RESOLUTION NO. 2022-1

A RESOLUTION OF THE BOARD OF DIRECTORS OF
THE NOVATO FIRE PROTECTION DISTRICT PROCLAIMING A LOCAL EMERGENCY
PERSISTS, RATIFYING THE PROCLAMATION OF A STATE OF EMERGENCY BY
EXECUTIVE ORDER N-08-21, DATED JUNE 11, 2021, AND AUTHORIZING REMOTE
TELECONFERENCE MEETINGS OF THE LEGISLATIVE BODIES OF NOVATO FIRE
PROTECTION DISTRICT FOR THE PERIOD JANUARY 5, 2022 - FEBRUARY 4, 2022
PURSUANT TO BROWN ACT PROVISIONS.

WHEREAS, the NOVATO FIRE PROTECTION DISTRICT is committed to preserving and
nurturing public access and participation in meetings of the Board of Directors; and

WHEREAS, all meetings of NOVATO FIRE PROTECTION DISTRICT’s legislative bodies are
open and public, as required by the Ralph M. Brown Act (Cal. Gov. Code 54950 — 54963), so
that any member of the public may attend, participate, and watch the District legislative bodies
conduct their business; and

WHEREAS, the Brown Act, Government Code section 54953(e), makes provisions for remote
teleconferencing participation in meetings by members of a legislative body, without compliance
with the requirements of Government Code section 54953(b)(3), subject to the existence of
certain conditions; and

WHEREAS, a required condition is that a state of emergency is declared by the Governor
pursuant to Government Code section 8625, proclaiming the existence of conditions of disaster
or of extreme peril to the safety of persons and property within the state caused by conditions as
described in Government Code section 8558; and

WHEREAS, a proclamation is made when there is an actual incident, threat of disaster, or
extreme peril to the safety of persons and property within the jurisdictions that are within the
District’s boundaries, caused by natural, technological, or human-caused disasters; and

WHEREAS, it is further required that state or local officials have imposed or recommended
measures to promote social distancing, or, the legislative body meeting in person would present
imminent risks to the health and safety of attendees; and

WHEREAS, The Board of Directors previously adopted a Resolution, 2021-13, on October 6,
2021, finding that the requisite conditions exist for the legislative bodies of the NOVATO FIRE
PROTECTION DISTRICT to conduct remote teleconference meetings without compliance with
paragraph (3) of subdivision b of section 54953; and

WHEREAS, as a condition of extending the use of the provisions found in section 54953(e), the
Board of Directors must reconsider the circumstances of the state of emergency that exists in the
District, and the Board of Directors has done so; and

WHEREAS, emergency conditions persist in the District, specifically the continuation of Covid-
19 cases related to the Delta and the Omicrom Variants and certain provisions of COVID-19
related Executive Orders currently remain necessary to continue to help California respond to,
recover from, and mitigate the impacts of the COVID-19 pandemic, including California’s



ongoing vaccination programs, and the termination of certain provisions of COVID-19 related
Executive Orders during this stage of the emergency would compound the effects of the
emergency and impede the State's recovery by disrupting important governmental and social
functions; and

WHEREAS, AB 361 allows for the continuation of teleconferenced meetings to ensure social
distancing, which will avoid the potential spread of the Delta and Omicrom Variants among the
unvaccinated and the vaccinated; and

WHEREAS, the Board of Directors does hereby find that Covid-19 infections in Marin County
as of December 28, 2021 are currently at 23.1 cases per 100,000 among vaccinated individuals
and 100.6 among unvaccinated individuals, social distancing continues to be recommended by
the Centers for Disease Control and Marin County Public Health Officers, and the high level of
transmissibility of the Delta and Omicrom Variants has caused, and will continue to cause,
conditions of peril to the safety of persons within the District that are likely to be beyond the
control of services, personnel, equipment, and facilities of the District, and

WHEREAS, as a consequence of the persistence of the local emergency, the Board of Directors
does hereby find that the legislative bodies of NOVATO FIRE PROTECTION DISTRICT shall
conduct their meetings without compliance with paragraph (3) of subdivision (b) of Government
Code section 54953, as authorized by subdivision (e) of section 54953, and that such legislative
bodies shall comply with the requirements to provide the public with access to the meetings as
prescribed in paragraph (2) of subdivision (e) of section 54953; and

WHEREAS, the District will continue to use a Zoom platform, which does not require
registrations, provides a non-internet telephone only option, and has proven over the past 18
months to adequately allow for public participation and comment, to provide free access to the
Board of Director meetings,

NOW, THEREFORE, THE BOARD OF DIRECTORS OF NOVATO FIRE PROTECTION
DISTRICT DOES HEREBY RESOLVE AS FOLLOWS:

Section 1. Recitals. The Recitals set forth above are true and correct and are
incorporated into this Resolution by this reference.

Section 2. Proclamation of Local Emergency. The Board hereby proclaims that it has
reconsidered the state of emergency, and finds that a local emergency now exists throughout the
District, and Marin County Health officers continue to recommend social distancing and
avoidance of in person meetings,

Section 3. Ratification of Governor’s Proclamation of a State of Emergency. The Board hereby
ratifies the Governor of the State of California’s Proclamation of State of Emergency, effective
as of its issuance date of June 11, 2021.

Section 4. Remote Teleconference Meetings. The Fire Chief and legislative bodies of NOVATO
FIRE PROTECTION DISTRICT are hereby authorized and directed to take all actions necessary
to carry out the intent and purpose of this Resolution including, conducting open and public




meetings in accordance with Government Code section 54953(e) and other applicable provisions
of the Brown Act.

Section 5. Effective Date of Resolution. This Resolution shall take effect immediately

upon its adoption and shall be effective until the earlier of (i) January 20, 2022, or such time the
Board of Directors adopts a subsequent resolution in accordance with Government Code section
54953(e)(3) to extend the time during which the legislative bodies of NOVATO FIRE
PROTECTION DISTRICT may continue to teleconference without compliance with paragraph
(3) of subdivision (b) of section 54953.

PASSED AND ADOPTED by the Board of Directors of NOVATO FIRE PROTECTION
DISTRICT, this 5th day of January 2022, by the following vote:

aves: Dows, Gowes, Had freld, S\Ver mcan

NOES: o
ABSENT: [VL16(5¢0







RESOLUTION NO. 2022-2

A RESOLUTION OF THE BOARD OF THE NOVATO FIRE PROTECTION DISTRICT
RATIFYING THE EMPLOYMENT AGREEMENT BETWEEN THE NOVATO FIRE
PROTECTION DISTRICT AND MANAGEMENT INFORMATION SYSTEMS COORDINATOR
AZAR MASHINTCHIAN.

WHEREAS, Management Information Systems Coordinator Azar Mashintchian is a non-
represented employee of the Novato Fire Protection District and;

WHEREAS, Management Information Systems Coordinator Azar Mashintchian provides
a valuable service to the Novato Fire Protection District, and

WHEREAS, the Board of Directors finds the salary and benefits for the Management
Information Systems Coordinator Azar Mashintchian, as described in the Employment Agreement
attached hereto as Exhibit A, are necessary to maintain a competitive salary and benefits plan
and effectively retain District employees.

NOW, THEREFORE, BE IT PROCLAIMED that the President of the Board of Directors
is authorized to execute the Employment Agreement attached hereto as Exhibit A, and to bind
the District by his signature to the terms thereof.

PASSED AND ADOPTED by the Board of Directors of the Novato Fire Protection District, at a
meeting held on this Sth day of February, 2022, by the following vote:

Ayes: Davis, Francisco, Goings, Hadfield and Silverman
Noes: None
Absent-None

President Lj Silverman, Board Of Directors

Attest:

A~V me L

Beard Clerk, Jeanne Villa

Resolution No. 2022-2
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Employment Agreement

This Agreement is entered into by and between the NOVATO FIRE PROTECTION DISTRICT (“District”) and
the Management Information Systems Coordinator {MIS Coordinator). This employment agreement will
be in effect February 1, 2022 through June 30, 2025. If either party chooses to terminate employment,
the employment agreement will be discontinued.

ARTICLE | — FULL UNDERSTANDING AND AGREEMENT

This Agreement will serve to memorialize the understanding of the parties regarding the MIS
Coordinator’s terms and conditions of employment with the District. No modification or
amendment of any of the provisions of this Agreement shall be effective unless approved in
writing and signed by both parties.

ARTICLE Il - FOR CAUSE EMPLOYMENT

The MIS Coordinator’s employment with the District shall not be for any particular term and
she will be subject to all applicable District personnel rules and regulations pertaining to
performance and discipline. In this regard, it is understood that the MIS Coordinator serves as a
“for cause” employee, meaning her employment with the District may be terminated by the
District for reasons and in the procedural manner provided by the District personnel rules.

ARTCILE Il - TERMINATION OF AGREEMENT

As provided above, the M!S Coordinator shall be separated from employment with the District
and the terms and conditions of employment of this Agreement terminated only for cause in
accordance with District personnel rules, policies and procedures regarding employee
performance and discipline.

ARTICLE IV — SALARY
The MIS Coordinator’s salary shall be as follows, effective February 16, 2022,

Position Monthly Base Salary
Effective 2/16/2022 $10,916.67
Effective 7/1/2023 $11,145.20
Effective 7/1/2024 $11,368.10

Effective July 1, 2023 - 2% increase to individual employee base salary. However, if the property
tax estimate realized by the NFPD (based on County of Marin Net Property Tax Revenue for the
NFPD)} as of June 2023 is more than 2% above the previous year’s property tax revenue, then

for each full percentage increase in property tax the NFPD realizes over 2%, the NSAS members
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will receive a .5% additional increase in their annual base salary capped at a maximum possible
additional increase of 1%.

Effective July 1, 2024 - 2% increase to individual employee base salary. However, if the property
tax estimate realized by the NFPD {based on County of Marin Net Property Tax Revenue for the
NFPD) as of June 2024 is more than 2% above the previous year's property tax revenue, then
for each full percentage increase in property tax the NFPD realizes over 2%, the NSAS members
will receive a .5% additional increase in their annual base salary capped at a maximum possible
additional increase of 1%.

ARTICLE V — BENEFITS
The MIS Coordinator is eligible for the following benefits:

A. Deferred Compensation (457 Plan) Contributions

The District will contribute up to $150.00 per month dollar for dollar match toward the MIS
Coordinator’s deferred compensation (457} plan, provided the MIS Coordinator contributes
at least $150.00 per month to her deferred compensation plan.

B. Overtime Pay

The MIS Coordinator shall be compensated at time and one-half for actual hours worked for
all overtime. Overtime must be approved in accordance with the terms set forth in the
Overtime Policy.

C. Compensatory Time Pay

1. Overtime Pay may be accrued as Compensatory Time (CTO On) at time and one-half for
actual hours worked.

2. CTO On may be accrued up to a maximum of 96 hours. CTO On hours in excess of 96
shall be cashed out.

3. CTO On time older than one year shall be cashed out.

4. Compensatory Time (CTO) is non-pensionable.

5. CTO Off time may be used in minimum increments of 1 hour.

D. Physical Fitness
The MIS Coordinator may use Physical Fitness time per the District physical fitness policy.

E. Health Insurance - Medical

The District requires all employees to have a medical insurance plan. Employees choosing to
waive District sponsored medical coverage shall submit a Waiver of Medical Insurance
Coverage form.

The MIS Coordinator is eligible to continue on the following medical plan contribution
schedule, specific to their appropriate tier based upon the hiring dates below.

1. Medical Insurance Tier 1: Employees hired prior to January 1, 2015: District
Employer Contribution for Medical insurance Benefits



The District has contracted with the California Public Employees Retirement System
(CalPERS) Health Benefits Program for the purpose of providing the MIS Coordinator and
their dependents with access to medical insurance benefits. The MIS Coordinator must
comply with all applicable rules and regulations of the CalPERS Health Benefits Program and
the Public Employees Medical and Hospital Care Act (PEMHCA).

The amount required by Government Code Section 22892 shall be the District’s Employer
Contribution for medical insurance benefits. The District agrees to pay this contribution only
to the extent mandated by law and only as long as the District participates in the PEMHCA
plan.

The District shall provide a maximum employer contribution that is equal to the minimum
contribution required under the PEMHCA.

A. Supplemental Benefit Allowance

The District provides a Supplemental Benefit Allowance to all full-time employees eligible to
participate in the District’s medical insurance benefits. Receipt of any Supplemental Benefit
Allowance shall be in addition to the District Employer Contribution that is provided in the
previous paragraphs.

The Supplemental Benefit Allowance provided to an employee shall be determined based
on an employee’s participation level. Any Supplemental Benefit Allowance can only be used
by an employee to offset the cost of participation in District sponsored medical benefits
that are available through an IRS Section 125 cafeteria plan. Upon the effective date of this
Agreement, the District shali provide a Supplemental Benefit Allowance that when added to
the PEMHCA contribution, totals 80% of the Kaiser HMO premium for active employees
who enroll in medica! insurance for Employee Only, Employee + 1 Dependent, or Employee
+ Family.

The District’s contribution towards medical insurance premiums is based upon the CalPERS
Kaiser HMO premium in 2015. This rate shall be adjusted annually based upon the Kaiser
HMO premium.

The MIS Coordinator is responsible for paying the difference between the cost of their
selected medical insurance premium and the established Supplemental Benefit Allowance.

B. Section 125 Cafeteria Plan
The District maintains a cafeteria plan pursuant to Section 125 of the Internal Revenue Code, for the
purpose of providing employees with access to various health benefits.

Medical Insurance for Retired Employees: District Employer Contribution for Retiree Medical
Insurance Benefits



2. Members hired on or after January 1, 2015 may purchase medical insurance
through the District in retirement and the District will pay the minimum
contribution required under the PEMHCA law.

For members hired after January 1, 2015 the District shall establish a Retirement Health

Savings (RHS) plan that will provide tax advantaged income to pay for retirement medical

insurance premiums. The District shall contribute a $100 per month contribution to the

mandatory $50.00 per month member contribution for members under the age of 40 for a

total combined contribution of $150 per month. When current members reach the age of

40, the member contribution shall increase to $75.00 per month and the District

contribution will increase to $125 per month for a total combined contribution of $200 per

month. For members over the age of 40 at the time of this MOU ratification, the District
shall contribute a $150 per month to the mandatory member contribution of $75.00 per
month for a total of $225 per month.

F. Dental Insurance, All Tiers
The District shall pay 100% of the premium for dental coverage for the MIS Coordinator and
their dependents.

1. Dental Insurance in Retirement: Retired members may purchase dental
insurance through the District for themselves and their eligible dependents. The
retired member pays 100% of the premium cost.

G. Vision Insurance, All Tiers
The District shall pay 100% of the premium for vision coverage for the MIS Coordinator and their

dependents.

1. Vision Insurance in Retirement: Retired members may purchase vision insurance
through the District for themselves and their eligible dependents. The retired
member pays 100% of the premium cost.

H. Marin County Employee’s Retirement Association
The MiS Coordinator shall be responsible for 100% of their retirement contribution to the
Marin County Employee’s Retirement Association (MCERA}.

R Life Insurance, AHll Tiers
The District will contribute twelve dollars ($12.00) per month toward life insurance plan(s)
and will deduct the remaining required premium from the MIS Coordinator’s paycheck. The
MIS Coordinator will be responsible for the full premium amount of additional voluntary life
insurance coverage through the District plan.

IR Disability - AFLAC Insurance, All Tiers
The District will contribute $150.00 per month to the base salary for disability insurance for the MIS
Coordinator.



K. Employee Assistance Program (EAP)
The MIS Coordinator may participate in any Employee Assistance Program offered to
District employees. The current EAP program through FASIS using Managed Health Network
(MHN) offers employees and their dependents nine (9) counseling sessions per incident, per
year, along with on-line services.

L. Continuing Education/Career Development
As funding allows, and as approved by the Fire Chief, career development for the MIS
Coordinator includes books, tuition or conference fee, and up to 80 hours of paid leave per
year. The selection of the conferences and/or classes shall be selected by mutual agreement
between the MIS Coordinator and Fire Chief, but must be within the scope of the job
requirements for the position.

M. Educational Incentive contributions to 457 Plan
The MIS Coordinator may earn a maximum of 3% of their base salary from educational
incentives for one of the items listed below. Degree must be from an accredited college or
university.

a. Associate’s Degree—1%
b. Cisco Certified Network Associate (CCNA) — 2%
c. Bachelor’s Degree — 3%

1. Education incentive payments may not be used as a form of retirement subvention.

2. The Educational Incentive amount shall be deposited into the MIS Coordinator’s
deferred compensation plan.

3. The MIS Coordinator must have an active District sponsored 457 plan account to be
eligible to receive the Educational Incentive pay.

4, The Educational Incentive amount earned shall not be pensionable.

N. Excess Sick Leave - Retirement
A day-shift employee’s accumulated sick leave may be applied toward retirement up to a
cap of 2,080 hours.

ARTICLE VI — LEAVES

This section includes descriptions for the different type of leave programs available to the MIS
Coordinator.

A. Bereavement Leave
This leave is available to the MIS Coordinator for the purpose of attending to family needs
that arise in connection with the death of a member of the MIS Coordinator’s immediate
family. “Family” for bereavement leave includes: Spouse, domestic partners (as defined by
the State of California), mother, father, child, step-child, grandmother, grandfather, sister,
brother, brother-in-law, sister-in-law, spouse’s parents, and spouse’s grandparents.



B. Catastrophic Leave
This leave is available to the MIS Coordinator. Catastrophic Leave is for use after a
catastrophic illness or injury or a severe illness or injury which is unusual, unexpected, or
immediate in nature; and which is expected to preclude the MIS Coordinator from returning
to work for an extended period of time, during which MIS Coordinator will exhaust all of
their accumulated leave balances. In order to request catastrophic, leave the MIS
Coordinator must have exhausted all of their accrued leave, including sick leave,
compensatory time off, and vacation time and received the approval of the Fire Chief to
open a Personal Catastrophic Leave account. if the MIS Coordinator is incapacitated, their
legally recognized representative may request that the account be opened.

C. FMLA Leave
FMLA leave is available for employee use under the following circumstances, as defined by
29 USC § 2612, Government Code § 12945.1 and Government Code § 12945.2;

¢ The birth or placement of a child for adoption or foster care.

e To care for an immediate family member (spouse, child, parent, or legally registered
domestic partner) with a serious health condition.

e When an employee is unable to work because of their own serious health condition.

e To care for a spouse, son, daughter, parent or next of kin service member of the United
States Armed Forces, who has a serious injury or illness incurred in the line of duty.

D. Floating Holidays
1. The MIS Coordinator shall receive 16 hours of Floating Holiday time annually.
Floating Holiday leave must be used in 4 hour or greater increments.
3. If the MIS Coordinator has a floating holiday hour balance of less than four (4) hours,
they may use the accrued hours in any increment up to the maximum of their accrued
vacation hours.

Lt

E. General Sick Leave
The MIS Coordinator shall accrue sick leave at a rate of 8.5 hours per month. Upon date of
hire, the MIS Coordinator will have 80 hours of sick leave deposited into their sick leave
bank.

A day-shift employee’s accumulated sick leave may be applied toward retirement up to a cap
of 2,080 hours.

F. Sick Leave Incentive
1. The MIS Coordinator shall receive the equivalent of 8.5 hours of pay for each quarter of
the year in which Sick Leave is not used.
2. FMLA leave shall not be considered as Sick Leave.
3. The 8.5 hours of pay shall be contributed into the MIS Coordinator deferred
compensation account (457 plan).



G. Excess Sick Leave Contribution to Deferred Compensation (457 Plan)

1. Upon request the District will contribute the MIS Coordinator’s deferred compensation
account an amount equivalent to the hours in their sick leave bank in excess of 500
hours.

2. The MIS Coordinator must request this transfer of excess sick leave hours by the first
pay period in January.

3. If the MIS Coordinator has less than 500 hours, they may not request a transfer; in
addition, no transfer of sick leave hours shall cause their sick leave bank to contain less
than 500 hours.

4. The transferred sick leave shall be calculated at 50% of the MIS Coordinator’s hourly
rate.

H. Office Holidays
Paid holidays for management and administrative support staff members are: New Years’
Day, Martin Luther King’s Birthday, Presidents Day, Memorial Day, July 4th, Labor Day,
Veteran’s Day, Thanksgiving, Friday following Thanksgiving, Christmas Eve and Christmas.

I Vacation
1. The MIS Coordinator shall start receiving Vacation Leave accruals based upon the rate of
five (5) years of service, which is 153 hours annually Upon date of hire, the MIS
Coordinator will have 153 hours of vacation deposited into their vacation bank. Future
vacation will be accrued throughout the year for use the following year. For purposes of
calculating years of service, the hire date is considered to be January 1 of the year an
employee is hired.

EXAMPLE: an employee hired on April 1, 2000 will have their years of service calculated
for vacation leave purposes with a hire date of January 1, 2000,

L

Vacation leave must be used in 4 hour or greater increments.

3. If the MIS Coordinator has a vacation hour balance of less than four {4) hours, they may
use the accrued hours in any increment up to the maximum of their accrued vacation
hours.

4. Vacation may not be accrued in excess of two times the MIS Coordinator’s annual

accrual rate. The MIS Coordinator will cease to accrue vacation once they have accrued

twice their annual vacation accrual until such time as their accrued vacation is reduced
below this limit.

J. Vacation Cash Out
The District may pay the MIS Coordinator, at their request, up to 50% of their total accrued

vacation. Cash out will only take place during the last pay period of June.

ARTICLE VIl -RETIREMENT

Full time employees shall be eligible for retirement benefits through the Marin County Public
Employee’s Retirement Agency (MCERA).



ARTICLE VIII — DRIVER LICENSE REQUIREMENTS

The MIS Coordinator is required to possess a valid California Driver License, Class C.

ARTICLE IX — EXISTING DISTRICT PERSONNEL RULES, POLICIES, AND
PROCEDURES

Unless changed by the express terms of this Agreement, all terms and conditions of
employment established by written District personnel rules, policies and procedures in effect
at the time of adoption of this Agreement shall remain in full force and effect unless and until
changed in accordance with State law.

ARTICLE X — ADDITIONAL PROVISIONS

A. Severability
It is the desire of the parties that this Agreement be binding and enforceable to the

maximum extent permitted by law. Should any term or provision of this Agreement be
declared or determined by a final and binding arbitrator or by a court of law or other
tribunal of valid jurisdiction to be invalid or unenforceable in whole or in part, that
adjudication shall not affect the validity of the remainder of the Agreement, which shall
remain in force.

B. Modification, Amendment, Waiver
No modification or amendment of any of the provisions of this Agreement shall be effective

unless approved in writing and signed by the MIS Coordinator and the District. The failure of
the MIS Coordinator or the District to enforce any of the provisions of this Agreement shall
in no way be construed as a waiver of such provisions and shall not affect the right of either
party thereafter to enforce each and every provision hereof in accordance with its terms.

C. Governing Law
This Agreement has been negotiated and entered into in the State of California and shall be

governed by, construed, and enforced in accordance with the laws of the State of California.

D. Counterparts
This Agreement may be executed by the parties in counterparts each of which shall be
deemed an original, but all of which together shall constitute one and the same instrument.
The parties specifically agree that signatures on this Agreement received by facsimile or
electronic transmission (i.e., a PDF version} shall be legally binding and that each party is
entitled and authorized to rely on the signatures transmitted by facsimile or electronically
of the other parties as if they were original signatures.
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I hereby accept all terms and conditions of the above Employment Agreement.

QA‘V/L 2 /Iy | Zo22

4 /
MIS Coordinatedr Azar Mashintchian Date

Accepted by the Np

2

Board President on behalf of the Novato Fire Protection District Date

Z/// /}ozz:_

11






RESOLUTION NO. 2022-3

A RESOLUTION OF THE BOARD OF DIRECTORS OF
THE NOVATO FIRE PROTECTION DISTRICT PROCLAIMING A LOCAL EMERGENCY
PERSISTS, RATIFYING THE PROCLAMATION OF A STATE OF EMERGENCY BY
EXECUTIVE ORDER N-08-21, DATED JUNE 11, 2021, AND AUTHORIZING REMOTE
TELECONFERENCE MEETINGS OF THE LEGISLATIVE BODIES OF NOVATO FIRE
PROTECTION DISTRICT FOR THE PERIOD FEBRUARY 9, 2022 - MARCH 8, 2022
PURSUANT TO BROWN ACT PROVISIONS.

WHEREAS, the NOVATO FIRE PROTECTION DISTRICT is committed to preserving and
nurturing public access and participation in meetings of the Board of Directors; and

WHEREAS, all meetings of NOVATO FIRE PROTECTION DISTRICT s legislative bodies are
open and public, as required by the Ralph M. Brown Act (Cal. Gov. Code 54950 — 54963), so
that any member of the public may attend, participate, and watch the District legislative bodies
conduct their business; and

WHEREAS, the Brown Act, Government Code section 54953(e), makes provisions for remote
teleconferencing participation in meetings by members of a legislative body, without compliance
with the requirements of Government Code section 54953(b)(3), subject to the existence of
certain conditions; and

WHEREAS, a required condition is that a state of emergency is declared by the Governor
pursuant to Government Code section 8625, proclaiming the existence of conditions of disaster
or of extreme peril to the safety of persons and property within the state caused by conditions as
described in Government Code section 8558; and

WHEREAS, a proclamation is made when there is an actual incident, threat of disaster, or
extreme peril to the safety of persons and property within the jurisdictions that are within the
District’s boundaries, caused by natural, technological, or human-caused disasters; and

WHEREAS, it is further required that state or local officials have imposed or recommended
measures to promote social distancing, or, the legislative body meeting in person would present
imminent risks to the health and safety of attendees; and

WHEREAS, The Board of Directors previously adopted a Resolution, 2021-13, on October 6,
2021, finding that the requisite conditions exist for the legislative bodies of the NOVATO FIRE
PROTECTION DISTRICT to conduct remote teleconference meetings without compliance with
paragraph (3) of subdivision b of section 54953; and

WHEREAS, as a condition of extending the use of the provisions found in section 54953(e), the
Board of Directors must reconsider the circumstances of the state of emergency that exists in the
District, and the Board of Directors has done so; and

WHEREAS, emergency conditions persist in the District, specifically the continuation of Covid-
19 cases related to the Delta and Omicron Variants and certain provisions of COVID-19 related
Executive Orders currently remain necessary to continue to help California respond to, recover
from, and mitigate the impacts of the COVID-19 pandemic, including California's ongoing



vaccination programs, and the termination of certain provisions of COVID-19 related Executive
Orders during this stage of the emergency would compound the effects of the emergency and
impede the State's recovery by disrupting important governmental and social functions; and

WHEREAS, AB 361 allows for the continuation of teleconferenced meetings to ensure social
distancing, which will avoid the potential spread of the Delta and Omicron Variants among the
unvaccinated and the vaccinated; and

WHEREAS, the Board of Directors does hereby find that Covid-19 infections in Marin County
are currently at 65.2 cases per 100,000 among vaccinated individuals and 248.3 among
unvaccinated individuals, social distancing continues to be recommended by the Centers for
Disease Control and Marin County Public Health Officers, and the high level of transmissibility
of the Delta Variant has caused, and will continue to cause, conditions of peril to the safety of
persons within the District that are likely to be beyond the control of services, personnel,
equipment, and facilities of the District, and

WHEREAS, as a consequence of the persistence of the local emergency, the Board of Directors
does hereby find that the legislative bodies of NOVATO FIRE PROTECTION DISTRICT shall
conduct their meetings without compliance with paragraph (3) of subdivision (b) of Government
Code section 54953, as authorized by subdivision (e) of section 54953, and that such legislative
bodies shall comply with the requirements to provide the public with access to the meetings as
prescribed in paragraph (2) of subdivision (e) of section 54953; and

WHEREAS, the District will continue to use a Zoom platform, which does not require
registrations, provides a non-internet telephone only option, and has proven over the past 20
months to adequately allow for public participation and comment, to provide free access to the
Board of Director meetings,

NOW, THEREFORE, THE BOARD OF DIRECTORS OF NOVATO FIRE PROTECTION
DISTRICT DOES HEREBY RESOLVE AS FOLLOWS:

Section 1. Recitals. The Recitals set forth above are true and correct and are
incorporated into this Resolution by this reference.

Section 2. Proclamation of Local Emergency. The Board hereby proclaims that it has
reconsidered the state of emergency, and finds that a local emergency now exists throughout the
District, and Marin County Health officers continue to recommend social distancing and
avoidance of in person meetings,

Section 3. Ratification of Governor’s Proclamation of a State of Emergency. The Board hereby
ratifies the Governor of the State of California’s Proclamation of State of Emergency, effective

as of its issuance date of June 11, 2021.

Section 4. Remote Teleconference Meetings. The Fire Chief and legislative bodies of NOVATO
FIRE PROTECTION DISTRICT are hereby authorized and directed to take all actions necessary
to carry out the intent and purpose of this Resolution including, conducting open and public
meetings in accordance with Government Code section 54953(e) and other applicable provisions
of the Brown Act.



Section 5. Effective Date of Resolution. This Resolution shall take effect immediately

upon its adoption and shall be effective until the earlier of (i) December 31, 2021, or such time
the Board of Directors adopts a subsequent resolution in accordance with Government Code
section 54953(e)(3) to extend the time during which the legislative bodies of NOVATO FIRE
PROTECTION DISTRICT may continue to teleconference without compliance with paragraph
(3) of subdivision (b) of section 54953.

PASSED AND ADOPTED by the Board of Directors of NOVATO FIRE PROTECTION
DISTRICT, this 9th day of February 2022, by the following vote:

AYES: Davis, Francisco, Goines, Hadfield and Silverman
NOES: None

ABSENT: No,
il

pi —
Reesident [}-Silverman
Attest:
Ty

Ctefk of the Board, Jeanne Villa







RESOLUTION NO. 2022-5

A RESOLUTICN OF THE BOARD OF DIRECTORS OF
THE NOVATO FIRE PROTECTION DISTRICT PROCLAIMING A LOCAL EMERGENCY
PERSISTS, RATIFYING THE PROCLAMATION OF A STATE OF EMERGENCY BY
EXECUTIVE ORDER N-08-21, DATED JUNE 11, 2021, AND AUTHORIZING REMOTE
TELECONFERENCE MEETINGS OF THE LEGISLATIVE BODIES OF NOVATO FIRE
PROTECTION DISTRICT FOR THE PERIOD MARCH 2, 2022 — APRIL 1, 2022
PURSUANT TO BROWN ACT PROVISIONS.

WHEREAS, the NOVATO FIRE PROTECTION DISTRICT is committed to preserving and
nurturing public access and participation in meetings of the Board of Directors; and

WHEREAS, all meetings of NOVATO FIRE PROTECTION DISTRICT’s legislative bodies are
open and public, as required by the Ralph M. Brown Act (Cal. Gov. Code 54950 — 54963), so
that any member of the public may attend, participate, and watch the District legislative bodies
conduct their business; and

WHEREAS, the Brown Act, Government Code section 54953(e), makes provisions for remote
teleconferencing participation in meetings by members of a legislative body, without compliance
with the requirements of Government Code section 54953(b)(3), subject to the existence of
certain conditions; and

WHEREAS, a required condition is that a state of emergency is declared by the Governor
pursuant to Government Code section 8625, proclaiming the existence of conditions of disaster
or of extreme peril to the safety of persons and property within the state caused by conditions as
described in Government Code section 8558; and

WHEREAS, a proclamation is made when there is an actual incident, threat of disaster, or
extreme peril to the safety of persons and property within the jurisdictions that are within the
District’s boundaries, caused by natural, technological, or human-caused disasters; and

WHEREAS, it is further required that state or local officials have imposed or recommended
measures to promote social distancing, or, the legislative body meeting in person would present
imminent risks to the health and safety of attendees; and

WHEREAS, The Board of Directors previously adopted a Resolution, 2021-13, on October 6,
2021, finding that the requisite conditions exist for the legislative bodies of the NOVATO FIRE
PROTECTION DISTRICT to conduct remote teleconference meetings without compliance with
paragraph (3) of subdivision b of section 54953; and

WHEREAS, as a condition of extending the use of the provisions found in section 54953(e), the
Board of Directors must reconsider the circumstances of the state of emergency that exists in the
District, and the Board of Directors has done so; and

WHEREAS, emergency conditions persist in the District, specifically the continuation of Covid-
19 cases related to the Delta and Omicron Variants and certain provisions of COVID-19 related
Executive Orders currently remain necessary to continue to help California respond to, recover
from, and mitigate the impacts of the COVID-19 pandemic, including California's ongoing



vaccination programs, and the termination of certain provisions of COVID-19 related Executive
Orders during this stage of the emergency would compound the effects of the emergency and
impede the State's recovery by disrupting important governmental and social functions; and

WHEREAS, AB 361 allows for the continuation of teleconferenced meetings to ensure social
distancing, which will avoid the potential spread of the Delta and Omicron Variants among the
unvaccinated and the vaccinated; and

WHEREAS, the Board of Directors does hereby find that Covid-19 infections in Marin County
are currently at 9.5 cases per 100,000 among vaccinated individuals and 32.4 among
unvaccinated individuals, social distancing continues to be recommended by the Centers for
Disease Control and Marin County Public Health Officers, and the high level of transmissibility
of the Delta Variant has caused, and will continue to cause, conditions of peril to the safety of
persons within the District that are likely to be beyond the control of services, personnel,
equipment, and facilities of the District, and

WHEREAS, as a consequence of the persistence of the local emergency, the Board of Directors
does hereby find that the legislative bodies of NOVATO FIRE PROTECTION DISTRICT shall
conduct their meetings without compliance with paragraph (3) of subdivision (b) of Government
Code section 54953, as authorized by subdivision (e) of section 54953, and that such legislative
bodies shall comply with the requirements to provide the public with access to the meetings as
prescribed in paragraph (2) of subdivision (e) of section 54953; and

WHEREAS, the District will continue to use a Zoom platform, which does not require
registrations, provides a non-internet telephone only option, and has proven over the past 20
months to adequately allow for public participation and comment, to provide free access to the
Board of Director meetings,

NOW, THEREFORE, THE BOARD OF DIRECTORS OF NOVATO FIRE PROTECTION
DISTRICT DOES HEREBY RESOLVE AS FOLLOWS:

Section 1. Recitals. The Recitals set forth above are true and correct and are
incorporated into this Resolution by this reference.

Section 2. Proclamation of Local Emergency. The Board hereby proclaims that it has
reconsidered the state of emergency, and finds that a local emergency now exists throughout the
District, and Marin County Health officers continue to recommend social distancing and
avoidance of in person meetings,

Section 3. Ratification of Governor’s Proclamation of a State of Emergency. The Board hereby
ratifies the Governor of the State of California’s Proclamation of State of Emergency, effective

as of its issuance date of June 11, 2021.

Section 4. Remote Teleconference Meetings. The Fire Chief and legislative bodies of NOVATO
FIRE PROTECTION DISTRICT are hereby authorized and directed to take all actions necessary
to carry out the intent and purpose of this Resolution including, conducting open and public
meetings in accordance with Government Code section 54953(e) and other applicable provisions
of the Brown Act.



Section 5. Effective Date of Resolution. This Resolution shall take effect immediately

upon its adoption and shall be effective until the earlier of (i) April 1, 2022, or such time the
Board of Directors adopts a subsequent resolution in accordance with Government Code section
54953(e)(3) to extend the time during which the legislative bodies of NOVATO FIRE
PROTECTION DISTRICT may continue to teleconference without compliance with paragraph
(3) of subdivision (b) of section 54953.

PASSED AND ADOPTED by the Board of Directors of NOVATO FIRE PROTECTION
DISTRICT, this 2nd day of March 2022, by the following vote:

AYES: I/Qa,u[s Wanasca Gowes, Yadfyeld, slverman

NOES: s

ABS NT /
ABSTAIN

Pi"'Esr&cnt Lj Sllverman
Attest:

(losne (S0

erk of the Board, Jeanne Villa







RESOLUTION NO. 2022-6

A RESOLUTION OF THE BOARD OF DIRECTORS OF
THE NOVATO FIRE PROTECTION DISTRICT PROCLAIMING A LOCAL EMERGENCY
PERSISTS, RATIFYING THE PROCLAMATION OF A STATE OF EMERGENCY BY
EXECUTIVE ORDER N-08-21, DATED JUNE 11, 2021, AND AUTHORIZING REMOTE
TELECONFERENCE MEETINGS OF THE LEGISLATIVE BODIES OF NOVATO FIRE
PROTECTION DISTRICT FOR THE PERIOD MARCH 15, 2022 — APRIL 14, 2022
PURSUANT TO BROWN ACT PROVISIONS.

WHEREAS, the NOVATO FIRE PROTECTION DISTRICT is committed to preserving and
nurturing public access and participation in meetings of the Board of Directors; and

WHEREAS, all meetings of NOVATO FIRE PROTECTION DISTRICT’s legislative bodies are
open and public, as required by the Ralph M. Brown Act (Cal. Gov. Code 54950 — 54963), so
that any member of the public may attend, participate, and watch the District legislative bodies
conduct their business; and

WHEREAS, the Brown Act, Government Code section 54953(e), makes provisions for remote
teleconferencing participation in meetings by members of a legislative body, without compliance
with the requirements of Government Code section 54953(b)(3), subject to the existence of
certain conditions; and

WHEREAS, a required condition is that a state of emergency is declared by the Governor
pursuant to Government Code section 8625, proclaiming the existence of conditions of disaster
or of extreme peril to the safety of persons and property within the state caused by conditions as
described in Government Code section 8558; and

WHEREAS, a proclamation is made when there is an actual incident, threat of disaster, or
extreme peril to the safety of persons and property within the jurisdictions that are within the
District’s boundaries, caused by natural, technological, or human-caused disasters; and

WHEREAS, it is further required that state or local officials have imposed or recommended
measures to promote social distancing, or, the legislative body meeting in person would present
imminent risks to the health and safety of attendees; and

WHEREAS, The Board of Directors previously adopted a Resolution, 2021-13, on October 6,
2021, finding that the requisite conditions exist for the legislative bodies of the NOVATO FIRE
PROTECTION DISTRICT to conduct remote teleconference meetings without compliance with
paragraph (3) of subdivision b of section 54953; and

WHEREAS, as a condition of extending the use of the provisions found in section 54953(e), the
Board of Directors must reconsider the circumstances of the state of emergency that exists in the
District, and the Board of Directors has done so; and

WHEREAS, emergency conditions persist in the District, specifically the continuation of Covid-
19 cases related to the Delta and Omicron Variants and certain provisions of COVID-19 related
Executive Orders currently remain necessary to continue to help California respond to, recover
from, and mitigate the impacts of the COVID-19 pandemic, including California's ongoing



vaccination programs, and the termination of certain provisions of COVID-19 related Executive
Orders during this stage of the emergency would compound the effects of the emergency and
impede the State's recovery by disrupting important governmental and social functions; and

WHEREAS, AB 361 allows for the continuation of teleconferenced meetings to ensure social
distancing, which will avoid the potential spread of the Delta and Omicron Variants among the
unvaccinated and the vaccinated; and

WHEREAS, the Board of Directors does hereby find that Covid-19 infections in Marin County
are currently at 6.5 cases per 100,000 among vaccinated individuals and 22.4 among
unvaccinated individuals, social distancing continues to be recommended by the Centers for
Disease Control and Marin County Public Health Officers, and the high level of transmissibility
of the Delta Variant has caused, and will continue to cause, conditions of peril to the safety of
persons within the District that are likely to be beyond the control of services, personnel,
equipment, and facilities of the District, and

WHEREAS, as a consequence of the persistence of the local emergency, the Board of Directors
does hereby find that the legislative bodies of NOVATO FIRE PROTECTION DISTRICT shall
conduct their meetings without compliance with paragraph (3) of subdivision (b) of Government
Code section 54953, as authorized by subdivision (e} of section 54953, and that such legislative
bodies shall comply with the requirements to provide the public with access to the meetings as
prescribed in paragraph (2) of subdivision (e) of section 54953; and

WHEREAS, the District will continue to use a Zoom platform, which does not require
registrations, provides a non-internet telephone only option, and has proven over the past 20
months to adequately allow for public participation and comment, to provide free access to the
Board of Director meetings,

NOW, THEREFORE, THE BOARD OF DIRECTORS OF NOVATO FIRE PROTECTION
DISTRICT DOES HEREBY RESOLVE AS FOLLOWS:

Section 1. Recitals. The Recitals set forth above are true and correct and are
incorporated into this Resolution by this reference.

Section 2. Proclamation of Local Emergency. The Board hereby proclaims that it has
reconsidered the state of emergency, and finds that a local emergency now exists throughout the
District, and Marin County Health officers continue to recommend social distancing and
avoidance of in person meetings,

Section 3. Ratification of Governor’s Proclamation of a State of Emergency. The Board hereby
ratifies the Governor of the State of California’s Proclamation of State of Emergency, effective

as of its issuance date of June 11, 2021.

Section 4. Remote Teleconference Meetings. The Fire Chief and legislative bodies of NOVATO
FIRE PROTECTION DISTRICT are hereby authorized and directed to take all actions necessary
to carry out the intent and purpose of this Resolution including, conducting open and public
meetings in accordance with Government Code section 54953(e) and other applicable provisions
of the Brown Act.




Section 5. Effective Date of Resolution. This Resolution shall take effect immediately

upon its adoption and shall be effective until the earlier of (i) April 14, 2022, or such time the
Board of Directors adopts a subsequent resolution in accordance with Government Code section
54953(e)(3) to extend the time during which the legislative bodies of NOVATO FIRE
PROTECTION DISTRICT may continue to teleconference without compliance with paragraph
(3) of subdivision (b) of section 54953.

PASSED AND ADOPTED by the Board of Directors of NOVATO FIRE PROTECTION
DISTRICT, this 15th day of March 2022, by the following vote: '

aves: 1w, Qowves, H@dﬁlﬁid, nlWerman
NOES: vl

ABSENT: ©wzutcisoo -

President Lj Silverman

Attest:

\/ﬁMM - %///A

Clerkof the Board, Jeanne Villa







RESOLUTION NO. 2022-7

A RESOLUTION OF THE BOARD OF THE NOVATO FIRE PROTECTION DISTRICT
RATIFYING THE EMPLOYMENT AGREEMENT BETWEEN THE NOVATO FIRE
PROTECTION DISTRICT AND ADMINISTRATIVE SERVICES MANAGER JEANNE VILLA.

WHEREAS, Administrative Services Manager Jeanne Villa is a non-represented
employee of the Novato Fire Protection District and;

WHEREAS, Administrative Services Manager Jeanne Villa provides a valuable service to
the Novato Fire Protection District; and

WHEREAS, the Board of Directors finds the salary and benefits for the Administrative
Services Manager Jeanne Villa, as described in the Employment Agreement attached hereto as
Exhibit A, are necessary to maintain a competitive salary and benefits plan and effectively retain
District employees.

NOW, THEREFORE, BE IT PROCLAIMED that the President of the Board of Directors
is authorized to execute the Employment Agreement attached hereto as Exhibit A, and to bind
the District by his signature to the terms thereof.

PASSED AND ADOPTED by the Board of Directors of the Novato Fire Protection District, at a
meeting held on this 13th day of April, 2022, by the following vote:

Ayes. [OOUNS touwesto, Qowey, Wb’lf(d. alverman
Noes: V\Owe
Absent:

o

President Lj Silvérman, Board Of Directors

Attest:

Clerk, Jeanne Villa

Resolution No. 2022-7



Employment Agreement
Between
Novato Fire Protection District

And

Administrative Services Manager Jeanne Villa
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Employment Agreement

This Agreement is entered into by and between the NOVATO FIRE PROTECTION DISTRICT
(“District”) and the Administrative Services Manager. This employment agreement will be in
effect January 1, 2022 through June 30, 2025. If either party chooses to terminate employment,
the employment agreement will be discontinued.

ARTICLE 1 - FULL UNDERSTANDING AND AGREEMENT

This Agreement will serve to memorialize the understanding of the parties regarding the
Administrative Services Manager’s terms and conditions of employment with the District. No
modification or amendment of any of the provisions of this Agreement shall be effective unless
approved in writing and signed by both parties.

ARTICLE II - FOR CAUSE EMPLOYMENT

The Administrative Services Manager’s employment with the District shall not be for any particular
term and she will be subject to all applicable District personnel rules and regulations pertaining to
performance and discipline. In this regard, it is understood that the Administrative Services Manager
serves as a “for cause” employee, meaning her employment with the District may be terminated by
the District for reasons and in the procedural manner provided by the District personnel rules.

ARTICLE III - TERMINATION OF AGREEMENT

As provided above, the Administrative Services Manager shall be separated from employment with
the District and the terms and conditions of employment of this Agreement terminated only for cause
in accordance with District personnel rules, policies and procedures regarding employee performance
and discipline.

ARTICLE IV - ONE TIME BONUS

In recognition of the extraordinary effort and sacrifices during the COVID-19 pandemic and extreme
wildfire season, the District proposes an off-schedule/one-time bonus in the amount of $5,000 to be
paid within 30 days of full ratification of the tentative agreement.

ARTICLE IV - SALARY
Effective January 1, 2022, the Novato Fire Protection District (District) and Administrative Services
Manager (ASM) agree:

e Increase in base salary effective on January 1, 2022 to $164,344.84 annually.

o Effective July 1, 2022 = 2% increase to individual employee base salary. However, if the property
tax estimate realized by the NFPD (based on the County of Marin Net Property Tax Revenue for
the NFPD) as of June 2022 is more than 2% above the previous year’s property tax revenue, then
for each full percentage increase in property tax the NFPD realizes over 2%, the ASM will receive
a .5% additional increase in their annual base salary capped at a maximum possible additional
increase of 1%.

o Effective July 1, 2023 = 2% increase to individual employee base salary. However, if the
property tax estimate realized by the NFPD (based on County of Marin Net Property Tax
Revenue for the NFPD) as of June 2023 is more than 2% above the previous year’s property
tax revenue, then for each full percentage increase in property tax the NFPD realizes over 2%,



the ASM will receive a .5% additional increase in their annual base salary capped at a maximum
possible additional increase of 1%.

o Effective July 1, 2024 = 2% increase to individual employee base salary. However, if the
property tax estimate realized by the NFPD (based on County of Marin Net Property Tax
Revenue for the NFPD) as of June 2024 is more than 2% above the previous year’s property
tax revenue, then for each full percentage increase in property tax the NFPD realizes over 2%,
the ASM will receive a .5% additional increase in their annual base salary capped at a maximum
possible additional increase of 1%.

ARTICLE V - BENEFITS
The Administrative Services Manager is eligible for the following benefits:
Deferred Compensation (457 Plan) Contributions

The District will contribute up to $150.00 per month dollar for dollar match toward the
Administrative Services Manager’s deferred compensation (457) plan, provided the
Administrative Services Manager contributes at least $150.00 per month to her deferred
compensation plan.

B. Overtime Pay

The ASM shall only be eligible for overtime pay at one and a half time actual hours worked in
the event of an Emergency Operations Center (EOC) activation, during which time the ASM
is required to staff the EOC. This time may be taken as overtime or Compensatory Time
(CTO), both are non-pensionable pay items.

C. Compensatory Time Pay
L. The ASM will receive 40 hours of Compensatory Time Off (CTO), into their CTO
bank.

2, The ASM will receive 40 hours of CTO annually into their CTO bank on January 1,
2023, January 1, 2024, and January 1, 2025.

3. Overtime Pay may be accrued as Compensatory Time (CTO On) at time and one-
half for actual hours worked.

4, CTO On may be accrued up to a maximum of 96 hours. CTO On hours in excess of
96 shalil be cashed out,

5. CTO On time older than one year shall be cashed out.

6. Compensatory Time (CTO) is non-pensionable.

7. CTO Off time may be used in minimum increments of 1 hour.
D. Physical Fitness

The Administrative Services Manager may use Physical Fitness time per the District physical
fitness policy.

E. Health Insurance - Medical



The District requires all employees to have a medical insurance plan. Employees
choosing to waive District sponsored medical coverage shall submit a Waiver of
Medical Insurance Coverage form.

30 Day Wait Period for Enrollment in Health Plans

Employees hired on or after June 1, 2011 shall have a 30 day waiting period before they are
enrolled in District medical, dental, or vision plans. In accordance with the Affordable Care
Act, medical benefits will become active on the 30th day of employment.

The Administrative Services Manager is eligible to continue on the following medical plan
contribution schedule, specific to their appropriate tier based upon the hiring dates below.

L. Medical Insurance Tier 1: Employees hired prior to January 1, 2015: District
Employer Contribution for Medical Insurance Benefits

The District has contracted with the California Public Employees Retirement System
(CalPERS) Health Benefits Program for the purpose of providing the Administrative
Services Manager and her dependents with access to medical insurance benefits. The
Administrative Services Manager must comply with all applicable rules and
regulations of the CalPERS Health Benefits Program and the Public Employees
Medical and Hospital Care Act (PEMHCA).

The amount required by Government Code Section 22892 shall be the District’s
Employer Contribution for medical insurance benefits. The District agrees to pay this
contribution only to the extent mandated by law and only as long as the District
participates in the PEMHCA plan.

The District shall provide a maximum employer contribution that is equal to the
minimum contribution required under the PEMHCA.

a. Supplemental Benefit Allowance

The District provides a Supplemental Benefit Allowance to all full-time
employees eligible to participate in the District’s medical insurance benefits.
Receipt of any Supplemental Benefit Allowance shall be in addition to the
District Employer Contribution that is provided in the previous paragraphs.

The Supplemental Benefit Allowance provided to an employee shall be
determined based on an employee’s participation level. Any Supplemental
Benefit Allowance can only be used by an employee to offset the cost of
participation in District sponsored medical benefits that are available through
an IRS Section 125 cafeteria plan. Upon the effective date of this Agreement,
the District shall provide a Supplemental Benefit Allowance that when added to
the PEMHCA contribution, totals 80% of the Kaiser HMO premium for active
employees who enroll in medical insurance for Employee Only, Employee + 1
Dependent, or Employee + Family.

The District’s contribution towards medical insurance premiums is based
upon the CalPERS Kaiser HMO premium in 2015. This rate shall be adjusted
annually based upon the Kaiser HMO premium.



The Administrative Services Manager is responsible for paying the difference
between the cost of her selected medical insurance premium and the established
Supplemental Benefit Allowance.

b. Section 125 Cafeteria Plan

The District maintains a cafeteria plan pursuant to Section 125 of the
Internal Revenue Code, for the purpose of providing employees with
access to various health benefits.

Medical Insurance for Retired Employees: District Employer Contribution for
Retiree Medical Insurance Benefits

The District has contracted with the California Public Employees Retirement System
(CalPERS) Health Benefits Program for the purpose of providing retired employees
and their eligible dependents with medical insurance benefits. For employees retiring
under a contract or other employment agreement with the District while this
provision is in place, said medical benefits shall be considered vested for the duration
of life for employees and their eligible dependents.

Employees must comply with all applicable rules and regulations of the CalPERS
Health Benefits Program and the Public Employees Medical and Hospital Care Act
(PEMHCA); or any other health benefits organization contracted by the District to
provide medical benefits.

The amount required by Government Code Section 22892 shall be the District
Employer Contribution for Retiree Medical Insurance Benefits. The District agrees
to pay this contribution only to the extent mandated by law and only as long as the
District participates in the PEMHCA plan.

The District will provicie a maximum retired employer contribution that is equal to
the minimum contribution required under PEMHCA.

Any contribution provided to a retired employee under this provision shall not exceed
the District Employer Contribution for Retiree Medical Insurance Benefit as described
previously. The District contribution to retired employee’s medical coverage shall be
required only to the extent required by law.

Supplemental Retiree Benefit Allowance

The District provides a Supplemental Retiree Benefit Allowance to retired employees.
Receipt of any Supplemental Retiree Benefit Allowance is in addition to any employer
contribution that is provided in the previous paragraphs.

The Supplemental Benefit Allowance provided to an employee is determined based
on an employee’s participation level, as described more fully below. The District pays
a Supplemental Retiree Benefit Allowance, equal to the difference between the
PEMHCA minimum and the established percentage the District pays towards a
medical insurance plan premium, into a plan that does not impact the retired
employee’s tax liabilities.

Any Supplemental Retiree Benefit Allowance can only be used by an employee to
offset the cost of participation in District sponsored medical benefits.



Retiree Medical Insurance Tier 1 — Employees Hired on or prior to June 30,
2009 and Retired on or after April 1, 2015 (Existing Employees Who Retire
on or after April 1, 2015)

Beginning the date of adoption of this Agreement the District will provide a
Supplemental Retiree Benefit Allowance based upon a vesting formula. Each
employee shall fall into a category below based on current years of service as
of date of the contract or other agreement governing the employee’s
employment with the District.

Supplemental Retiree Benefit Allowance Vesting

Current Years
of Service Vesting Base
as of July 1, 2015

0to s 55%

5t0 10 60%
10to 15 65%
15 to 20 70%
20to 25 75%
2510 30 80%

Each employee shall accrue additional coverage at 0.75% for each year of
service. This accrual will be in addition to the vesting base percentage described
above. The sum of these two calculations shall be the total percentage of
healthcare premium that is paid for by the District covering family, employee
and spouse or single of the Kaiser HMO Premium to a maximum of 80% on
January 1, 2011, 75% on April 1, 2023 and 70% on

April 1, 2028.

Effective the date of adoption of this Agreement, the District shall establish a
Retirement Health Savings (RHS) plan that will provide tax advantaged
income to pay for retirement medical insurance premiums. The District shall
contribute a $100 per month contribution to the mandatory $50.00 per month
employee contribution for employees under

the age of 40 for a total combined contribution of $150 per month. When
current employees reach the age of 40, the employee contribution shall increase
to $75.00 per month and the District contribution will increase to

$125 per month for a total combined contribution of $200 per month. For
employees over the age of 40 at the time of the effective date of this
Agreement, the District shall contribute a $150 per month to the mandatory
employee contribution of $75.00 per month for a total of $225 per month.

Both employee and District contributions shall be adjusted annually beginning
June 30, 2016, at a percentage rate equal to the United States Department of
Labor, Bureau of Labor Statistics, San Francisco-Oakland- San Jose annual
consumer price index (CPI).



Dental Insurance, All Tiers

The District shall pay 100% of the premium for dental coverage for the Administrative
Services Manager and her dependents.

a. Dental Insurance in Retirement: Retired members may purchase dental insurance
through the District for themselves and their eligible dependents. The retired member
pays 100% of the premium cost.

Vision Insurance, All Tiers

The District shall pay 100% of the premium for vision coverage for the Administrative
Services Manager and her dependents.

a. Vision Insurance in Retirement: Retired members may purchase vision insurance
through the District for themselves and their eligible dependents. The retired member
pays 100% of the premium cost.

Marin County Employee’s Retirement Association

1. The Administrative Services Manager shall be responsible for 100% of her
retirement contribution to the Marin County Employee’s Retirement Association
(MCERA).

Life Insurance, All Tiers

The District will contribute twelve dollars ($12.00) per month toward life insurance plan(s) and
will deduct the remaining required premium from the Administrative Services Manager Manager’s
paycheck. The Administrative Services Manager will be responsible for the full premium amount
of additional voluntary life insurance coverage through the District plan.

Disability - AFLAC Insurance, All Tiers

The District will contribute $150.00 per month to the base salary for disability insurance
for the Administrative Services Manager.

Employee Assistance Program (EAP)

The Administrative Services Manager may participate in any Employee Assistance Program
offered to District employees. The current EAP program through the Managed Health
Network (MHN) offers employees and their dependents 10 counseling sessions per incident,
per year along with on-line services.

Educational Incentive contributions to 457 Plan

L. The Administrative Services Manager may earn a maximum of 3% of their base salary
from educational incentives for one of the items listed below.

a. Bachelor’s Degree — 2%
b. Master’s Degree — 3%

2. Education incentive payments may not be used as a form of retirement subvention.

3. The Educational Incentive amount shall be deposited into the Administrative Services
Manager’s deferred compensation plan.



4, The Administrative Service Manager must have an active District sponsored 457 plan
account to be eligible to receive the Educational Incentive pay.

5. The Educational Incentive amount earned shall not be pensionable.

M. Excess Sick Leave - Retirement

A day-shift employee’s accumulated sick leave may be applied toward retirement up to a cap
of 2,080 hours.

N. Notice Incentive Program

In order to preserve valuable institutional knowledge and provide sufficient time for
knowledge transfer, the NFPD will offer an incentive of $1,000 to the ASM if they provide
three (3) months notice of pending resignation/retirement, of $2,000 for six (6) months notice,
payable at the time of separation from employment with the NFPD.

The ASM is eligible for this incentive if:

e They have been employed full-time for five (5) or more years with the NFPD

s They have provided written, irrevocable notice of their resignation/retirement, including
effective date; and

o They agree that during their final month of District employment, they will remain in a
regular working state through their stated date of separation from employment, and take no
more than five (5) days of pre-approved accrued time off, which shall not be taken in the
final two weeks of employment.

ARTICLE VI - LEAVES

This section includes descriptions for the different type of leave programs available to the
Administrative Services Manager.

A, Bereavement Leave

This leave is available to the Administrative Services Manager for the purpose of attending to
family needs that arise in connection with the death of a member of the Administrative
Services Manager’s immediate family. “Family” for bereavement leave includes: Spouse,
domestic partners (as defined by the State of California), mother, father, child, step-child,
grandmother, grandfather, sister, brother, brother-in-law, sister-in-law, spouse’s parents and
spouse’s grandmother and grandfather.

B. Catastrophic Leave

This leave is available to the Administrative Services Manager. Catastrophic Leave is for use
after a catastrophic illness or injury or a severe illness or injury which is unusual, unexpected,
or immediate in nature; and which is expected to preclude the Administrative Services
Manager from returning to work for an extended period of time, during which Administrative
Services Manger will exhaust all of her accumulated leave balances. In order to request
catastrophic leave the Administrative Services Manager must have exhausted all of her
accrued leave, including sick leave, compensatory time off, and vacation time and received



the approval of the Fire Chief to open a Personal Catastrophic Leave account. If the
Administrative Services Manager is incapacitated, her legally recognized representative may
request that the account be opened.

FMLA Leave

FMLA leave is available for employee use under the following circumstances, as defined by 29
USC § 2612, Government Code § 12945.1 and Government Code § 12945.2:

» The birth or placement of a child for adoption or foster care.

* To care for an immediate family member (spouse, child, parent, or legally
registered domestic partner) with a serious health condition.

* When an employee is unable to work because of his/her own serious health condition.
* To care for a spouse, son, daughter, parent or next of kin service member of the

United States Armed Forces, who has a serious injury or illness incurred in the line of
duty.

Floating Holidays

L. The Administrative Services Manager shall receive 16 hours of Floating Holiday time
annually.

2. Floating Holiday leave must be used in 4 hour or greater increments.

3. If the Administrative Services Manager has a floating holiday hour balance of

less than four (4) hours, she may use the accrued hours in any increment up to the
maximum of her accrued vacation hours.

General Sick Leave

1. The Administrative Services Manager shall accrue sick leave at a rate of 8.5 hours per
month.

2. A day-shift employee’s accumulated sick leave may be applied toward retirement up
to a cap of 2,080 hours.

Sick Leave Incentive

1. The Administrative Services Manager shall receive the equivalent of 8.5 hours of pay
for each quarter of the year in which Sick Leave is not used.

2. FMLA leave shall not be considered as Sick Leave.

3. The 8.5 hours of pay shall be contributed into the Administrative Services
Manager’s deferred compensation account (457 plan).

Excess Sick Leave Contribution to Deferred Compensation (457 Plan)

1. Upon request the District will contribute the Administrative Services
Manager’s deferred compensation account an amount equivalent to the hours
in her sick leave bank in excess of 500 hours.

2. The Administrative Services Manager must request this transfer of excess sick



leave hours by the first pay period in January.

3. If the Administrative Services Manager has less than 500 hours, she may not
request a transfer; in addition, no transfer of sick leave hours shall cause her sick
leave bank to contain less than 500 hours.

4, The transferred sick leave shall be calculated at 50% of the Administrative Services
Manager’s hourly rate.

Office Holidays

Paid holidays for management and administrative support staff members are: New Years’
Day, Martin Luther King Day, Presidents Day, Memorial Day, July 4th, Labor Day, Veteran’s
Day, Thanksgiving, Friday following Thanksgiving, Christmas Eve, and Christmas Day.

Vacation

1. The Administrative Services Manager shall receive Vacation Leave based upon her
completed years of service, following the District Vacation policy. For purposes of

calculating years of service, the hire date is considered to be January 1 of the year an
employee is hired.

EXAMPLE: an employee hired on April 1, 2000 will have his/her years of
service calculated for vacation leave purposes with a hire date of January 1,

2000.
2. Vacation leave must be used in 4 hour or greater increments.
3. If the Administrative Services Manager has a vacation hour balance of less than

four (4) hours, she may use the accrued hours in any increment up to the maximum
of her accrued vacation hours.

4, Vacation may not be accrued in excess of two times the Administrative Services
Manager’s annual accrual rate. The Administrative Services Manager will cease
to accrue vacation once she has accrued twice her annual vacation accrual until
such time as her accrued vacation is reduced below this limit.

Vacation Cash Out

The District may pay the Administrative Services Manager, at her request, up to 50% of
her total accrued vacation. Cash out will only take place during the last pay period of June.



ARTICLE VII - RETIREMENT

A,

Tier 1 Retired Employees

Full time employees hired prior to December 31, 2012, shall be eligible for retirement benefits
through the Marin County Public Employee’s Retirement Agency (MCERA) as follows:

1. 2% @ age 55

2. Annual Cost of Living Adjustment not to exceed 4%.

3. Highest 12 month period for determining final compensation for retirement pay.

ARTICLE VHI - DRIVER LICENSE REQUIREMENTS

The Administrative Services Manager is required to possess a valid California Driver License, Class

C.

ARTICLE IX- EXISTING DISTRICT PERSONNEL RULES, POLICES AND
PROCEDURES

Unless changed by the express terms of this Agreement, all terms and conditions of employment
established by written District personnel rules, policies and procedures in effect at the time of
adoption of this Agreement shall remain in full force and effect unless and until changed in
accordance with State law.

ARTICLE X - ADDITIONAL PROVISIONS

A,

Severability.

It is the desire of the parties that this Agreement be binding and enforceable to the maximum
extent permitted by law. Should any term or provision of this Agreement be declared or
determined by a final and binding arbitrator or by a court of law or other tribunal of valid
jurisdiction to be invalid or unenforceable in whole or in part, that adjudication shall not
affect the validity of the remainder of the Agreement, which shall remain in force.

Modification, Amendment, Waiver.

No modification or amendment of any of the provisions of this Agreement shall be effective
unless approved in writing and signed by the Administrative Services Manager and the
District. The failure of the Administrative Services Manager or the District to enforce any of
the provisions of this Agreement shall in no way be construed as a waiver of such provisions
and shall not affect the right of either party thereafter to enforce each and every provision
hereof in accordance with its terms.

Governing Law.

This Agreement has been negotiated and entered into in the State of California and shall be
governed by, construed, and enforced in accordance with the laws of the State of California.

Counterparts.



This Agreement may be executed by the parties in counterparts each of which shall be deemed
an original, but all of which together shall constitute one and the same instrument. The parties
specifically agree that signatures on this Agreement received by facsimile or electronic
transmission (i.e., a PDF version) shall be legally binding and that each party is entitled and
authorized to rely on the signatures transmitted by facsimile or electronically of the other
parties as if they were original signatures.

I hereby accept all terms and conditions of the above Employment Agreement.

@!MMMM Y3 [dx

Administrative Services Manager Jeanne Villa Date

Accepted by the Novato Fire Protection District

‘///)’/?GCZ_

<y
Board President on behalf of the Novato Fire Protection District Date







COLA %

Monthly base salary

Pensionable earnings

Member contribution rate
Retirement employer contribution rate
District employer contribution
Medicare

Education incentive - 457

CTO cash out {first year includes 40 hrs retro)
Sick incentive

457 match

Medical

Dental

Vision

Disability - AFLAC

Retirement health savings

Total benefits & other compensation
Total monthly costs

Months F/Y 2021/22

Total Costs by Fiscal Year - 2020/21
Months £/Y 2022/23

Total Costs by Fiscal Year - 2022/23
Months F/Y 2023/24

Total Costs by Fiscal Year - 2023/24
Months F/Y 2024/25

Total Costs by Fiscal Year - 2024/25

Total Costs Entire Contract

Administrative Services Manager Cost Analysis

1/1/2022 to 6/30/2025
Effective Effective
1/1/2022-  7/1/2022-
Rate 6/30/2022 6/30/2023
0.0% 2.0%
13,695 13,969
13,695 13,969
10.78% 10.78%
20.72% 20.72% 20.16%
2,838 2,816
1.45% 199 203
3.00% 411 419
40 527 269
85 224 228
150 150 150
857.05 686 686
105.56 106 106
7.20 7 7
150.00 150 150
183,28 183 133
5,479 5,217
19,175 19,186
5 =
115,049 -
- 12
- 230,230

Effective
7/1/2023 -
6/30/2024

2.0%
14,249
14,249
10.78%

20.16%

2,873
207
427
274
233
150
686
106

7

150
183

5,295

19,544

12

234,527

Effective
7/1/2024 -
6/30/2025

2.0%
14,534
14,534
10.78%

20.16%

2,930
211
436
279
238
150
686
106

7

150
183

5,375

19,909

12

238,910

Total

115,049

230,230

234,527

238,91¢

813,716



RESOLUTION NO. 2022-8

A RESOLUTION OF THE BOARD OF THE NOVATO FIRE PROTECTION DISTRICT
RATIFYING THE EMPLOYMENT AGREEMENT BETWEEN THE NOVATO FIRE
PROTECTION DISTRICT AND FINANCE DIRECTOR JOSEPH VALENTI.

WHEREAS, Finance Director Joseph Valenti is a non-represented employee of the
Novato Fire Protection District and,;

WHEREAS, Finance Director Joseph Valenti provides a valuable service to the Novato
Fire Protection District; and

WHEREAS, the Board of Directors finds the salary and benefits for the Finance Director
Joseph Valenti, as described in the Employment Agreement attached hereto as Exhibit A, are
necessary to maintain a competitive salary and benefits plan and effectively retain District
employees.

NOW, THEREFORE, BE IT PROCLAIMED that the President of the Board of Directors
is authorized to execute the Employment Agreement attached hersto as Exhibit A, and to bind
the District by his signature to the terms thereof.

PASSED AND ADOPTED by the Board of Directors of the Novato Fire Protection District, at a
meeting held on this 13th day of April, 2022, by the following vote:

Ayes: \%A/IS Grntiseo, Gowey, Hﬂdb—mﬁd gll\/éfﬂ/&l/]

Noes:

i

President Lj Sllverman Board Of Directors

Attest:

lerk, Jeanne Villa

Resolution No. 2022-8
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Employment Agreement

THIS AGREEMENT (“Agreement™) is entered into by and between the NOVATO FIRE
PROTECTION DISTRICT (“District”) and the Finance Director Joseph Valenti (“Finance
Director™). This employment agreement will be in effect from January 1, 2022, through June 30,
2025, unless earlier terminated pursuant to the provisions of Articles II and IIIL.

ARTICLE I - FULL UNDERSTANDING AND AGREEMENT

This Agreement will serve to memorialize the understanding of the parties regarding the Finance
Director’s terms and conditions of employment with the District. No modification or amendment
of any of the provisions of this Agreement shall be effective unless approved in writing and
signed by both parties.

ARTICLE II - FOR CAUSE EMPLOYMENT

The Finance Director’s employment will be subject to all applicable District personnel rules and
regulations pertaining to performance and discipline. It is understood and agreed that the Finance
Director serves as a “for cause” employee, meaning his employment and this Agreement with the
District may be terminated by the District for reasons and in the procedural manner provided by
the District’s personnel rules in addition to the provisions of Article III.

ARTICLE III - TERMINATION OF AGREEMENT

A. For Cause Termination. After satisfactorily completing the 12-month probationary
period, the Finance Director’s employment with the District shall be subject to all applicable
District personnel rules and regulations pertaining to performance and discipline. The District
may terminate the Finance Director’s employment and this Agreement for reasons and in the
procedural manner provided by the District’s personnel rules. In the event this Agreement is
terminated pursuant to this Article IIL.B., the Finance Director shall be paid for all days of
service completed and any unused accrued vacation, and this Agreement shall be terminated.

B. Mutual Agreement. This Agreement may be terminated at any time by mutual agreement
of the District and the Finance Director on such terms and conditions agreed to by the parties
subject to the limitations of this Agreement.

C. Termination by the Finance Director. The Finance Director may terminate this
Agreement by providing 30-days written notice to the District. In the event this Agreement is
terminated by the Finance Director in accordance with this Article II.D., the Finance Director
shall be paid for all days of service completed and any unused accrued vacation, and this
Agreement shall be terminated.

3
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ARTICLE IV — ONE TIME BONUS

In recognition of the extraordinary effort and sacrifices during the COVID-19 pandemic and
extreme wildfire season, the District proposes an off-schedule/one-time bonus in the amount of
$5,000 to be paid within 30 days of full ratification of the tentative agreement.

ARTICLE V — SALARY

The Finance Director’s salary shall be as foliows:

Increase in base salary to $180,449.34, effective January 1, 2022.

Effective July 1, 2022 = 2% increase to individual employee base salary. However, if the
property tax estimate realized by the NFPD (based on the County of Marin Net Property
Tax Revenue for the NFPD) as of June 2022 is more than 2% above the previous year’s
property tax revenue, then for each full percentage increase in property tax the NFPD
realizes over 2%, the Finance Director will receive a .5% additional increase in their annual
base salary capped at a maximum possible additional increase of 1%.

Effective July 1, 2023 = 2% increase to individual employee base salary. However, if the
property tax estimate realized by the NFPD (based on County of Marin Net Property Tax
Revenue for the NFPD) as of June 2023 is more than 2% above the previous year’s property
tax revenue, then for each full percentage increase in property tax the NFPD realizes over
2%, the Finance Director will receive a .5% additional increase in their annual base salary
capped at a maximum possible additional increase of 1%.

Effective July 1, 2024 = 2% increase to individual employee base salary. However, if the
property tax estimate realized by the NFPD (based on County of Marin Net Property Tax
Revenue for the NFPD) as of June 2024 is more than 2% above the previous year’s property
tax revenue, then for each full percentage increase in property tax the NFPD realizes over
2%, the Finance Director will receive a .5% additional increase in their annual base salary
capped at a maximum possible additional increase of 1%.

ARTICLE VI - BENEFITS

The Finance Director is eligible for the following benefits:

A,

B

4

Deferred Compensation (457 Plan) Contributions

The District will contribute up to $150.00 per month dollar for dollar match toward the
Finance Director’s deferred compensation (457) plan, provided the Finance
Director contributes at least $150.00 per month to his deferred compensation plan.

Overtime Pay

March 24, 2022
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The Finance Director shall only be eligible for overtime pay at one and a half time actual
hours worked in the event of an Emergency Operations Center (EOC) activation, during

which time the Finance Director is required to staff the EOC. This time may be taken as
overtime or Compensatory Time (CTO), both are non-pensionable pay items.

Compensatory Time Pay
1. The District will provide a one time contribution of 40 hours of CTO into the Finance

Director’s CTO bank for hours not received in 2021, due to employment agreement
expiring on June 30, 2020.

2. The Finance Director will receive 100 hours of Compensatory Time Off (CTO) into
their CTO bank.

3. The Finance Director will receive 100 hours of CTO annually into their CTO bank on
January 1, 2023, January 1, 2024, and January 1, 2025.

4. CTO On may be accrued up to a maximum of 96 hours. CTO On hours in excess of 96
shall be cashed out.

5. CTO On time older than one year shall be cashed out.
6. Compensatory Time (CTO) is non-pensionable.

7. CTO Off time may be used in minimum increments of 1 hour.
Continuing Education Leave

Continuing education leave for the Finance Director includes 40 hours per calendar year
of leave time to attend academic courses for the specific purpose of obtaining Certified
Public Finance Officer (CPFO) certification. The District will provide for time off, course
materials, and tuition only.

Physical Fitness

The Finance Director may use Physical Fitness time per the District’s physical fitness
policy.

Health Insurance — Medical

The District requires all employees to have a medical insurance plan. Employees
choosing to waive District-sponsored medical coverage shall submit a Waiver of Medical
Insurance Coverage form.

March 24, 2022
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Medical Insurance: District Employer Contribution for Medical Insurance
Benefits

The District has contracted with the CalPERS Health Benefits Program for the
purpose of providing the Finance Director and their dependents with access to
medical insurance benefits. The Finance Director must comply with all applicable
rules and regulations of the CalPERS Health Benefits Program and the Public
Employees Medical and Hospital Care Act (“PEMHCA”™).

The amount required by Government Code section 22892 shall be the District’s
Employer Contribution for medical insurance benefits. The District agrees to pay
this contribution only to the extent mandated by law and only as long as the
District participates in the PEMHCA plan.

The District shall provide a maximum employer contribution that is equal to the
minimum contribution required under the PEMHCA.

a. Supplemental Benefit Allowance

The District provides a Supplemental Benefit Allowance to all full-time
employees eligible to participate in the District’s medical insurance
benefits. Receipt of any Supplemental Benefit Allowance shall be in
addition to the District Employer Contribution that is provided in the
previous paragraphs.

The Supplemental Benefit Allowance provided to an employee shall be
determined based on an employee’s participation level. Any Supplemental
Benefit Allowance can only be used by an employee to offset the cost of
participation in District-sponsored medical benefits that are available
through an IRS Code section 125 cafeteria plan. Upon the effective date of
this Agreement, the District shall provide a Supplemental Benefit
Allowance that when added to the PEMHCA contribution totals 80% of
the Kaiser HMO premium for active employees who enroll in medical
insurance for Employee Only, Employee + 1 Dependent, or Employee +
Family.

The District’s contribution towards medical insurance premiums is based
upon the CalPERS Kaiser HMO premium in 2015. This rate shall be
adjusted annually based upon the Kaiser HMO premium.
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The Finance Director is responsible for paying the difference between the
cost of their selected medical insurance premium and the established
Supplemental Benefit Allowance.

b. Section 125 Cafeteria Plan

The District maintains a cafeteria plan pursuant to Section 125 of the
Internal Revenue Code for the purpose of providing employees with
access to various health benefits.

2. Effective November 16, 2018, the District shall establish a Retirement Health
Savings (“RHS”) plan that will provide tax advantaged income to pay for
retirement medical insurance premiums. The District shall contribute $150.00 per
month to the mandatory employee contribution of $75.00 per month for a total of
$225.00 per month.

Both employee and District contributions shall be adjusted annually
beginning June 30, 2019, at a percentage rate equal to the United States
Department of Labor, Bureau of Labor Statistics, San Francisco-Oakland-
San Jose annual consumer price index (“CPI”).

3. Members hired on or after July 1, 2009, may purchase medical insurance through
the District in retirement, and the District will pay the minimum contribution
required under the PEMHCA law.

G. Dental Insurance

The District shall pay 100% of the premium for dental coverage for the Finance Director
and their dependents.

1. Dental Insurance in Retirement: Retired members may purchase dental insurance
through the District for themselves and their eligible dependents. The retired
member pays 100% of the premium cost.

H. Vision Insurance

The District shall pay 100% of the premium for vision coverage for the Finance Director
and their dependents.

1. Vision Insurance in Retirement: Retired members may purchase vision insurance
through the District for themselves and their eligible dependents. The retired
member pays 100% of the premium cost.

L Marin County Employee’s Retirement Association

7
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1. Effective the first pay period after the date of adoption of this Agreement, the
Finance Director shall be responsible for 100% of their retirement contribution
to the Marin County Employee’s Retirement Association (“MCERA™).

1. Life Insurance

The District will contribute twelve dollars ($12.00) per month toward life insurance
plan(s) and will deduct the remaining required premium from the Finance Director’s
paycheck. The Finance Director will be responsible for the full premium amount of
additional voluntary life insurance coverage through the District plan.

K. Disability - AFLAC Insurance, All Tiers
The District will contribute $150.00 per month to the base salary for disability
insurance for the Finance Director.

L. Employee Assistance Program (“EAP”)

The Finance Director may participate in any Employee Assistance Program offered to
District employees. The current EAP program through the Managed Health Network
(“MHN™) offers employees and their dependents ten (10) counseling sessions per incident
per year along with on-line services.

M. Educational Incentive Contributions to 457 Plan

1. The Finance Director may earn a maximum of 3% of their base salary from
educational incentives for the following items:

Master’s Degree or CPA — 2%

GFOA - Certified Public Finance Officer (CPFO) — 1%

2. Education incentive payments may not be used as a form of retirement
subvention.
3. The Educational Incentive amount shall be deposited into the Finance Director’s

deferred compensation plan.

4. The Finance Director must have an active District-sponsored 457 Plan account to
be eligible to receive the Educational Incentive pay.

5. The Educational Incentive amount earned shall not be pensionable.

N. Excess Sick Leave — Retirement

8
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A day-shift employee’s accumulated sick leave may be applied toward retirement up to a
cap of 2,080 hours.

Notice Incentive Program

In order to preserve valuable institutional knowledge and provide sufficient time for
knowledge transfer, the NFPD will offer an incentive of $1,000 to the Finance Director if
they provide three (3) months’ notice of pending resignation/retirement, of $2,000 for six
(6) months’ notice, payable at the time of separation from employment with the NFPD.

The Finance Director is eligible for this incentive if:

e They have been employed full-time for five (5) or more years with the NFPD

e They have provided written, irrevocable notice of their resignation/retirement,
including effective date; and

e They agree that during their final month of District employment, they will remain in a
regular working state through their stated date of separation from employment, and
take no more than five (5) days of pre-approved accrued time off, which shall not be
taken in the final two weeks of employment.

ARTICLE VI - LEAVES

This section includes descriptions for the different type of leave programs available to the
Finance Director.

A.

9

Bereavement Leave

See Policy 1049 for information on Bereavement Leave.
Catastrophic Leave

See Policy 1049 for information on Catastrophic Leave.
FMLA Leave

See Policy 1038 for information and requirements for FMLA.

Floating Holidays

1. The Finance Director shall receive 16 hours of Floating Holiday time annually.
2. Floating Holiday leave must be used in 4-hour or greater increments.

3. If the Finance Director has a Floating Holiday hour balance of less than four (4)

hours, he may use the accrued hours in any increment up to the maximum of their
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accrued vacation hours.

E. Sick Leave

See Policy 1050 for information on Sick Leave.

1. The Finance Director shall accrue sick leave at a rate of 8.5 hours per month.
2. A day-shift employee’s accumulated sick leave may be applied toward retirement
up to a cap of 2,080 hours.
F. Sick Leave Incentive
1. The Finance Director shall receive the equivalent of 8.5 hours of pay for each

quarter of the year in which Sick Leave is not used.
2. FMLA leave shall not be considered as Sick Leave.

3. The 8.5 hours of pay shall be contributed into the Finance Director’s deferred
compensation account (457 Plan).

G. Excess Sick Leave Contribution to Deferred Compensation (457 Plan)

1. Upon request, the District will contribute to the Finance Director’s deferred
compensation account an amount equivalent to the hours in his sick leave bank in
excess of 500 hours.

2. The Finance Director must request this transfer of excess sick leave hours by the
first pay period in January.

3. If the Finance Director has less than 500 hours, he may not request a transfer; in
addition, no transfer of sick leave hours shall cause their sick leave bank to contain
less than 500 hours.

4, The transferred sick leave shall be calculated at 50% of the Finance Director’s
hourly rate,

H. Office Holidays

Paid holidays for management and administrative support staff members are: New
Year’s Day, Martin Luther King Jr. Day, Presidents Day, Memorial Day, Independence

10
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Day, Labor Day, Veterans Day, Thanksgiving, Friday following Thanksgiving, Christmas
Eve, and Christmas.

L Vacation

See Policy 1049 for information on Vacation.

1. The Finance Director shall receive Vacation Leave based upon his completed
years of service, following the District’s Vacation policy. Vacation accrual begins
on date of hire and is prorated until the end of the calendar year. For purposes of
calculating years of service, the hire date is considered to be January 1 of the year
an employee is hired.

EXAMPLE: An employee hired on April 1, 2000, will have his/her years
of service calculated for vacation leave purposes with a hire date of
January 1, 2000.

2. Vacation leave must be used in 4 hour or greater increments.

3. If the Finance Director has a vacation hour balance of less than four (4) hours, he
may use the accrued hours in any increment up to the maximum of their accrued
vacation hours.

4. Vacation may not be accrued in excess of two times the Finance Director’s annual

accrual rate. The Finance Director will cease to accrue vacation once he has
accrued twice their annual vacation accrual until such time as their accrued
vacation is reduced below this limit.

1. Vacation Cash Out

See Policy 1049 for information on Vacation Cash Out.

ARTICLE VII - RETIREMENT

A. PEPRA Retired Employees

Effective January 1, 2013, the District will comply with the PEPRA Tier for all
employees hired on or after this date.

1. 2% at age 62.
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2. Annual Cost of Living Adjustment not to exceed 2%.

3. Highest three (3)-year period for determining final compensation for retirement
pay.

ARTICLE VIII - DRIVER’S LICENSE REQUIREMENTS

The Finance Director is required to possess a valid California Driver’s License, Class C.

ARTICLE IX - EXISTING DISTRICT PERSONNEL RULES, POLICES, AND
PROCEDURES

Unless changed by the express terms of this Agreement, all terms and conditions of employment
established by written District personnel rules, policies, and procedures in effect at the time of
adoption of this Agreement shall remain in full force and effect unless and until otherwise
modified in accordance with State law.

ARTICLE X — ADDITIONAL PROVISIONS

A.

C.

12

Reimbursement of Salary and Criminal Legal Defense if Convicted of a Crime. In
accordance with the requirements of AB 1344, in the event this contract is terminated,
any cash settlement paid to the Finance Director related to such termination shall be fully
reimbursed to the District in the event the Finance Director is convicted of a crime
involving an abuse of office or position as described in Government Code section
53243.4. In addition, any funds paid for salary during a paid administrative leave pending
an investigation into, or funds paid for criminal defense of, charges of abuse of office or
position shall be fully reimbursed to the District in the event the Finance Director is
convicted of such crime. Said reimbursement shall be made within thirty (30) days of
conviction, regardless of any appeal, and may be deducted from any wages, settlements,
or payments due the Finance Director under this Agreement, including under Article III
above. Nothing contained herein shall preclude other means of obtaining reimbursement.

Notice of Finalist in Search. In all cases the Finance Director shall immediately notify
the Board of Directors should he become a finalist in the selection process for a position
with any other organization.

Complete Agreement. This Agreement is the full, complete, and final expression of the
Agreement between the parties hereto, concerning the Finance Director’s employment
with the District. This Agreement supersedes, replaces, and terminates all prior
negotiations and all agreements proposed or otherwise, whether written or oral,
concerning the subject matter hereof.
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D. Waiver. No waiver of any breach of any term or provision of this Agreement shall be
construed to be, nor shall it be, a waiver of any other breach of this Agreement. No
waiver shall be binding unless in writing and signed by the party waiving the breach. Any
waiver by the District shall require approval of the Board of Directors.

|28 Amendment. This Agreement may be changed, modified, or amended by mutual consent
of the parties. Such changes, modifications, or amendments shall be reduced to writing
and signed by both parties. Any amendment of this Agreement shall require approval of
the Board of Directors.

F. Severability. It is the desire of the parties that this Agreement be binding and enforceable
to the maximum extent permitted by law. If a court of competent jurisdiction should rule
that any provision of this Agreement is invalid, for any reason whatsoever, such ruling
shall not affect the validity of the remaining portions of the Agreement, and the same
shall continue in full force and effect.

G. Governing Law. This Agreement has been negotiated and entered into in the State of
California and this Agreement is subject to all applicable laws of the State of California,
rules and regulations of the District, all of which are made a part of the terms and
conditions of this Agreement as though set forth herein.

H. Counterparts. This Agreement may be executed by the parties in counterparts each of
which shall be deemed an original, but all of which together shall constitute one and the
same instrument. The parties specifically agree that signatures on this Agreement
received by facsimile or electronic transmission (i.e., a PDF version) shall be legally
binding and that each party is entitled and authorized to rely on the signatures transmitted
by facsimile or electronically of the other parties as if they were original signatures.

I hereby accept all terms and conditions of the above Employment Agreement.

( /4 &/ 12/z2.022

Findnce Director Jolgeph Valenti - Date

Accepted by the Noyato Fire Protection District

I

II:. ;

: S-_/_ % - {//5/2 02T
Boarth€hair on behalf o vato Fire Protection District Date
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RESOLUTION NO. 2022-9

A RESOLUTION OF THE BOARD OF THE NOVATO FIRE PROTECTION DISTRICT
RATIFYING THE EMPLOYMENT AGREEMENT BETWEEN THE NOVATO FIRE
PROTECTION DISTRICT AND HUMAN RESOURCES MANAGER GRETCHEN FELCIANO.

WHEREAS, Human Resources Manager Gretchen Felciano is a non-represented
employee of the Novato Fire Protection District and;

WHEREAS, Human Resources Manager Gretchen Felciano provides a valuable service
to the Novato Fire Protection District; and

WHEREAS, the Board of Directors finds the salary and benefits for the Human Resources
Manager Gretchen Felciano, as described in the Employment Agreement attached hereto as
Exhibit A, are necessary to maintain a competitive salary and benefits plan and effectively retain
District employees.

NOW, THEREFORE, BE IT PROCLAIMED that the President of the Board of Directors
is authorized to execute the Employment Agreement attached hereto as Exhibit A, and to bind
the District by his signature to the terms thereof.

PASSED AND ADOPTED by the Board of Directors of the Novato Fire Protection District, at a
meeting held on this 13th day of April, 2022, by the following vote:

Ayes: Q‘WlS.MM&iSdo,émMM. Hm(le,lc{ rgfl\l/é’l/ﬂfldﬂ

Noes:

NLine
Absent; VU)VIZ
-

President Lj Silverman, Board Of Directors

Attest:

Bdard-Clerk, Jeanne Vilia

Resolution No. 2022-9
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Novato Fire Protection District
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Employment Agreement

This Agreement is entered into by and between the NOVATO FIRE PROTECTION
DISTRICT(“District”) and the Human Resources Manager (“HR Manager”). This agreement
shall be in effect January 1, 2022 — June 30, 2025.

ARTICLE I - FULL UNDERSTANDING AND AGREEMENT

This Agreement will serve to memorialize the understanding of the parties regarding the HR
Manager’s terms and conditions of employment with the District. No modification or
amendment of any of the provisions of this Agreement shall be effective unless approved in
writing and signed by both parties.

ARTICLE II - FOR CAUSE EMPLOYMENT

The HR Manager’s employment with the District shall not be for any particular term and they
will be subject to all applicable District personnel rules and regulations pertaining to
performance and discipline. In this regard, it is understood that the HR Manager serves as a “for
cause” employee, meaning their employment with the District may be terminated by the District
for reasons and in the procedural manner provided by the District’s personnel rules.

ARTICLE III - TERMINATION OF AGREEMENT

As provided above, the HR Manager shall be separated from employment with the District and
the terms and conditions of employment of this Agreement terminated only for cause in
accordance with District personnel rules, policies and procedures regarding employee
performance and discipline.

ARTICLE IV - ONE TIME BONUS

In recognition of the extraordinary effort and sacrifices during the COVID-19 pandemic and
extreme wildfire season, the District proposes and off-schedule/one-time bonus in the amount of
$5,000 to be paid within 30 days of full ratification of the tentative agreement.

ARTICLE V - SALARY
1. Effective January 1, 2022, the District will increase the base salary of the HR Manager
will be $164,344.84

2. Effective July 1, 2022, the District will increase the salary of the HR Manager by 2%.
However, if the property tax estimate realized by the NFPD (based on the County of
Marin Net Property Tax Revenue for the NFPD) as of June 2022 is more than 2% above
the previous year’s property tax revenue, then for each full percentage increase in
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property tax the NFPD realizes over 2%, the HR Manager will receive a .5% additional
increase in their annual base salary capped at a maximum possible additional increase of
1%.

Effective July 1, 2023, the District will increase the salary of the HR Manager by 2%.
However, if the property tax estimate realized by the NFPD (based on County of Marin
Net Property Tax Revenue for the NFPD) as of June 2023 is more than 2% above the
previous year’s property tax revenue, then for each full percentage increase in property
tax the NFPD realizes over 2%, the HR Manager will receive a .5% additional increase in
their annual base salary capped at a maximum possible additional increase of 1%.

Effective July 1, 2024, the District will increase the salary of the HR Manager by 2%.
However, if the property tax estimate realized by the NFPD (based on County of Marin
Net Property Tax Revenue for the NFPD) as of June 2024 is more than 2% above the
previous year’s property tax revenue, then for each full percentage increase in property
tax the NFPD realizes over 2%, the HR Manager will receive a .5% additional increase in
their annual base salary capped at a maximum possible additional increase of 1%.

ARTICLE VI - BENEFITS

The HR Manager is eligible for the following benefits:

A,
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Deferred Compensation (457 Plan) Contributions

The District will contribute up to $150.00 per month dollar for dollar match toward the
HR Manager’s deferred compensation (457) plan, provided the HR Manager
contributes at least $150.00 per month to their deferred compensation plan.

Overtime Pay

The HR Manager shall only be eligible for overtime pay at one and a half time actual
hours worked in the event of an Emergency Operations Center (EOC) activation,
during which time the HR Manager is required to staff the EOC. This time may be
taken as overtime or Compensatory Time (CTO), both are non-pensionable pay items.

Compensatory Time (CTO) Pay

1. The District will provide a one-time contribution of 40 hours of CTO into the HR
Managers CTO bank for hours not received in 2021, due to the employment
agreement expiring on June 30, 2020.
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S.

Forty (40) hours of Compensatory Time (CTO) will be given to the HR Manager
on January 1, 2023, January 1, 2024, and January 1, 2025.

CTO On may be accrued up to a maximum of 96 hours. CTO On hours in excess
of 96 shall be cashed out.

CTO On time older than one year shall be cashed out.
Compensatory Time (CTO) is non-pensionable.

CTO Off time may be used in minimum increments of 1 hour.

D. Physical Fitness

The HR Manager may use Physical Fitness time per the District’s physical fitness policy.

E. Health Insurance - Medical

The District requires all employees to have a medical insurance plan. Employees
choosing to waive District sponsored medical coverage shall submit a Waiver of
Medical Insurance Coverage form.

30 Day Wait Period for Enrollment in Health Plans

Employees hired on or after June 1, 2011 shall have a 30 day waiting period before
they are enrolled in District medical, dental, or vision plans in accordance with
CalPERS medical insurance requirements.

1.
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Medical Insurance Tier 1: Employees hired prior to January 1, 2015: District
Employer Contribution for Medical Insurance Benefits

The District has contracted with the California Public Employees Retirement
System (CalPERS) Health Benefits Program for the purpose of providing the HR
Manager and their dependents with access to medical insurance benefits. The HR
Manager must comply with all applicable rules and regulations of the CalPERS
Health Benefits Program and the Public Employees Medical and Hospital Care
Act (PEMHCA).

The amount required by Government Code Section 22892 shall be the District’s
Employer Contribution for medical insurance benefits. The District agrees to pay
this contribution only to the extent mandated by law and only as long as the
District participates in the PEMHCA plan.
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The District shall provide a maximum employer contribution that is equal to the
minimum contribution required under the PEMHCA.

a.

Supplemental Benefit Allowance

The District provides a Supplemental Benefit Allowance to all full-time
employees eligible to participate in the District’s medical insurance
benefits. Receipt of any Supplemental Benefit Allowance shall be in
addition to the District Employer Contribution that is provided in the
previous paragraphs.

The Supplemental Benefit Allowance provided to an employee shall be
determined based on an employee’s participation level. Any Supplemental
Benefit Allowance can only be used by an employee to offset the cost of
participation in District sponsored medical benefits that are available
through an IRS Section 125 cafeteria plan. Upon the effective date of this
Agreement, the District shall provide a Supplemental Benefit Allowance
that when added to the PEMHCA contribution, totals 80% of the Kaiser
HMO premium for active employees who enroll in medical insurance for
Employee Only, Employee + 1 Dependent, or Employee + Family.

The District’s contribution towards medical insurance premiums is based
upon the CalPERS Kaiser HMO premium in 2015. This rate shall be
adjusted annually based upon the Kaiser HMO premium.

The HR Manager is responsible for paying the difference between the cost
of their selected medical insurance premium and the established
Supplemental Benefit Allowance.

Section 125 Cafeteria Plan

The District maintains a cafeteria plan pursuant to Section 125 of the
Internal Revenue Code, for the purpose of providing employees with
access to various health benefits.

2. Medical Insurance for Retired Employees: District Employer Contribution for
Retiree Medical Insurance Benefits

The District has contracted with the California Public Employees Retirement
System (CalPERS) Health Benefits Program for the purpose of providing retired
employees and their eligible dependents with medical insurance benefits. For

6
March 24, 2022



7

employees retiring under a contract or other employment agreement with the
District while this provision is in place, said medical benefits shall be considered
vested for the duration of life for employees and their eligible dependents.
Employees must comply with all applicable rules and regulations of the CalPERS
Health Benefits Program and the Public Employees Medical and Hospital Care
Act (PEMHCA); or any other health benefits organization contracted by the
District to provide medical benefits.

The amount required by Government Code Section 22892 shall be the District
Employer Contribution for Retiree Medical Insurance Benefits. The District
agrees to pay this contribution only to the extent mandated by law and only as
long as the District participates in the PEMHCA plan.

The District will provide a maximum retired employer contribution that is equal
to the minimum contribution required under PEMHCA.

Any contribution provided to a retired employee under this provision shall not
exceed the District Employer Contribution for Retiree Medical Insurance Benefit
as described previously. The District contribution to retired employee’s medical
coverage shall be required only to the extent required by law.

When the retiree or dependent turns 65, and is transferred to Medicare as their
primary health coverage, the District shall not be responsible for the employee’s
or dependent’s Medicare premium. The District will contribute to the retiree and
dependent’s Medicare Supplement Plan through CalPERS to the extent allowed
by this agreement.

Supplemental Retiree Benefit Allowance

The District provides a Supplemental Retiree Benefit Allowance to retired
employees. Receipt of any Supplemental Retiree Benefit Allowance is in addition
to any employer contribution that is provided in the previous paragraphs.

The Supplemental Benefit Allowance provided to an employee is determined
based on an employee’s participation level, as described more fully below. The
District pays a Supplemental Retiree Benefit Allowance, equal to the difference
between the PEMHCA minimum and the established percentage the District pays
towards a medical insurance plan premium, into a plan that does not impact the
retired employee’s tax liabilities.
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Any Supplemental Retiree Benefit Allowance can only be used by an employee to
offset the cost of participation in District sponsored medical benefits.

a.
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Retiree Medical Insurance Tier 1 — Employees Hired on or prior to June
30, 2009 and Retired on or after April 1, 2015 (Existing Employees Who
Retire on or after April 1, 2015)

The District will provide a Supplemental Retiree Benefit Allowance based
upon a vesting formula. Each employee shall fall into a category below
based on current years of service as of date of the contract or other
agreement governing the employee’s employment with the District.

Supplemental Retiree Benefit Allowance Vesting

Current Years
of Service Vesting Base
as of July 1, 2015

Oto5 55%
51010 60%
10to 15 65%
15 to 20 70%
20 to 25 75%
25 to 30 80%

Each employee shall accrue additional coverage at 0.75% for each year of
service. This accrual will be in addition to the vesting base percentage
described above. The sum of these two calculations shall be the total
percentage of healthcare premium that is paid for by the District covering
family, employee and spouse or single of the Kaiser HMO Premium to a
maximum of 80% on January 1, 2011, 75% on April 1, 2023 and 70% on
April 1, 2028.

The District shall establish a Retirement Health Savings (RHS) plan that
will provide tax advantaged income to pay for retirement medical
insurance premiums. The District shall contribute a $100 per month
contribution to the mandatory $50.00 per month employee contribution for
employees under the age of 40 for a total combined contribution of $150
per month. When current employees reach the age of 40, the employee
contribution shall increase to $75.00 per month and the District
contribution will increase to $125 per month for a total combined
contribution of $200 per month. For employees over the age of 40 at the
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time of the effective date of this Agreement, the District shall contribute a
$150 per month to the mandatory employee contribution of $75.00 per
month for a total of $225 per month.

Both employee and District contributions shall be adjusted annually
beginning June 30, 2016, at a percentage rate equal to the United States
Department of Labor, Bureau of Labor Statistics, San Francisco-Oakland-
San Jose annual consumer price index (CPI).

Dental Insurance, All Tiers

The District shall pay 100% of the premium for dental coverage for the HR Manager and
their dependents.

a. Dental Insurance in Retirement: Retired members may purchase dental insurance
through the District for themselves and their eligible dependents. The retired
member pays 100% of the premium cost.

Vision Insurance, All Tiers

The District shall pay 100% of the premium for vision coverage for the HR Manager and
their dependents.

a. Vision Insurance in Retirement: Retired members may purchase vision insurance
through the District for themselves and their eligible dependents. The retired
member pays 100% of the premium cost.

Marin County Employee’s Retirement Association

1. The HR Manager shall be responsible for 100% of their retirement contribution
to the Marin County Employee’s Retirement Association (MCERA).

Life Insurance, All Tiers

The District will contribute twelve dollars ($12.00) per month toward life insurance
plan(s) and will deduct the remaining required premium from the HR Manager’s
paycheck. The HR Manager will be responsible for the full premium amount of
additional voluntary life insurance coverage through the District plan.

Disability - AFLAC Insurance, All Tiers

The District will contribute $150.00 per month to the base salary for disability
insurance for the HR Manager.
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K. Employee Assistance Program (EAP)

The HR Manager may participate in any Employee Assistance Program offered to
District employees. The current EAP program through the Managed Health Network
{MHN) offers employees and their dependents 10 counseling sessions per incident, per
year along with on-line services.

L. Educational Incentive contributions to 457 Plan

1. The HR Manager may earn a maximum of 3% of their base salary from
educational incentives for one of the items listed below.

a. Bachelor’s Degree — 2%
b. Master’s Degree — 3%

2. Education incentive payments may not be used as a form of retirement
subvention.
3. The Educational Incentive amount shall be deposited into the HR Manager’s

deferred compensation plan.

4. The HR Manager must have an active District sponsored 457 plan account to be
eligible to receive the Educational Incentive pay.

5. The Educational Incentive amount earned shall not be pensionable.
M. Excess Sick Leave - Retirement

A day-shift employee’s accumulated sick leave may be applied toward retirement up to a
cap of 2,080 hours.

N. Notice Incentive Program

Effective the date of the adoption of this agreement, the Novato Fire Protection District
(District) and Human Resources Manager (HR Manager) agree:

In order to preserve valuable institutional knowledge and provide sufficient time for
knowledge transfer, the NFPD will offer an incentive of $1,000 to the HR Manager if
they provide three (3) months’ notice of pending resignation/retirement, of $2,000 for six
(6) months’ notice, payable at the time of separation from employment with the NFPD.

The HR Manager is eligible for this incentive if:
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They have been employed full-time for five (5) or more years with the NFPD

They have provided written, irrevocable notice of their resignation/retirement, including
effective date; and

They agree that during their final month of District employment, they will remain in a
regular working state through their stated date of separation from employment, and take
no more than five (5) days of pre-approved accrued time off, which shall not be taken in
the final two weeks of employment.

ARTICLE VII - LEAVES

This section includes descriptions for the different type of leave programs available to the
HR Manager.

A.
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Bereavement Leave (See policy 1050)

This leave is available to the HR Manager for the purpose of attending to family needs
that arise in connection with the death of a member of the HR Manager’s immediate
family. “Family” for bereavement leave includes: Spouse, domestic partners (as defined
by the State of California), mother, father, child, step-child, grandmother, grandfather,
sister, brother, brother-in-law, sister-in-law, spouse’s parents and spouse’s grandmother
and grandfather.

Catastrophic Leave (See policy 1050)

This leave is available to the HR Manager. Catastrophic Leave is for use after a
catastrophic illness or injury or a severe illness or injury which is unusual, unexpected, or
immediate in nature; and which is expected to preclude the HR Manager from returning
to work for an extended period of time, during which HR Manger will exhaust all of their
accumulated leave balances. In order to request catastrophic leave the HR Manager must
have exhausted all of their accrued leave, including sick leave, compensatory time off,
and vacation time and received the approval of the Fire Chief to open a Personal
Catastrophic Leave account. If the HR Manager is incapacitated, their legally recognized
representative may request that the account be opened.

FMLA Leave (See policy 1038)

FMLA leave is available for employee use under the following circumstances, as defined
by 29 USC § 2612, Government Code § 12945.1 and Government Code § 12945.2:

+ The birth or placement of a child for adoption or foster care.
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+ To care for an immediate family member (spouse, child, parent, or legally
registered domestic partner) with a serious health condition.

+ When an employee is unable to work because of his/her own serious health
condition.
* To care for a spouse, son, daughter, parent or next of kin service member of

the United States Armed Forces, who has a serious injury or illness incurred in the
line of duty.

D. Floating Holidays
1. The HR Manager shall receive 16 hours of Floating Holiday time annually.
2. Floating Holiday leave must be used in 4 hour or greater increments.

3. If the HR Manager has a floating holiday hour balance of less than four (4)
hours, she may use the accrued hours in any increment up to the maximum of
their accrued vacation hours.

E. General Sick Leave (See policy 1050)

1. The HR Manager shall accrue sick leave at a rate of 8.5 hours per month.
2. A day-shift employee’s accumulated sick leave may be applied toward retirement
up to a cap of 2,080 hours.
F. Sick Leave Incentive
1. The HR Manager shall receive the equivalent of 8.5 hours of pay for each quarter

of the year in which Sick Leave is not used.
2. FMLA leave shall not be considered as Sick Leave.

3. The 8.5 hours of pay shall be contributed into the HR Manager’s deferred
compensation account (457 plan).

G. Excess Sick Leave Contribution to Deferred Compensation (457 Plan)
1. Upon request the District will contribute the HR Manager’s deferred
compensation account an amount equivalent to the hours in their sick leave
bank in excess of 500 hours.

2. The HR Manager must request this transfer of excess sick leave hours by the
first pay period in January.
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3. If the HR Manager has less than 500 hours, she may not request a transfer; in
addition, no transfer of sick leave hours shall cause their sick leave bank to
contain less than 500 hours.

4. The transferred sick leave shall be calculated at 50% of the HR Manager’s hourly
rate.

H. Office Holidays

Paid holidays for management and administrative support staff members are: New Years’
Day, Martin Luther King’s Day, Presidents Day, Memorial Day, Independence Day,
Labor Day, Veteran’s Day, Thanksgiving, Friday following Thanksgiving, Christmas
Eve; and Christmas Day.

L Vacation (see policy 1049)

1. The HR Manager shall receive Vacation Leave based upon their completed years
of service, following the District’s Vacation policy. For purposes of calculating
years of service, the hire date is considered to be January 1 of the year an
employee is hired.

EXAMPLE: an employee hired on April 1, 2000 will have his/her years
of service calculated for vacation leave purposes with a hire date of
January 1, 2000.

2. Vacation leave must be used in 4 hour or greater increments.

3. If the HR Manager has a vacation hour balance of less than four (4) hours, they
may use the accrued hours in any increment up to the maximum of their
accrued vacation hours.

4, Vacation may not be accrued in excess of two times the HR Manager’s annual
accrual rate. The HR Manager will cease to accrue vacation once she has
accrued twice their annual vacation accrual until such time as their accrued
vacation is reduced below this limit.

J. Vacation Cash Out (see policy 1049)

The District may pay the HR Manager, at their request, up to 50% of their total accrued
vacation, to a maximum of one year of vacation accrual. Cash out will only take place
during the last pay period of June.
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ARTICLE VIII - RETIREMENT
A. Tier 1 Retired Employees

Full time employees hired prior to December 31, 2012, shall be eligible for retirement
benefits through the Marin County Public Employee’s Retirement Agency (MCERA) as
follows:

1. 2% @ age 55
2. Annual Cost of Living Adjustment not to exceed 4%

3. Highest 12 month period for determining final compensation for retirement pay.

ARTICLE IX — DRIVER LICENSE REQUIREMENTS
The HR Manager is required to possess a valid California Driver License, Class C.

ARTICLE X - EXISTING DISTRICT PERSONNEL RULES, POLICES AND
PROCEDURES

Unless changed by the express terms of this Agreement, all terms and conditions of employment
established by written District personnel rules, policies and procedures in effect at the time of
adoption of this Agreement shall remain in full force and effect unless and until changed in
accordance with State [aw.

ARTICLE XI - ADDITIONAL PROVISIONS
A. Severability.

It is the desire of the parties that this Agreement be binding and enforceable to the
maximum extent permitted by law. Should any term or provision of this Agreement be
declared or determined by a final and binding arbitrator or by a court of law or other
tribunal of valid jurisdiction to be invalid or unenforceable in whole or in part, that
adjudication shall not affect the validity of the remainder of the Agreement, which shall
remain in force.

B. Modification, Amendment, Waiver.

No modification or amendment of any of the provisions of this Agreement shall be
effective unless approved in writing and signed by the HR Manager and the District. The
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failure of the HR Manager or the District to enforce any of the provisions of this
Agreement shall in no way be construed as a waiver of such provisions and shall not
affect the right of either party thereafter to enforce each and every provision hereof in
accordance with its terms.

C. Govemning Law.

This Agreement has been negotiated and entered into in the State of California and shall
be governed by, construed, and enforced in accordance with the laws of the State of
California.

D. Counterparts.

This Agreement may be executed by the parties in counterparts each of which shall be
deemed an original, but all of which together shall constitute one and the same
instrument. The parties specifically agree that signatures on this Agreement received by
facsimile or electronic transmission (i.e., a PDF version) shall be legally binding and that
each party is entitled and authorized to rely on the signatures transmitted by facsimile or
electronically of the other parties as if they were original signatures.

I hereby accept all terms and conditions of the above Employment Agreement.

/ (4 jﬁﬁ@;

HR Manager Gretchen Felciano Date

Accepted by the Novato Fire Protection District

C /O ’-//j /ZJ 2=

Board President on behalf of the Novato Fire Protection District Date
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RESOLUTION NO. 2022-10

A RESOLUTION OF THE BOARD OF DIRECTORS OF
THE NOVATO FIRE PROTECTION DISTRICT PROCLAIMING A LOCAL EMERGENCY
PERSISTS, RATIFYING THE PROCLAMATION OF A STATE OF EMERGENCY BY
EXECUTIVE ORDER N-08-21, DATED JUNE 11, 2021, AND AUTHORIZING REMOTE
TELECONFERENCE MEETINGS OF THE LEGISLATIVE BODIES OF NOVATO FIRE
PROTECTION DISTRICT FOR THE PERIOD APRIL 13, 2022 - MAY 12, 2022 PURSUANT
TO BROWN ACT PROVISIONS.

WHEREAS, the NOVATO FIRE PROTECTION DISTRICT is committed to preserving and
nurturing public access and participation in meetings of the Board of Directors; and

WHEREAS, all meetings of NOVATO FIRE PROTECTION DISTRICT’s legislative bodies are
open and public, as required by the Ralph M. Brown Act (Cal. Gov. Code 54950 — 54963), so
that any member of the public may attend, participate, and watch the District legislative bodies
conduct their business; and

WHEREAS, the Brown Act, Government Code section 54953(e), makes provisions for remote
teleconferencing participation in meetings by members of a legislative body, without compliance
with the requirements of Government Code section 54953(b)(3), subject to the existence of
certain conditions; and

WHEREAS, a required condition is that a state of emergency is declared by the Governor
pursuant to Government Code section 8625, proclaiming the existence of conditions of disaster
or of extreme peril to the safety of persons and property within the state caused by conditions as
described in Government Code section 8558; and

WHEREAS, a proclamation is made when there is an actual incident, threat of disaster, or
extreme peril to the safety of persons and property within the jurisdictions that are within the
District’s boundaries, caused by natural, technological, or human-caused disasters; and

WHEREAS, it is further required that state or local officials have imposed or recommended
measures to promote social distancing, or, the legislative body meeting in person would present
imminent risks to the health and safety of attendees; and

WHEREAS, The Board of Directors previously adopted a Resolution, 2021-13, on October 6,
2021, finding that the requisite conditions exist for the legislative bodies of the NOVATO FIRE
PROTECTION DISTRICT to conduct remote teleconference meetings without compliance with
paragraph (3) of subdivision b of section 54953; and

WHEREAS, as a condition of extending the use of the provisions found in section 54953(e), the
Board of Directors must reconsider the circumstances of the state of emergency that exists in the
District, and the Board of Directors has done so; and

WHEREAS, emergency conditions persist in the District, specifically the continuation of Covid-
19 cases related to the Delta and Omicron Variants and certain provisions of COVID-19 related
Executive Orders currently remain necessary to continue to help California respond to, recover
from, and mitigate the impacts of the COVID-19 pandemic, including California's ongoing



vaccination programs, and the termination of certain provisions of COVID-19 related Executive
Orders during this stage of the emergency would compound the effects of the emergency and
impede the State's recovery by disrupting important governmental and social functions; and

WHEREAS, AB 361 allows for the continuation of teleconferenced meetings to ensure social
distancing, which will avoid the potential spread of the Delta and Omicron Variants among the
unvaccinated and the vaccinated; and

WHEREAS, the Board of Directors does hereby find that Covid-19 infections in Marin County
are currently at 3.2 cases per 100,000 among vaccinated individuais and 14.2 among
unvaccinated individuals, social distancing continues to be recommended by the Centers for
Disease Control and Marin County Public Health Officers, and the high level of transmissibility
of the Omicron Variants has caused, and will continue to cause, conditions of peril to the safety
of persons within the District that are likely to be beyond the control of services, personnel,
equipment, and facilities of the District, and

WHEREAS, as a consequence of the persistence of the local emergency, the Board of Directors
does hereby find that the legislative bodies of NOVATO FIRE PROTECTION DISTRICT shall
conduct their meetings without compliance with paragraph (3) of subdivision (b) of Government
Code section 54953, as authorized by subdivision (e} of section 54953, and that such legislative
bodies shall comply with the requirements to provide the public with access to the meetings as
prescribed in paragraph (2) of subdivision (¢) of section 54953; and

WHEREAS, the District will continue to use a Zoom platform, which does not require
registrations, provides a non-internet telephone only option, and has proven over the past 20
months to adequately allow for public participation and comment, to provide free access to the
Board of Director meetings,

NOW, THEREFORE, THE BOARD OF DIRECTORS OF NOVATO FIRE PROTECTION
DISTRICT DOES HEREBY RESOLVE AS FOLLOWS:

Section 1. Recitals. The Recitals set forth above are true and correct and are
incorporated into this Resolution by this reference.

Section 2. Proclamation of Local Emergency. The Board hereby proclaims that it has
reconsidered the state of emergency, and finds that a local emergency now exists throughout the
District, and Marin County Health officers continue to recommend social distancing and
avoidance of in person meetings,

Section 3. Ratification of Governor’s Proclamation of a State of Emergency. The Board hereby
ratifies the Governor of the State of California’s Proclamation of State of Emergency, effective
as of its issuance date of June 11, 2021.

Section 4. Remote Teleconference Meetings. The Fire Chief and legislative bodies of NOVATO
FIRE PROTECTION DISTRICT are hereby authorized and directed to take all actions necessary
to carry out the intent and purpose of this Resolution including, conducting open and public
meetings in accordance with Government Code section 54953(e} and other applicable provisions
of the Brown Act.



Section 5. Effective Date of Resolution. This Resolution shall take effect immediately

upon its adoption and shall be effective until the earlier of (i) May 12, 2022, or such time the
Board of Directors adopts a subsequent resolution in accordance with Government Code section
54953(e)(3) to extend the time during which the legislative bodies of NOVATO FIRE
PROTECTION DISTRICT may continue to teleconference without compliance with paragraph
(3) of subdivision (b) of section 54953.

PASSED AND ADOPTED by the Board of Directors of NOVATO FIRE PROTECTION
DISTRICT, this 13th day of April 2022, by the following vote:

AYES: Davis, Francisco, Goines, Hadfield, Silverman
NOES: None "
ABSENT: None
ABSTAIN: None
..__;,-4" . f\h

o r

President Lj Silverman

Attest:

‘€lerk of the Board, Jeanne Villa







RESOLUTION NO. 2022-11

A RESOLUTION OF THE BOARD OF DIRECTORS OF
THE NOVATO FIRE PROTECTION DISTRICT PROCLAIMING A LOCAL EMERGENCY
PERSISTS, RATIFYING THE PROCLAMATION OF A STATE OF EMERGENCY BY
EXECUTIVE ORDER N-08-21, DATED JUNE 11, 2021, AND AUTHORIZING REMOTE
TELECONFERENCE MEETINGS OF THE LEGISLATIVE BODIES OF NOVATO FIRE
PROTECTION DISTRICT FOR THE PERIOD MAY 11, 2022 - JUNE 10, 2022 PURSUANT
TO BROWN ACT PROVISIONS.

WHEREAS, the NOVATO FIRE PROTECTION DISTRICT is committed to preserving and
nurturing public access and participation in meetings of the Board of Directors; and

WHEREAS, all meetings of NOVATO FIRE PROTECTION DISTRICT’s legislative bodies are
open and public, as required by the Ralph M. Brown Act (Cal. Gov. Code 54950 — 54963), so
that any member of the public may attend, participate, and watch the District legislative bodies
conduct their business; and

WHEREAS, the Brown Act, Government Code section 54953(e), makes provisions for remote
teleconferencing participation in meetings by members of a legislative body, without compliance
with the requirements of Government Code section 54953(b)(3), subject to the existence of
certain conditions; and

WHEREAS, a required condition is that a state of emergency is declared by the Governor
pursuant to Government Code section 8625, proclaiming the existence of conditions of disaster
or of extreme peril to the safety of persons and property within the state caused by conditions as
described in Government Code section 8558; and

WHEREAS, a proclamation is made when there is an actual incident, threat of disaster, or
extreme peril to the safety of persons and property within the jurisdictions that are within the
District’s boundaries, caused by natural, technological, or human-caused disasters; and

WHEREAS, it is further required that state or local officials have imposed or recommended
measures to promote social distancing, or, the legislative body meeting in person would present
imminent risks to the health and safety of attendees; and

WHEREAS, The Board of Directors previously adopted a Resolution, 2022-10, on April 13,
2022, finding that the requisite conditions exist for the legislative bodies of the NOVATO FIRE
PROTECTION DISTRICT to conduct remote teleconference meetings without compliance with
paragraph (3) of subdivision b of section 54953; and

WHEREAS, as a condition of extending the use of the provisions found in section 54953(e), the
Board of Directors must reconsider the circumstances of the state of emergency that exists in the
District, and the Board of Directors has done so; and

WHEREAS, emergency conditions persist in the District, specifically the continuation of Covid-
19 cases related to the Omicron Variants and certain provisions of COVID-19 related Executive
Orders currently remain necessary to continue to help California respond to, recover from, and
mitigate the impacts of the COVID-19 pandemic, including California's ongoing vaccination



programs, and the termination of certain provisions of COVID-19 related Executive Orders
during this stage of the emergency would compound the effects of the emergency and impede the
State's recovery by disrupting important governmental and social functions; and

WHEREAS, AB 361 allows for the continuation of teleconferenced meetings to ensure social
distancing, which will avoid the potential spread of the Delta and Omicron Variants among the
unvaccinated and the vaccinated; and

WHEREAS, the Board of Directors does hereby find that Covid-19 infections in Marin County
are currently at 5.7 cases per 100,000 among vaccinated individuals and 38.9 among
unvaccinated individuals, social distancing continues to be recommended by the Centers for
Disease Control and Marin County Public Health Officers, and the high level of transmissibility
of the Omicron Variants has caused, and will continue to cause, conditions of peril to the safety
of persons within the District that are likely to be beyond the control of services, personnel,
equipment, and facilities of the District, and

WHEREAS, as a consequence of the persistence of the local emergency, the Board of Directors
does hereby find that the legislative bodies of NOVATO FIRE PROTECTION DISTRICT shall
conduct their meetings without compliance with paragraph (3) of subdivision (b) of Government
Code section 54953, as authorized by subdivision {e) of section 54953, and that such legislative
bodies shall comply with the requirements to provide the public with access to the meetings as
prescribed in paragraph (2) of subdivision (e) of section 54953; and

WHEREAS, the District will continue to use a Zoom platform, which does not require
registrations, provides a non-internet telephone only option, and has proven over the past 20
months to adequately allow for public participation and comment, to provide free access to the
Board of Director meetings,

NOW, THEREFORE, THE BOARD OF DIRECTORS OF NOVATO FIRE PROTECTION
DISTRICT DOES HEREBY RESOLVE AS FOLLOWS:

Section 1. Recitals. The Recitals set forth above are true and correct and are
incorporated into this Resolution by this reference.

Section 2. Proclamation of Local Emergency. The Board hereby proclaims that it has
reconsidered the state of emergency, and finds that a local emergency now exists throughout the
District, and Marin County Health officers continue to recommend social distancing and
avoidance of in person meetings,

Section 3. Ratification of Governor’s Proclamation of a State of Emergency. The Board hereby
ratifies the Governor of the State of California’s Proclamation of State of Emergency, effective

as of its issuance date of June 11, 2021.

Section 4. Remote Teleconference Meetings. The Fire Chief and legislative bodies of NOVATO
FIRE PROTECTION DISTRICT are hereby authorized and directed to take all actions necessary
to carry out the intent and purpose of this Resolution including, conducting open and public
meetings in accordance with Government Code section 54953(e) and other applicable provisions
of the Brown Act.



Section 5. Effective Date of Resolution. This Resolution shall take effect immediately

upon its adoption and shall be effective until the earlier of (i} June 11, 2022, or such time the
Board of Directors adopts a subsequent resolution in accordance with Government Code section
54953(e)(3) to extend the time during which the legislative bodies of NOVATO FIRE
PROTECTION DISTRICT may continue to teleconference without compliance with paragraph
(3) of subdivision (b) of section 54953,

PASSED AND ADOPTED by the Board of Directors of NOVATO FIRE PROTECTION
DISTRICT, this 11th day of May 2022, by the following vote:

AYES: /%z/zf Gowes, Wﬁdz{ S v evirictss

NOES:

ABj@ P/ﬁﬂasz
ABST %’)

President Lj Silverman

Attest:

I %

erk of the Board, Jeanne Villa




RESOLUTION NO. 2022-12
RESOLUTION OF THE GOVERNING BODY OF THE

NOVATO FIRE PROTECTION DISTRICT

A REGULARLY SCHEDULED ELECTION TO BE HELD IN THIS JURISDICTION;
REQUESTING THE BOARD OF SUPERVISORS TO CONSOLIDATE WITH ANY
OTHER ELECTION CONDUCTED ON SAID DATE, AND REQUESTING
ELECTION SERVICES BY THE MARIN COUNTY ELECTIONS DEPARTMENT

WHEREAS, it is the determination of said governing body the regularly scheduled
election to be held on the 8™ day of November, 2022, at which election the issue to be
presented to the voters shall be to elect the following members to the Board of Directors:

Number of Regular Term Positions (4-year) __ 2

Number of Short-Term Positions (2-year) 1

NOW, THEREFORE, BE IT RESOLVED, pursuant to Elections Code §10002,
the Board of Supervisors of the County of Marin is hereby requested to:

1) Consolidate said election with any other applicable election conducted on the
same day in the manner prescribed in Elections Code §10418;

2) Authorize and direct the Marin County Elections Department at District expense,
to provide all necessary election services and to canvass the results of said election.

PASSED AND ADOPTED this _22nd day of June , 2022 by
the following vote, to wit:

aves: Qo nes, H&A{)Ltld\ nlemman
NOES: WNoe.
ABSENT: Dawts, Fawmetséo

—

-
PRESIDENT, BOARD OF DIRECTORS

ATT 7 744 M A

Board Clerk




RESOLUTION NO. 2022-12
RESOLUTION OF THE GOVERNING BODY OF THE

NOVATO FIRE PROTECTION DISTRICT

A REGULARLY SCHEDULED ELECTION TO BE HELD IN THIS JURISDICTION;
REQUESTING THE BOARD OF SUPERVISORS TO CONSOLIDATE WITH ANY
OTHER ELECTION CONDUCTED ON SAID DATE, AND REQUESTING
ELECTION SERVICES BY THE MARIN COUNTY ELECTIONS DEPARTMENT

WHEREAS, it is the determination of said governing body the regularly scheduled
election to be held on the 8™ day of November, 2022, at which election the issue to be
presented to the voters shall be to elect the following members to the Board of Directors:

Number of Regular Term Positions (4-year) __ 3

Number of Short-Term Positions (2-year) _ 0

NOW, THEREFORE, BE IT RESOLVED, pursuant to Elections Code §10002,
the Board of Supervisors of the County of Marin is hereby requested to:

1) Consolidate said election with any other applicable election conducted on the
same day in the manner prescribed in Elections Code §10418,;

2) Authorize and direct the Marin County Elections Department at District expense,
to provide all necessary election services and to canvass the results of said election.

PASSED AND ADOPTED this _11th day of May , 2022 by
the following vote, to wit:

aves: [WLS, 601%42 5, %é'm(d, g/lh/dr‘n/mm

NOES: U\t~
ABSENT: [ /ZrLELSEQ

i : cd-"---
PRESIDENT, BOARD OF DIRECTORS

ATT
Secretary



RESOLUTION NO. 2022-13

A RESOLUTION OF THE BOARD OF THE NOVATO FIRE PROTECTION DISTRICT
RATIFYING THE EMPLOYMENT AGREEMENT BETWEEN THE NOVATO FIRE
PROTECTION DISTRICT AND SENIOR ACCOUNTANT BROOKE KERRIGAN.

WHEREAS, Senior Accountant Brooke Kerrigan is a non-represented employee of the
Novato Fire Protection District and;

WHEREAS, Senior Accountant Brooke Kerrigan provides a valuable service to the Novato
Fire Protection District; and

WHEREAS, the Board of Directors finds the salary and benefits for the Senior Accountant
Brooke Kerrigan, as described in the Employment Agreement attached hereto as Exhibit A, are
necessary to maintain a competitive salary and benefits plan and effectively retain District
employees.

NOW, THEREFORE, BE IT PROCLAIMED that the President of the Board of Directors
is authorized to execute the Employment Agreement attached hereto as Exhibit A, and to bind
the District by his signature to the terms thereof.

PASSED AND ADOPTED by the Board of Directors of the Novato Fire Protection District, at a
meeting held on this 11th day of May, 2022, by the following vote:

ayes: (LIS, GOV .éladtimld, S\vemcuws

Noes: VoL
Absent. TS

President Lj Silverman, Board Of Directors

Attest:

WA e zs &7/%

Clerk, Jeanne Villa

Resolution No. 2022-13



Employment Agreement
Between
Novato Fire Protection District

And

Senior Accountant Brooke Kerrigan

1
April 14,2022
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Employment Agreement

THIS AGREEMENT (“Agreement™) is entered into by and between the NOVATO FIRE
PROTECTION DISTRICT (“District”) and the Senior Accountant Brooke Kerrigan (“Senior
Accountant”). This employment agreement will be in effect from May 16, 2022, through June
30, 2025, unless earlier terminated pursuant to the provisions of Articles II and III.

ARTICLE I - FULL UNDERSTANDING AND AGREEMENT

This Agreement will serve to memorialize the understanding of the parties regarding the Senior
Accountant’s terms and conditions of employment with the District. No modification or
amendment of any of the provisions of this Agreement shall be effective unless approved in
writing and signed by both parties.

ARTICLE 11 - FOR CAUSE EMPLOYMENT

The Senior Accountant’s employment will be subject to all applicable District personnel rules
and regulations pertaining to performance and discipline. It is understood and agreed that the
Senior Accountant serves as a “for cause” employee, meaning their employment and this
Agreement with the District may be terminated by the District for reasons and in the procedural
manner provided by the District’s personnel rules in addition to the provisions of Article I11.

ARTICLE III - TERMINATION OF AGREEMENT

A. For Cause Termination. After satisfactorily completing the 12-month probationary
period, the Senior Accountant’s employment with the District shall be subject to all applicable
District personnel rules and regulations pertaining to performance and discipline. The District
may terminate the Senior Accountant’s employment and this Agreement for reasons and in the
procedural manner provided by the District’s personnel rules. In the event this Agreement is
terminated pursuant to this Article III.B., the Senior Accountant shall be paid for all days of
service completed and any unused accrued vacation, and this Agreement shall be terminated.

B. Mutual Agreement. This Agreement may be terminated at any time by mutual agreement
of the District and the Senior Accountant on such terms and conditions agreed to by the parties
subject to the limitations of this Agreement.

ARTICLE IV — SALARY
The Senior Accountant’s salary shall be as follows:

e Base salary to $110,000 effective May 16, 2022.
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Effective July 1, 2022 = 2% increase to individual employee base salary. However, if the
property tax estimate realized by the NFPD (based on the County of Marin Net Property
Tax Revenue for the NFPD) as of June 2022 is more than 2% above the previous year’s
property tax revenue, then for each full percentage increase in property tax the NFPD
realizes over 2%, the Senior Accountant will receive a .5% additional increase in their
annual base salary capped at a maximum possible additional increase of 1%.

Effective July 1, 2023 = 2% increase to individual employee base salary. However, if the
property tax estimate realized by the NFPD (based on County of Marin Net Property Tax
Revenue for the NFPD) as of June 2023 is more than 2% above the previous year’s property
tax revenue, then for each full percentage increase in property tax the NFPD realizes over
2%, the Senior Accountant will receive a .5% additional increase in their annual base salary
capped at a maximum possible additional increase of 1%.

Effective July 1, 2024 = 2% increase to individual employee base salary. However, if the
property tax estimate realized by the NFPD (based on County of Marin Net Property Tax
Revenue for the NFPD) as of June 2024 is more than 2% above the previous year’s property
tax revenue, then for each full percentage increase in property tax the NFPD realizes over
2%, the Senior Accountant will receive a .5% additional increase in their annual base salary
capped at a maximum possible additional increase of 1%.

ARTICLE V - BENEFITS

The Senior Accountant is eligible for the following benefits:

A.

4

Deferred Compensation (457 Plan) Contributions

The District will contribute up to $150.00 per month dollar for dollar match toward the
Senior Accountant’s deferred compensation (457) plan, provided the Senior Accountant
contributes at least $150.00 per month to their deferred compensation plan.

Overtime Pay

The Senior Accountant shall only be eligible for overtime pay at one and a half time
actual hours worked in the event of an Emergency Operations Center (EOC) activation,
during which time the Senior Accountant is required to staff the EOC. This time may be
taken as overtime or Compensatory Time (CTO), both are non-pensionable pay items.

Compensatory Time Pay

1. The Senior Accountant will receive 40 hours of Compensatory Time Off (CTO) into
their CTO bank.
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2. The Senior Accountant will receive 40 hours of CTO annually into their CTO bank on
January 1, 2023, January 1, 2024, and January 1, 2025.

3. CTO On may be accrued up to a maximum of 96 hours. CTO On hours in excess of 96
shall be cashed out.

4. CTO On time older than one year shall be cashed out.
5. Compensatory Time (CTOQ) is non-pensionable.

6. CTO Off time may be used in minimum increments of 1 hour.

D. Physical Fitness
The Senior Accountant may use Physical Fitness time per the District’s physical fitness
policy.

F. Health Insurance — Medical

The District requires all employees to have a medical insurance plan. Employees
choosing to waive District-sponsored medical coverage shall submit a Waiver of Medical
Insurance Coverage form.

30 Day Wait Period for Enroliment in Health Plans

Employees hired on or after June 1, 2011 shall have a 30 day waiting period before they
are enrolled in District medical, dental, or vision plans. In accordance with the Affordable
Care Act, medical benefits will become active on the 30th day of employment.

1. Medical Insurance: District Employer Contribution for Medical Insurance
Benefits

The District has contracted with the CalPERS Health Benefits Program for the
purpose of providing the Senior Accountant and their dependents with access to
medical insurance benefits. The Senior Accountant must comply with all
applicable rules and regulations of the CalPERS Health Benefits Program and the
Public Employees Medical and Hospital Care Act (“PEMHCA”).

The amount required by Government Code section 22892 shall be the District’s
Employer Contribution for medical insurance benefits. The District agrees to pay
this contribution only to the extent mandated by law and only as long as the
District participates in the PEMHCA plan.

The District shall provide a maximum employer contribution that is equal to the
minimum contribution required under the PEMHCA.
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Supplemental Benefit Allowance

The District provides a Supplemental Benefit Allowance to all full-time
employees eligible to participate in the District’s medical insurance
benefits. Receipt of any Supplemental Benefit Allowance shall be in
addition to the District Employer Contribution that is provided in the
previous paragraphs.

The Supplemental Benefit Allowance provided to an employee shall be
determined based on an employee’s participation level. Any Supplemental
Benefit Allowance can only be used by an employee to offset the cost of
participation in District-sponsored medical benefits that are available
through an IRS Code section 125 cafeteria plan, Upon the effective date of
this Agreement, the District shall provide a Supplemental Benefit
Allowance that when added to the PEMHCA contribution totals 80% of
the Kaiser HMO premium for active employees who enroll in medical
insurance for Employee Only, Employee + 1 Dependent, or Employee +
Family.

The District’s contribution towards medical insurance premiums is based
upon the CalPERS Kaiser HMO premium in 2015. This rate shall be
adjusted annually based upon the Kaiser HMO premium.

The Senior Accountant is responsible for paying the difference between
the cost of their selected medical insurance premium and the established
Supplemental Benefit Allowance.

Section 125 Cafeteria Plan

The District maintains a cafeteria plan pursuant to Section 125 of the
Internal Revenue Code for the purpose of providing employees with
access to various health benefits.

Effective November 16, 2018, the District shall establish a Retirement Health
Savings (“RHS”) plan that will provide tax advantaged income to pay for
retirement medical insurance premiums. The District shall contribute $150.00 per
month to the mandatory employee contribution of $75.00 per month for a total of
$225.00 per month.

Both employee and District contributions shall be adjusted annually
beginning June 30, 2022, at a percentage rate equal to the United States
Department of Labor, Bureau of Labor Statistics, San Francisco-Qakland-
San Jose annual consumer price index (“CPI”).
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3. Members hired on or after July 1, 2009, may purchase medical insurance through
the District in retirement, and the District will pay the minimum contribution
required under the PEMHCA law.

Dental Insurance

The District shall pay 100% of the premium for dental coverage for the Senior
Accountant and their dependents.

1. Dental Insurance in Retirement: Retired members may purchase dental insurance
through the District for themselves and their eligible dependents. The retired
member pays 100% of the premium cost.

Vision Insurance

The District shall pay 100% of the premium for vision coverage for the Senior
Accountant and their dependents.

1. Vision Insurance in Retirement: Retired members may purchase vision insurance
through the District for themselves and their eligible dependents. The retired
member pays 100% of the premium cost.

Marin County Employee’s Retirement Association

1. Effective the first pay period after the date of adoption of this Agreement, the
Senior Accountant shall be responsible for 100% of their retirement
contribution to the Marin County Employee’s Retirement Association
(“MCERA™).

Life Insurance

The District will contribute twelve dollars ($12.00) per month toward life insurance
plan(s) and will deduct the remaining required premium from the Senior Accountant’s
paycheck. The Senior Accountant will be responsible for the full premium amount of
additional voluntary life insurance coverage through the District plan.

Disability — AFLAC Insurance, All Tiers

The District will contribute $150.00 per month to the base salary for disability
insurance for the Senior Accountant.

Employee Assistance Program (“EAP”)
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The Senior Accountant may participate in any Employee Assistance Program offered to
District employees. The current EAP program through the Managed Health Network
(“MHN") offers employees and their dependents nine (9) counseling sessions per incident
per year along with on-line services.

M. Educational Incentive Contributions to 457 Plan

1. The Senior Accountant may earn a maximum of 3% of their base salary from
educational incentives for one the following items:

Bachelor’s Degree — 2%

Master’s Degree — 3%

2. Education incentive payments may not be used as a form of retirement
subvention.
3. The Educational Incentive amount shall be deposited into the Senior Accountant’s

deferred compensation plan.

4. The Senior Accountant must have an active District-sponsored 457 Plan account
to be eligible to receive the Educational Incentive pay.

5. The Educational Incentive amount earned shall not be pensionable.
N. Excess Sick Leave — Retirement

A day-shift employee’s accumulated sick leave may be applied toward retirement up to a
cap of 2,080 hours.

0. Notice Incentive Program

In order to preserve valuable institutional knowledge and provide sufficient time for
knowledge transfer, the NFPD will offer an incentive of $1,000 to the Senior Accountant
if they provide three (3) months’ notice of pending resignation/retirement, of $2,000 for
six (6) months’ notice, payable at the time of separation from employment with the
NFPD.

The Senior Accountant is eligible for this incentive if:

e They have been employed full-time for five (5) or more years with the NFPD

e They have provided written, irrevocable notice of their resignation/retirement,
including effective date; and

e They agree that during their final month of District employment, they will remain in a
regular working state through their stated date of separation from employment, and
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take no more than five (5) days of pre-approved accrued time off, which shall not be
taken in the final two weeks of employment.

ARTICLE VI - LEAVES

This section includes descriptions for the different type of leave programs available to the Senior
Accountant.

A.

9

Bereavement Leave

See Policy 1049 for information on Bereavement Leave.
Catastrophic Leave

See Policy 1049 for information on Catastrophic Leave.
FMLA Leave

See Policy 1038 for information and requirements for FMLA.

Floating Holidays

1. The Senior Accountant shall receive 16 hours of Floating Holiday time annually.
2. Floating Holiday leave must be used in 4-hour or greater increments.

3. If the Senior Accountant has a Floating Holiday hour balance of less than four (4)

hours, they may use the accrued hours in any increment up to the maximum of
their accrued vacation hours.

Sick Leave

See Policy 1050 for information on Sick Leave.

1. The Senior Accountant shall accrue sick leave at a rate of 8.5 hours per month.
2. A day-shift employee’s accumulated sick leave may be applied toward retirement
up to a cap of 2,080 hours.

Sick Leave Incentive

1. The Senior Accountant shall receive the equivalent of 8.5 hours of pay for each
quarter of the year in which Sick Leave is not used.
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2.

3.

FMLA leave shall not be considered as Sick Leave.

The 8.5 hours of pay shall be contributed into the Senior Accountant’s deferred
compensation account (457 Plan).

G. Office Holidays
Paid holidays for management and administrative support staff members are: New
Year’s Day, Martin Luther King Jr. Day, Presidents Day, Memorial Day, Independence
Day, Labor Day, Veterans Day, Thanksgiving, Friday following Thanksgiving, Christmas
Eve, and Christmas.

L Vacation

See Policy 1049 for information on Vacation.

The Senior Accountant shall receive Vacation Leave based upon their completed
years of service, following the District’s Vacation policy. Vacation accrual begins
on date of hire and is prorated until the end of the calendar year. For purposes of
calculating years of service, the hire date is considered to be January 1 of the year
an employee is hired.

EXAMPLE: An employee hired on April 1, 2000, will have their years of
service calculated for vacation leave purposes with a hire date of January
1, 2000.

Vacation leave must be used in 4 hour or greater increments,

If the Senior Accountant has a vacation hour balance of less than four (4) hours,
they may use the accrued hours in any increment up to the maximum of their
accrued vacation hours.

Vacation may not be accrued in excess of two times the Senior Accountant’s
annual accrual rate. The Senior Accountant will cease to accrue vacation once
they has accrued twice their annual vacation accrual until such time as their
accrued vacation is reduced below this limit.

J. Vacation Cash Out

See Policy 1049 for information on Vacation Cash Out.
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ARTICLE VII - RETIREMENT

A,

PEPRA Retired Employees

Effective January 1, 2013, the District will comply with the PEPRA Tier for all
employees hired on or after this date.

1. 2% at age 62.
2 Annual Cost of Living Adjustment not to exceed 2%.

3. Highest three (3)-year period for determining final compensation for retirement
pay.

ARTICLE VIII - DRIVER’S LICENSE REQUIREMENTS

The Senior Accountant is required to possess a valid California Driver’s License, Class C.

ARTICLE IX - EXISTING DISTRICT PERSONNEL RULES, POLICES, AND
PROCEDURES

Unless changed by the express terms of this Agreement, all terms and conditions of employment
established by written District personnel rules, policies, and procedures in effect at the time of
adoption of this Agreement shall remain in full force and effect unless and until otherwise
modified in accordance with State law.

ARTICLE X - ADDITIONAL PROVISIONS

A.

11

Reimbursement of Salary and Criminal Legal Defense if Convicted of a Crime. In
accordance with the requirements of AB 1344, in the event this contract is terminated,

any cash settlement paid to the Senior Accountant related to such termination shall be
fully reimbursed to the District in the event the Senior Accountant is convicted of a crime
involving an abuse of office or position as described in Government Code section
53243.4. In addition, any funds paid for salary during a paid administrative leave pending
an investigation into, or funds paid for criminal defense of, charges of abuse of office or
position shall be fully reimbursed to the District in the event the Senior Accountant is
convicted of such crime. Said reimbursement shall be made within thirty (30) days of
conviction, regardless of any appeal, and may be deducted from any wages, settlements,
or payments due the Senior Accountant under this Agreement, including under Article 111
above. Nothing contained herein shall preclude other means of obtaining reimbursement.

April 14, 2022



B. Notice of Finalist in Search. In all cases the Senior Accountant shall immediately notify
the Finance Director should they become a finalist in the selection process for a position
with any other organization.

C. Complete Agreement. This Agreement is the full, complete, and final expression of the
Agreement between the parties hereto, concerning the Senior Accountant’s employment
with the District. This Agreement supersedes, replaces, and terminates all prior
negotiations and all agreements proposed or otherwise, whether written or oral,
concerning the subject matter hereof.

D. Waiver. No waiver of any breach of any term or provision of this Agreement shall be
construed to be, nor shall it be, a waiver of any other breach of this Agreement. No
waiver shall be binding unless in writing and signed by the party waiving the breach. Any
waiver by the District shall require approval of the Board of Directors.

E. Amendment. This Agreement may be changed, modified, or amended by mutual consent
of the parties. Such changes, modifications, or amendments shall be reduced to writing
and signed by both parties. Any amendment of this Agreement shall require approval of
the Board of Directors.

F. Severability. It is the desire of the parties that this Agreement be binding and enforceable
to the maximum extent permitted by law. If a court of competent jurisdiction should rule
that any provision of this Agreement is invalid, for any reason whatsoever, such ruling
shall not affect the validity of the remaining portions of the Agreement, and the same
shall continue in full force and effect.

G. Governing Law. This Agreement has been negotiated and entered into in the State of
California and this Agreement is subject to all applicable laws of the State of California,
rules and regulations of the District, all of which are made a part of the terms and
conditions of this Agreement as though set forth herein.

H. Counterparts. This Agreement may be executed by the parties in counterparts each of
which shall be deemed an original, but all of which together shall constitute one and the
same instrument. The parties specifically agree that signatures on this Agreement
received by facsimile or electronic transmission (i.e., a PDF version) shall be legally
binding and that each party is entitled and authorized to rely on the signatures transmitted
by facsimile or electronically of the other parties as if they were original signatures.

I hereby accept all terms and conditions of the above Employment Agreement.
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Senior Accountant Brooke Kerrigan 7

Protection [_)_is)trict

o -

Accepted by the Novat,

U v~

qud "Chair on behalfofhe Novato Fire Protection District
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RESOLUTION NO. 2022-14

A RESOLUTION OF THE BOARD OF DIRECTORS
NOVATO FIRE PROTECTION DISTRICT
ESTABLISHING THE SPECIAL TAX RATE FOR 2022/2023

WHEREAS, Ordinance 91-1 imposing a special tax for paramedic/ambulance services and fire
protection and prevention was confirmed by more than two-thirds of the voters in an election held
November 5, 1991; and

WHEREAS, Section III of said Ordinance provides that the District Board shall determine
annually, based upon a budget recommended to it, whether the basic tax rate shall be revised to reflect
changes in charges and costs; and

WHEREAS, said Ordinance was amended by more than two thirds of the voters in an election
held March 5, 2002; and

WHEREAS, said amendment approved on March 5, 2002, increases the special tax up to 6
cents/square foot on residential structures, and up to 9 cents/square foot on commercial/industrial
structures; and

WHEREAS, said amendment approved on March 5, 2002, permits the special tax to be adjusted
annually for inflation, which was 3.21% for 2021 establishing new limits at 10.31 cents/square foot on
residential structures and 15.46 cents/square foot on commercial/industrial structures.

NOW THEREFORE BE IT RESOLVED that said basic tax rate is hereby established as follows:

Use Description Adopted Rate

Code

11 Single Family Residential Improved 10.31 cents/square foot
14 Attached Single Family Residential 10.31 cents/square foot
21 Multiple Residential Improved 10.31 cents/square foot
31 Rural Improved 10.31  cents/square foot
33 Agricultural Improved 10.31 cents/square foot
41 [ndustrial Improved 15.46 cents/square foot
51 Commercial Improved 15.46 cents/square foot

PASSED AND ADOPTED by the Board of Fire Directors, Novato Fire Protection District, on
the 11th day of May 2022 by the following vote:

AYES: D@Ul&@mﬂﬂ,d%iﬂdcbudéf , S’L[&/&/WJ/L,

President, Board of Directors

Attest:
LA 27 l/zf
ne Villa, Clerk of the Board






RESOLUTION NO. 2022-15

A RESOLUTION OF THE BOARD OF DIRECTORS OF THE
NOVATO FIRE PROTECTION DISTRICT
DECLARATION OF ARSON AWARENESS WEEK
MAY 1-7,2022

WHEREAS, the Novato Fire Protection District theme for the 2022 Arson Awareness Week:
Arson in Homeless Communities: Engagement — Education — Outreach.

WHEREAS, According to the US Fire Administration, intentional actions were the cause of nearly
20% all wildfires in the us in 2019 & 2020; and

WHEREAS, according to the National Fire Protection Association 75% of intentional fires
occurred outside; and

WHEREAS, according to the California Department of Forestry more than 500 Wildland fires are
caused by Arson and this offense increased by 28% in 2020 reports.; and

WHEREAS, Novato Fire Protection District takes every precaution to help protect its residents and
their property from wildfire; in the event of a major wildfire, firefighting resources will be stretched.
Everyone needs to prepare now to protect themselves, their family, and their property from a
devastating wildfire and report suspicious activity; and

WHEREAS, we will use the week of May 1-7, 2022 to focus on the importance of a cooperative
effort with fire and emergency services departments, law enforcement, public works, insurance
companies and the justice system to help prevent the horrendous crime of wildfire arson; and

NOW, THEREFORE, BE IT PROCLAIMED, that The Novato Fire Protection District Board of Directors
meeting on Wednesday, May 11, 2022, in Novato, California, hereby proclaims the week, beginning on
May 1, 2022, as National Arson Awareness Week , and the first full week of May shall be so
designated each year thereafter.

PASSED AND ADOPTED by the Board of Directors of the Novato Fire Protection District, at a
meeting held on this 11th day of May, 2022, by the following vote:
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RESOLUTION NO. 2022-16

A RESOLUTION OF THE BOARD OF DIRECTORS NOVATO FIRE PROTECTION DISTRICT
RECOGNIZING WILDFIRE PREPAREDNESS WEEK MAY 1-7, 2022 ENCOURAGING
RESIDENTS TO TAKE STEPS TO REDUCE THE THREAT OF WILDFIRE TO THEIR HOMES
AND COMMUNITIES, FIRE DEFENSE IS SELF DEFENSE, GET READY, BE PREPARED.

WHEREAS, in 2020 through 2021 California experienced 6 of the largest and most
destructive fires in the state’s history, burning more than 2.6 million acres, and destroying 8600
structures; sadly, resulting in 21 deaths. Included in these fires, was the largest in recorded
history, burning more than one million acres and resulting in 4.5 billion doliars in insured loss. In
the past 5 years more than 38,000 structures and sadly more than 200 lives have been lost in our
state, due to wildfires. The citizens of California must all do their part to help protect our natural
resources. The public must work locally to take aggressive action to prepare themselves for
wildfires, while May 1% starts the staffing of wildland fire engines throughout Novato, it is critically
important that our residents join their local fire agencies in preparing for the 2022 fire season;

WHEREAS, the City of Novato and Unincorporated areas of Novato have experienced
several serious wildfires in the past that destroyed homes and threatened lives; and

WHEREAS, the Board of Directors of the Novato Fire Protection District have taken action
to adopt an Enhanced Wildfire Mitigation Plan; and

WHEREAS, wildfire poses a threat to the lives and property of residents and visitors of
Novato; and

WHEREAS, wildfire can significantly impact Novato’s environmental, economic, and
social well-being; and

WHEREAS, residents and land owners of the City of Novato and Unincorporated areas
of Novato can significantly reduce the threat of wildfire to their homes and communities by
advanced preparation of a Wildfire Action Plan - READY, SET, GO, create defensible space
and harden homes to keep embers out; and

WHEREAS, reducing the threat of wildfire to homes and communities takes coordinated
action and effort between residents, homeowners, land managers and local fire agencies;
Communities and Land owners of the City of Novato and Unincorporated areas can request a
free in person Wildfire Mitigation Assessment; and

WHEREAS, residents and land owners of the City of Novato and Unincorporated areas
of Novato and can apply for Vegetation Management and Home Hardening Matching Grant
funds through the Novato Fire Protection District; and

WHEREAS, Novato Fire Protection District takes every precaution to help protect its
residents and their property from wildfire; in the event of a major wildfire, firefighting resources
will be stretched. Everyone needs to prepare now, to protect themselves, their family, and their
property from a devastating wildfire. Take the time to learn more about how cne can prepare by
visiting novatofire.org/prevention-resource-center and by scheduling a complimentary in home
Wildfire Mitigation Assessment.

Resolution No. 2022-



NOW, THEREFORE, BE IT PROCLAIMED that The Novato Fire Protection District
Board of Directors meeting on Wednesday, May 11, 2022, in Novato, California, hereby proclaims
May 1-7, 2022 as Wildfire Preparedness Week, and we urge all the people of Novato to heed the
important safety messages of Wildfire Preparedness Week, and to support the many public safety
activities and efforts of Marin's fire and emergency services.

PASSED AND ADOPTED by the Board of Directors of the Novato Fire Protection District, at a
meeting held on this 11th day of May, 2022, by the following vote:
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RESOLUTION NO. 2022-17

A RESOLUTION OF THE BOARD OF DIRECTORS OF
THE NOVATO FIRE PROTECTION DISTRICT PROCLAIMING A LOCAL EMERGENCY
PERSISTS, RATIFYING THE PROCLAMATION OF A STATE OF EMERGENCY BY
EXECUTIVE ORDER N-08-21, DATED JUNE 11, 2021, AND AUTHORIZING REMOTE
TELECONFERENCE MEETINGS OF THE LEGISLATIVE BODIES OF NOVATO FIRE
PROTECTION DISTRICT FOR THE PERIOD JUNE 1, 2022 - JUNE 30, 2022 PURSUANT
TO BROWN ACT PROVISIONS.

WHEREAS, the NOVATO FIRE PROTECTION DISTRICT is committed to preserving and
nurturing public access and participation in meetings of the Board of Directors; and

WHEREAS, all meetings of NOVATO FIRE PROTECTION DISTRICT’s legislative bodies are
open and public, as required by the Ralph M. Brown Act (Cal. Gov. Code 54950 — 54963), so
that any member of the public may attend, participate, and watch the District legislative bodies
conduct their business; and

WHEREAS, the Brown Act, Government Code section 54953(e), makes provisions for remote
teleconferencing participation in meetings by members of a legislative body, without compliance
with the requirements of Government Code section 54953(b)(3), subject to the existence of
certain conditions; and

WHEREAS, a required condition is that a state of emergency is declared by the Governor
pursuant to Government Code section 8625, proclaiming the existence of conditions of disaster
or of extreme peril to the safety of persons and property within the state caused by conditions as
described in Government Code section 8558; and

WHEREAS, a proclamation is made when there is an actual incident, threat of disaster, or
extreme peril to the safety of persons and property within the jurisdictions that are within the
District’s boundaries, caused by natural, technological, or human-caused disasters; and

WHEREAS, it is further required that state or local officials have imposed or recommended
measures to promote social distancing, or, the legislative body meeting in person would present
imminent risks to the health and safety of attendees; and

WHEREAS, The Board of Directors previously adopted a Resolution, 2022-11, on May 11,
2022, finding that the requisite conditions exist for the legislative bodies of the NOVATO FIRE
PROTECTION DISTRICT to conduct remote teleconference meetings without compliance with
paragraph (3) of subdivision b of section 54953; and

WHEREAS, as a condition of extending the use of the provisions found in section 54953(e), the
Board of Directors must reconsider the circumstances of the state of emergency that exists in the
District, and the Board of Directors has done so; and

WHEREAS, emergency conditions persist in the District, specifically the continuation of Covid-
19 cases related to the Omicron Variants and certain provisions of COVID-19 related Executive
Orders currently remain necessary to continue to help California respond to, recover from, and
mitigate the impacts of the COVID-19 pandemic, including California's ongoing vaccination



programs, and the termination of certain provisions of COVID-19 related Executive Orders
during this stage of the emergency would compound the effects of the emergency and impede the
State's recovery by disrupting important governmental and social functions; and

WHEREAS, AB 361 allows for the continuation of teleconferenced meetings to ensure social
distancing, which will avoid the potential spread of the Delta and Omicron Variants among the
unvaccinated and the vaccinated; and

WHEREAS, the Board of Directors does hereby find that Covid-19 infections in Marin County
are currently at 26 cases per 100,000 among vaccinated individuals and 78 among unvaccinated
individuals, social distancing continues to be recommended by the Centers for Disease Control
and Marin County Public Health Officers, and the high level of transmissibility of the Omicron
Variants has caused, and will continue to cause, conditions of peril to the safety of persons
within the District that are likely to be beyond the control of services, personnel, equipment, and
facilities of the District, and

WHEREAS, as a consequence of the persistence of the local emergency, the Board of Directors
does hereby find that the legislative bodies of NOVATO FIRE PROTECTION DISTRICT shall
conduct their meetings without compliance with paragraph (3) of subdivision (b) of Government
Code section 54953, as authorized by subdivision (€) of section 54953, and that such legislative
bodies shall comply with the requirements to provide the public with access to the meetings as
prescribed in paragraph (2) of subdivision (e) of section 54953; and

WHEREAS, the District will continue to use a Zoom platform, which does not require
registrations, provides a non-internet telephone only option, and has proven over the past 20
months to adequately allow for public participation and comment, to provide free access to the
Board of Director meetings,

NOW, THEREFORE, THE BOARD OF DIRECTORS OF NOVATO FiRE PROTECTION
DISTRICT DOES HEREBY RESOLVE AS FOLLOWS:

Section 1. Recitals. The Recitals set forth above are true and correct and are
incorporated into this Resolution by this reference.

Section 2. Proclamation of Local Emergency. The Board hereby proclaims that it has
reconsidered the state of emergency, and finds that a local emergency now exists throughout the
District, and Marin County Health officers continue to recommend social distancing and
avoidance of in person meetings,

Section 3. Ratification of Governor’s Proclamation of a State of Emergency. The Board hereby
ratifies the Governor of the State of California’s Proclamation of State of Emergency, effective

as of its issuance date of June 11, 2021.

Section 4. Remote Teleconference Meetings. The Fire Chief and legislative bodies of NOVATO
FIRE PROTECTION DISTRICT are hereby authorized and directed to take all actions necessary
to carry out the intent and purpose of this Resolution including, conducting open and public
meetings in accordance with Government Code section 54953(e) and other applicable provisions
of the Brown Act.




Section 5. Effective Date of Resolution. This Resolution shall take effect immediately

upon its adoption and shall be effective until the earlier of (i) June 11, 2022, or such time the
Board of Directors adopts a subsequent resolution in accordance with Government Code section
54953(eX3) to extend the time during which the legislative bodies of NOVATO FIRE
PROTECTION DISTRICT may continue to teleconference without compliance with paragraph
(3) of subdivision (b) of section 54953.

PASSED AND ADOPTED by the Board of Directors of NOVATO FIRE PROTECTION
DISTRICT, this 1st day of June 2022, by the following vote:
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RESOLUTION NO. 2022-18

A RESOLUTION OF THE BOARD OF DIRECTORS OF
THE NOVATO FIRE PROTECTION DISTRICT PROCLAIMING A LOCAL EMERGENCY
PERSISTS, RATIFYING THE PROCLAMATION OF A STATE OF EMERGENCY BY
EXECUTIVE ORDER N-08-21, DATED JUNE 11, 2021, AND AUTHORIZING REMOTE
TELECONFERENCE MEETINGS OF THE LEGISLATIVE BODIES OF NOVATO FIRE
PROTECTION DISTRICT FOR THE PERIOD JUNE 22, 2022 — JULY 21, 2022 PURSUANT
TO BROWN ACT PROVISIONS.

WHEREAS, the NOVATO FIRE PROTECTION DISTRICT is committed to preserving and
nurturing public access and participation in meetings of the Board of Directors; and

WHEREAS, all meetings of NOVATO FIRE PROTECTION DISTRICTs legislative bodies are
open and public, as required by the Ralph M. Brown Act (Cal. Gov. Code 54950 — 54963), so
that any member of the public may attend, participate, and watch the District legislative bodies
conduct their business; and

WHEREAS, the Brown Act, Government Code section 54953(e), makes provisions for remote
teleconferencing participation in meetings by members of a legislative body, without compliance
with the requirements of Government Code section 54953(b)(3), subject to the existence of
certain conditions; and

WHEREAS, a required condition is that a state of emergency is declared by the Governor
pursuant to Government Code section 8625, proclaiming the existence of conditions of disaster
or of extreme peril to the safety of persons and property within the state caused by conditions as
described in Government Code section 8558; and

WHEREAS, a proclamation is made when there is an actual incident, threat of disaster, or
extreme peril to the safety of persons and property within the jurisdictions that are within the
District’s boundaries, caused by natural, technological, or human-caused disasters; and

WHEREAS, it is further required that state or local officials have imposed or recommended
measures to promote social distancing, or, the legislative body meeting in person would present
imminent risks to the health and safety of attendees; and

WHEREAS, The Board of Directors previously adopted a Resolution, 2022-17, on June 1, 2022,
finding that the requisite conditions exist for the legislative bodies of the NOVATO FIRE
PROTECTION DISTRICT to conduct remote teleconference meetings without compliance with
paragraph (3) of subdivision b of section 54953; and

WHEREAS, as a condition of extending the use of the provisions found in section 54953(¢), the
Board of Directors must reconsider the circumstances of the state of emergency that exists in the
District, and the Board of Directors has done so; and

WHEREAS, emergency conditions persist in the District, specifically the continuation of Covid-
19 cases related to the Omicron Variants and certain provisions of COVID-19 related Executive
Orders currently remain necessary to continue to help California respond to, recover from, and
mitigate the impacts of the COVID-19 pandemic, including California's ongoing vaccination



programs, and the termination of certain provisions of COVID-19 related Executive Orders
during this stage of the emergency would compound the effects of the emergency and impede the
State's recovery by disrupting important governmental and social functions; and

WHEREAS, AB 361 allows for the continuation of teleconferenced meetings to ensure social
distancing, which will avoid the potential spread of the Delta and Omicron Variants among the
unvaccinated and the vaccinated; and

WHEREAS, the Board of Directors does hereby find that Covid-19 infections in Marin County
are currently at 27 cases per 100,000 among vaccinated individuals and 83 among unvaccinated
individuals, social distancing continues to be recommended by the Centers for Disease Control
and Marin County Public Health Officers, and the high level of transmissibility of the Omicron
Variants has caused, and will continue to cause, conditions of peril to the safety of persons
within the District that are likely to be beyond the control of services, personnel, equipment, and
facilities of the District, and

WHEREAS, as a consequence of the persistence of the local emergency, the Board of Directors
does hereby find that the legislative bodies of NOVATO FIRE PROTECTION DISTRICT shall
conduct their meetings without compliance with paragraph (3} of subdivision (b) of Government
Code section 54953, as authorized by subdivision (e) of section 54953, and that such legislative
bodies shall comply with the requirements to provide the public with access to the meetings as
prescribed in paragraph (2) of subdivision (e) of section 54953; and

WHEREAS, the District will continue to use a Zoom platform, which does not require
registrations, provides a non-internet telephone only option, and has proven over the past 20
months to adequately allow for public participation and comment, to provide free access to the
Board of Director meetings,

NOW, THEREFORE, THE BOARD OF DIRECTORS OF NOVATO FIRE PROTECTION
DISTRICT DOES HEREBY RESOLVE AS FOLLOWS:

Section 1. Recitals. The Recitals set forth above are true and correct and are
incorporated into this Resolution by this reference.

Section 2. Proclamation of Local Emergency. The Board hereby proclaims that it has
reconsidered the state of emergency, and finds that a local emergency now exists throughout the
District, and Marin County Health officers continue to recommend social distancing and
avoidance of in person meetings,

Section 3. Ratification of Governor’s Proclamation of a State of Emergency. The Board hereby
ratifies the Governor of the State of California’s Proclamation of State of Emergency, effective
as of its issuance date of June 11, 2021.

Section 4. Remote Teleconference Meetings. The Fire Chief and legislative bodies of NOVATO
FIRE PROTECTION DISTRICT are hereby authorized and directed to take all actions necessary
to carry out the intent and purpose of this Resolution including, conducting open and public
meetings in accordance with Government Code section 54953(e) and other applicable provisions
of the Brown Act.




Section 5. Effective Date of Resolution. This Resolution shall take effect immediately

upon its adoption and shall be effective until the earlier of (i) July 21, 2022, or such time the
Board of Directors adopts a subsequent resolution in accordance with Government Code section
54953(e)(3) to extend the time during which the legislative bodies of NOVATO FIRE
PROTECTION DISTRICT may continue to teleconference without compliance with paragraph
(3) of subdivision (b) of section 54953,

PASSED AND ADOPTED by the Board of Directors of NOVATO FIRE PROTECTION
DISTRICT, this 22nd day of June 2022, by the following vote:
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RESOLUTION NO. 2022-19

A RESOLUTION OF THE BOARD OF DIRECTORS OF
THE NOVATO FIRE PROTECTION DISTRICT PROCLAIMING A LOCAL EMERGENCY
PERSISTS, RATIFYING THE PROCLAMATION OF A STATE OF EMERGENCY BY
EXECUTIVE ORDER N-08-21, DATED JUNE 11, 2021, AND AUTHORIZING REMOTE
TELECONFERENCE MEETINGS OF THE LEGISLATIVE BODIES OF NOVATO FIRE
PROTECTION DISTRICT FOR THE PERIOD JULY 6, 2022 — AUGUST 5, 2022
PURSUANT TO BROWN ACT PROVISIONS.

WHEREAS, the NOVATO FIRE PROTECTION DISTRICT is committed to preserving and
nurturing public access and participation in meetings of the Board of Directors; and

WHEREAS, all meetings of NOVATO FIRE PROTECTION DISTRICT’s legislative bodies are
open and public, as required by the Ralph M. Brown Act (Cal. Gov. Code 54950 — 54963), so
that any member of the public may attend, participate, and watch the District legislative bodies
conduct their business; and

WHEREAS, the Brown Act, Government Code section 54953(e), makes provisions for remote
teleconferencing participation in meetings by members of a legislative body, without compliance
with the requirements of Government Code section 54953(b)(3), subject to the existence of
certain conditions; and

WHEREAS, a required condition is that a state of emergency is declared by the Governor
pursuant to Government Code section 8625, proclaiming the existence of conditions of disaster
or of extreme peril to the safety of persons and property within the state caused by conditions as
described in Government Code section 8558; and

WHEREAS, a proclamation is made when there is an actual incident, threat of disaster, or
extreme peril to the safety of persons and property within the jurisdictions that are within the
District’s boundaries, caused by natural, technological, or human-caused disasters; and

WHEREAS, it is further required that state or local officials have imposed or recommended
measures to promote social distancing, or, the legislative body meeting in person would present
imminent risks to the health and safety of attendees; and

WHEREAS, The Board of Directors previously adopted a Resolution, 2022-18, on June 22,
2022, finding that the requisite conditions exist for the legislative bodies of the NOVATO FIRE
PROTECTION DISTRICT to conduct remote teleconference meetings without compliance with
paragraph (3) of subdivision b of section 54953; and

WHEREAS, as a condition of extending the use of the provisions found in section 54953(e), the
Board of Directors must reconsider the circumstances of the state of emergency that exists in the
District, and the Board of Directors has done so; and

WHEREAS, emergency conditions persist in the District, specifically the continuation of Covid-
19 cases related to the Omicron Variants and certain provisions of COVID-19 related Executive
Orders currently remain necessary to continue to help California respond to, recover from, and
mitigate the impacts of the COVID-19 pandemic, including California's ongoing vaccination



programs, and the termination of certain provisions of COVID-19 related Executive Orders
during this stage of the emergency would compound the effects of the emergency and impede the
State's recovery by disrupting important governmental and social functions; and

WHEREAS, AB 361 allows for the continuation of teleconferenced meetings to ensure social
distancing, which will avoid the potential spread of the Delta and Omicron Variants among the
unvaccinated and the vaccinated; and

WHEREAS, the Board of Directors does hereby find that Covid-19 infections in Marin County
are continuing to surge among both vaccinated individuals and unvaccinated individuals, social
distancing continues to be recommended by the Centers for Disease Control and Marin County
Public Health Officers, and the high level of transmissibility of the Omicron Variants has caused,
and will continue to cause, conditions of peril to the safety of persons within the District that are
likely to be beyond the control of services, personnel, equipment, and facilities of the District,
and

WHEREAS, as a consequence of the persistence of the local emergency, the Board of Directors
does hereby find that the legislative bodies of NOVATO FIRE PROTECTION DISTRICT shall
conduct their meetings without compliance with paragraph (3) of subdivision (b) of Government
Code section 54953, as authorized by subdivision (e) of section 54953, and that such legislative
bodies shall comply with the requirements to provide the public with access to the meetings as
prescribed in paragraph (2) of subdivision (¢€) of section 54953; and

WHEREAS, the District will continue to use a Zoom platform, which does not require
registrations, provides a non-internet telephone only option, and has proven over the past 20
months to adequately allow for public participation and comment, to provide free access to the
Board of Director meetings,

NOW, THEREFORE, THE BOARD OF DIRECTORS OF NOVATO FIRE PROTECTION
DISTRICT DOES HEREBY RESOLVE AS FOLLOWS:

Section 1, Recitals. The Recitals set forth above are true and correct and are
incorporated into this Resolution by this reference.

Section 2. Proclamation of Local Emergency. The Board hereby proclaims that it has
reconsidered the state of emergency, and finds that a local emergency now exists throughout the
District, and Marin County Health officers continue to recommend social distancing and
avoidance of in person meetings,

Section 3. Ratification of Governor’s Proclamation of a State of Emergency. The Board hereby
ratifies the Governor of the State of California’s Proclamation of State of Emergency, effective

as of its issuance date of June 11, 2021.

Section 4. Remote Teleconference Meetings. The Fire Chief and legislative bodies of NOVATO
FIRE PROTECTION DISTRICT are hereby authorized and directed to take all actions necessary
to carry out the intent and purpose of this Resolution including, conducting open and public
meetings in accordance with Government Code section 54953(e) and other applicable provisions
of the Brown Act.




Section 5. Effective Date of Resolution. This Resolution shall take effect immediately

upon its adoption and shall be effective until the earlier of (i) August 5, 2022, or such time the
Board of Directors adopts a subsequent resolution in accordance with Government Code section
54953(e)(3) to extend the time during which the legislative bodies of NOVATO FIRE
PROTECTION DISTRICT may continue to teleconference without compliance with paragraph
(3) of subdivision (b) of section 54953.

PASSED AND ADOPTED by the Board of Directors of NOVATO FIRE PROTECTION
DISTRICT, this 6th day of July 2022, by the following vote:
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RESOLUTION NO. 2022-20

A RESOLUTION OF THE BOARD OF DIRECTORS OF
THE NOVATO FIRE PROTECTION DISTRICT PROCLAIMING A LOCAL EMERGENCY
PERSISTS, RATIFYING THE PROCLAMATION OF A STATE OF EMERGENCY BY
EXECUTIVE ORDER N-08-21, DATED JUNE 11, 2021, AND AUTHORIZING REMOTE
TELECONFERENCE MEETINGS OF THE LEGISLATIVE BODIES OF NOVATO FIRE
PROTECTION DISTRICT FOR THE PERIOD JULY 25, 2022 - AUGUST 24, 2022
PURSUANT TO BROWN ACT PROVISIONS.

WHEREAS, the NOVATO FIRE PROTECTION DISTRICT is committed to preserving and
nurturing public access and participation in meetings of the Board of Directors; and

WHEREAS, all meetings of NOVATO FIRE PROTECTION DISTRICT’s legislative bodies are
open and public, as required by the Ralph M. Brown Act (Cal. Gov. Code 54950 — 54963), so
that any member of the public may attend, participate, and watch the District legislative bodies
conduct their business; and

WHEREAS, the Brown Act, Government Code section 54953(¢), makes provisions for remote
teleconferencing participation in meetings by members of a legislative body, without compliance
with the requirements of Government Code section 54953(b)(3), subject to the existence of
certain conditions; and

WHEREAS, a required condition is that a state of emergency is declared by the Governor
pursuant to Government Code section 8625, proclaiming the existence of conditions of disaster
or of extreme peril to the safety of persons and property within the state caused by conditions as
described in Government Code section 8558; and

WHEREAS, a proclamation is made when there is an actual incident, threat of disaster, or
extreme peril to the safety of persons and property within the jurisdictions that are within the
District’s boundaries, caused by natural, technological, or human-caused disasters; and

WHEREAS, it is further required that state or local officials have imposed or recommended
measures to promote social distancing, or, the legislative body meeting in person would present
imminent risks to the health and safety of attendees; and

WHEREAS, The Board of Directors previously adopted a Resolution, 2022-18, on June 22,
2022, finding that the requisite conditions exist for the legislative bodies of the NOVATO FIRE
PROTECTION DISTRICT to conduct remote teleconference meetings without compliance with
paragraph (3) of subdivision b of section 54953; and

WHEREAS, as a condition of extending the use of the provisions found in section 54953(¢), the
Board of Directors must reconsider the circumstances of the state of emergency that exists in the
District, and the Board of Directors has done so; and

WHEREAS, emergency conditions persist in the District, specifically the continuation of Covid-
19 cases related to the Omicron Variants and certain provisions of COVID-19 related Executive
Orders currently remain necessary to continue to help California respond to, recover from, and
mitigate the impacts of the COVID-19 pandemic, including California's ongoing vaccination



programs, and the termination of certain provisions of COVID-19 related Executive Orders
during this stage of the emergency would compound the effects of the emergency and impede the
State's recovery by disrupting important governmental and social functions; and

WHEREAS, AB 361 allows for the continuation of teleconferenced meetings to ensure social
distancing, which will avoid the potential spread of the Delta and Omicron Variants among the
unvaccinated and the vaccinated; and

WHEREAS, the Board of Directors does hereby find that Covid-19 infections in Marin County
are continuing to surge among both vaccinated individuals and unvaccinated individuals, social
distancing continues to be recommended by the Centers for Disease Control and Marin County
Public Health Officers, and the high level of transmissibility of the Omicron Variants has caused,
and will continue to cause, conditions of peril to the safety of persons within the District that are
likely to be beyond the control of services, personnel, equipment, and facilities of the District,
and

WHEREAS, as a consequence of the persistence of the local emergency, the Board of Directors
does hereby find that the legislative bodies of NOVATO FIRE PROTECTION DISTRICT shall
conduct their meetings without compliance with paragraph (3) of subdivision (b) of Government
Code section 54953, as authorized by subdivision (€) of section 54953, and that such legislative
bodies shall comply with the requirements to provide the public with access to the meetings as
prescribed in paragraph (2) of subdivision (e) of section 54953; and

WHEREAS, the District will continue to use a Zoom platform, which does not require
registrations, provides a non-internet telephone only option, and has proven to adequately allow
for public participation and comment, to provide free access to the Board of Director meetings,

NOW, THEREFORE, THE BOARD OF DIRECTORS OF NOVATO FIRE PROTECTION
DISTRICT DOES HEREBY RESOLVE AS FOLLOWS:

Section 1. Recitals. The Recitals set forth above are true and correct and are
incorporated into this Resolution by this reference.

Section 2. Proclamation of Local Emergency. The Board hereby proclaims that it has
reconsidered the state of emergency, and finds that a local emergency now exists throughout the
District, and Marin County Health officers continue to recommend social distancing and
avoidance of in person meetings,

Section 3. Ratification of Governor’s Proclamation of a State of Emergency. The Board hereby
ratifies the Governor of the State of California’s Proclamation of State of Emergency, effective
as of its issuance date of June 11, 2021.

Section 4. Remote Teleconference Meetings. The Fire Chief and legislative bodies of NOVATO
FIRE PROTECTION DISTRICT are hereby authorized and directed to take all actions necessary
to carry out the intent and purpose of this Resolution including, conducting open and public
meetings in accordance with Government Code section 54953(e) and other applicable provisions
of the Brown Act.



Section 5. Effective Date of Resolution. This Resolution shall take effect immediately

upon its adoption and shall be effective until the earlier of (i) August 24, 2022, or such time the
Board of Directors adopts a subsequent resolution in accordance with Government Code section
54953(e)(3) to extend the time during which the legislative bodies of NOVATO FIRE
PROTECTION DISTRICT may continue to teleconference without compliance with paragraph
(3) of subdivision (b) of section 54953.

PASSED AND ADOPTED by the Board of Directors of NOVATO FIRE PROTECTION
DISTRICT, this 25th day of July 2022, by the following vote:
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RESOLUTION NO. 2022-21

A RESOLUTION OF THE BOARD OF DIRECTORS OF
THE NOVATO FIRE PROTECTION DISTRICT PROCLAIMING A LOCAL EMERGENCY
PERSISTS, RATIFYING THE PROCLAMATION OF A STATE OF EMERGENCY BY
EXECUTIVE ORDER N-08-21, DATED JUNE 11, 2021, AND AUTHORIZING REMOTE
TELECONFERENCE MEETINGS OF THE LEGISLATIVE BODIES OF NOVATO FIRE
PROTECTION DISTRICT FOR THE PERIOD AUGUST 10, 2022 — SEPTEMBER 9, 2022
PURSUANT TO BROWN ACT PROVISIONS.

WHEREAS, the NOVATO FIRE PROTECTION DISTRICT is committed to preserving and
nurturing public access and participation in meetings of the Board of Directors; and

WHEREAS, all meetings of NOVATO FIRE PROTECTION DISTRICT’s legislative bodies are
open and public, as required by the Ralph M. Brown Act (Cal. Gov. Code 54950 — 54963), so
that any member of the public may attend, participate, and watch the District legislative bodies
conduct their business; and

WHEREAS, the Brown Act, Government Code section 54953(¢e), makes provistons for remote
teleconferencing participation in meetings by members of a legislative body, without compliance
with the requirements of Government Code section 54953(b)(3), subject to the existence of
certain conditions; and

WHEREAS, a required condition is that a state of emergency is declared by the Governor
pursuant to Government Code section 8625, proclaiming the existence of conditions of disaster
or of extreme peril to the safety of persons and property within the state caused by conditions as
described in Government Code section 8558; and

WHEREAS, a proclamation is made when there is an actual incident, threat of disaster, or
extreme peril to the safety of persons and property within the jurisdictions that are within the
District’s boundaries, caused by natural, technological, or human-caused disasters; and

WHEREAS, it is further required that state or local officials have imposed or recommended
measures to promote social distancing, or, the legislative body meeting in person would present
imminent risks to the health and safety of attendees; and

WHEREAS, The Board of Directors previously adopted a Resolution, 2022-20, on July 25,
2022, finding that the requisite conditions exist for the legislative bodies of the NOVATO FIRE
PROTECTION DISTRICT to conduct remote teleconference meetings without compliance with
paragraph (3) of subdivision b of section 54953; and

WHEREAS, as a condition of extending the use of the provisions found in section 54953(e), the
Board of Directors must reconsider the circumstances of the state of emergency that exists in the
District, and the Board of Directors has done so; and

WHEREAS, emergency conditions persist in the District, specifically the continuation of Covid-
19 cases related to the Omicron Variants and certain provisions of COVID-19 related Executive
Orders currently remain necessary to continue to help California respond to, recover from, and
mitigate the impacts of the COVID-19 pandemic, including California’s ongoing vaccination



programs, and the termination of certain provisions of COVID-19 related Executive Orders
during this stage of the emergency would compound the effects of the emergency and impede the
State's recovery by disrupting important governmental and social functions; and

WHEREAS, AB 361 allows for the continuation of teleconferenced meetings to ensure social
distancing, which will avoid the potential spread of the Delta and Omicron Variants among the
unvaccinated and the vaccinated; and

WHEREAS, the Board of Directors does hereby find that Covid-19 infections in Marin County
are continuing to surge among both vaccinated individuals and unvaccinated individuals, social
distancing continues to be recommended by the Centers for Disease Control and Marin County
Public Health Officers, and the high level of transmissibility of the Omicron Variants has caused,
and will continue to cause, conditions of peril to the safety of persons within the District that are
likely to be beyond the control of services, personnel, equipment, and facilities of the District,
and

WHEREAS, as a consequence of the persistence of the local emergency, the Board of Directors
does hereby find that the legislative bodies of NOVATO FIRE PROTECTION DISTRICT shall
conduct their meetings without compliance with paragraph (3) of subdivision (b) of Government
Code section 54953, as authorized by subdivision (e) of section 54953, and that such legislative
bodies shall comply with the requirements to provide the public with access to the meetings as
prescribed in paragraph (2) of subdivision (e) of section 54953; and

WHEREAS, the District will continue to use a Zoom platform, which does not require
registrations, provides a non-internet telephone only option, and has proven to adequately allow
for public participation and comment, to provide free access to the Board of Director meetings,

NOW, THEREFORE, THE BOARD OF DIRECTORS OF NOVATO FIRE PROTECTION
DISTRICT DOES HEREBY RESOLVE AS FOLLOWS:

Section 1. Recitals. The Recitals set forth above are true and correct and are
incorporated into this Resolution by this reference.

Section 2. Proclamation of L.ocal Emergency. The Board hereby proclaims that it has
reconsidered the state of emergency, and finds that a local emergency now exists throughout the
District, and Marin County Health officers continue to recommend social distancing and
avoidance of in person meetings,

Section 3. Ratification of Governor’s Proclamation of a State of Emergency. The Board hereby
ratifies the Governor of the State of California’s Proclamation of State of Emergency, effective

as of its issuance date of June 11, 2021.

Section 4. Remote Teleconference Meetings. The Fire Chief and legislative bodies of NOVATO
FIRE PROTECTION DISTRICT are hereby authorized and directed to take all actions necessary
to carry out the intent and purpose of this Resolution including, conducting open and public
meetings in accordance with Government Code section 54953 (e) and other applicable provisions
of the Brown Act.




Section 5. Effective Date of Resolution. This Resolution shall take effect immediately

upon its adoption and shall be effective until the earlier of (i) September 9, 2022, or such time
the Board of Directors adopts a subsequent resolution in accordance with Government Code
section 54953(e)(3) to extend the time during which the legislative bodies of NOVATO FIRE
PROTECTION DISTRICT may continue to teleconference without compliance with paragraph
(3) of subdivision (b) of section 54953.

PASSED AND ADOPTED by the Board of Directors of NOVATO FIRE PROTECTION
DISTRICT, this 10th day of August 2022, by the following vote:

avEs: (i3, Fantisto, tomes, Hadyreld, Silvevssras,
NOES: /ichte.
ABSENT: ALOME-

ABSTAIN: g(0yle - 7

Attest:

,MMm %

rk of the Board, Jeanne Villa






RESOLUTION NO. 2022-22

A RESOLUTION OF THE BOARD OF THE NOVATO FIRE PROTECTION DISTRICT
RATIFYING THE EMPLOYMENT AGREEMENT BETWEEN THE NOVATO FIRE
PROTECTION DISTRICT AND DEPUTY CHIEF GERALD MCCARTHY.

WHEREAS, Deputy Chief Gerald McCarthy is a non-represented employee of the Novato
Fire Protection District and;

WHEREAS, Deputy Chief Gerald McCarthy provides a valuable service to the Novato Fire
Protection District; and

WHEREAS, the Board of Directors finds the salary and benefits for the Deputy Chief
Gerald McCarthy, as described in the Employment Agreement attached hereto as Exhibit A, are
necessary to maintain a competitive salary and benefits plan and effectively retain District
employees.

NOW, THEREFORE, BE IT PROCLAIMED that the President of the Board of Directors
is authorized to execute the Employment Agreement attached hereto as Exhibit A, and to bind
the District by his signature to the terms thereof.

PASSED AND ADOPTED by the Board of Directors of the Novato Fire Protection District, at a
meeting held on this 10th day of August, 2022, by the following vote:

Ayes: @,(/75 //&-/45(56'0 607/’(55 z‘é&/jt// 5/1/6’//47&/}

Noes: /10vié_
Z Q/

Absent /10y1¢ > A
President Lj Silve Board Of Directors

L

P

oard Clerk, Jeanne Villa

Resolution No. 2022-22
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Employment Agreement

This Agreement is entered into by and between the Novato Fire Protection District (“District™)
and the Deputy Fire Chief Gerald McCarthy (“Deputy Chief™). This employment agreement
will be in effect beginning July 16, 2022. The Deputy Chief’s base salary and benefits will be
reviewed annually and may be adjusted annually based on the items negotiated by represented
groups. If either party chooses to terminate employment, the employment agreement will be
discontinued.

ARTICLE I - FULL UNDERSTANDING AND AGREEMENT

This Agreement will serve to memorialize the understanding of the parties regarding the Deputy
Chief’s terms and conditions of employment with the District. No modification or amendment
of any of the provisions of this Agreement shall be effective unless approved in writing and
signed by both parties.

ARTICLE II - FOR CAUSE EMPLOYMENT

This Agreement will serve to memorialize the understanding of the parties regarding the Deputy
Chief’s terms and conditions of employment with the District. No modification or amendment of
any of the provisions of this Agreement shall be effective unless approved in writing and signed
by both parties.

ARTICLE III - TERMINATION OF AGREEMENT

As provided above, the Deputy Chief shall be separated from employment with the
District and the terms and conditions of employment of this Agreement terminated only
for cause in accordance with District personnel rules, polices, and procedures regarding
employee performance and discipline and applicable provisions of the Firefighters
Procedural Bill of Rights Act.

ARTICLE 1V - ONE TIME BONUS

In recognition of the extraordinary effort and sacrifices during the COVID-19 pandemic
and extreme wildfire season, the District proposes and off-schedule/one-time bonus in the
amount of $5,000 to be paid within 30 days of full ratification of the tentative agreement.

ARTICLE V - SALARY
The Deputy Fire Chief’s salary shall be as follows, effective July 16, 2022:

Position Monthly Base Salary

Deputy Chief $16,846.25*
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Effective July 16, 2022, the District will increase the salary of the Deputy Chief by 2%.
However, if the property tax estimate realized by the NFPD (based on the County of Marin
Net Property Tax Revenue for the NFPD) as of June 2022 is more than 2% above the
previous year’s property tax revenue, then for each full percentage increase in property tax
the NFPD realizes over 2%, the Deputy Chief will receive a .5% additional increase in
their annual base salary capped at a maximum possible additional increase of 1%.

*Includes 3% raise of July 16, 2022.
Pay While Acting Fire Chief

The Deputy Chief may be asked to assume the role of Acting Fire Chief if the Fire Chief is
deemed to be unavailable. The following outlines the exclusive structure as to how the
Deputy Chief should be compensated while, or as a result or, temporarily filling these
roles.

The procedure for sure an assignment shall be as follows:

1. Acting Fire Chief will be put in place when the Fire Chief is anticipated to be
unavailable for a week or more; or due to unforeseen circumstances in which the
Fire Chief becomes unavailable for an unspecified period of time.

2. While serving in the role of Acting Fire Chief, the Deputy Chief shall be paid the
differential between their hourly rate, and the Fire Chief’s hourly rate. While on
regular duty hours, to a maximum of 10 hours per work day. Hours are based on
the members regular work schedule. On scheduled days off, Deputy Chief shall be
paid a minimum of one (1) hour of overtime for time spent working from home on
for items requiring the attention of the Acting Fire Chief. On scheduled days off,
Deputy Chief will be paid a minimum of two (2) hours if they are required to
return to the District from home to handle any administrative duties as the Acting
Fire Chief.

3. Ifthe Acting Fire Chief is call into the District on emergency response for any
incident, they will be paid their regular overtime rate for each hour worked. During
the emergency response time, the Deputy Chief will only receive their regular
overtime rate and not both the Acting Fire Chief rate and their regular overtime
rate.

ARTICLE VI - BENEFITS
The Deputy Chief is eligible for the following benefits:

A. Deferred Compensation (457 Plan) Contributions
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The District will contribute up to $150.00 per month dollar for doilar match toward the
Deputy Fire Chief’s deferred compensation (457) plan, provided the Deputy Chief
contributes at least $150.00 per month to his deferred compensation plan.

B. Overtime Pay

The Deputy Chief shall be compensated at time and one-half for actual hours worked
for all overtime. Overtime must be approved in accordance with the terms set forth in
the Manual of Operations Overtime Policy. Overtime will be paid for emergency
response, EOC preparation and activation, shift coverage after normal working hours,
District coverage after normal working hours. Overtime hours accrued by the Deputy
Chief will be paid as Compensatory Time (CTO) and added to their bank.

C. Compensatory Time Pay (CTO On)

1. Overtime Pay may be accrued as Compensatory Time (CTO On) at time and one-
half for actual hours worked.

2. CTO On may be accrued up to a maximum of 96 hours. CTO On hours in excess
of 96 shall be cashed out.

3. CTO On time older than one year shall be cashed out.

D. Annual Compensatory Time Off (CTO)

l. 120 hours of Compensatory Time (CTOQ) shall be deposited in the Deputy
Chief’s CTO account on January 1 of each year.

3. Compensatory Time (CTO) is non-pensionable.
4, CTO time may be used in minimum increments of | hour.
E. Physical Fitness
The Deputy Chief may use Physical Fitness time per the District’s physical fitness policy.

F. Health Insurance - Medical

The District requires all employees to have a medical insurance plan. Employees
choosing to waive District sponsored medical coverage shall submit a Waiver of Medical
[nsurance Coverage form.

The Deputy Chief is eligible to continue on the following medical plan contribution
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schedule, specific to his appropriate tier based upon hiring dates as outlined below.

1. Medical Insurance: Employees hired prior to January 1, 2015: District Employer
Contribution for Medical Insurance Benefits

The District has contracted with the California Public Employees Retirement
System (CalPERS) Health Benefits Program for the purpose of providing the
Deputy Chief and his dependents with access to medical insurance benefits. The
Deputy Chief must comply with all applicable rules and regulations of the
CalPERS Health Benefits Program and the Public Employees Medical and
Hospital Care Act (PEMHCA).

The amount required by Government Code Section 22892 shall be the District’s
Employer Contribution for medical insurance benefits. The District agrees to pay
this contribution only to the extent mandated by law and only as long as the
District participates in the PEMHCA plan.

The District shall provide a maximum employer contribution that is equal to the
minimum contribution required under the PEMHCA.

a. Supplemental Benefit Allowance

The District provides a Supplemental Benefit Allowance to all full-time
employees eligible to participate in the District’s medical insurance
benefits. Receipt of any Supplemental Benefit Allowance shall be in

addition to the District Employer Contribution that is provided in the
previous paragraphs.

The Supplemental Benefit Allowance provided to an employee shall be
determined based on an employee’s participation level. Any Supplemental
Benefit Allowance can only be used by an employee to offset the cost of
participation in District sponsored medical benefits that are available
through an IRS Section 125 cafeteria plan. Upon the effective date of this
Agreement, the District shall provide a Supplemental Benefit Allowance
that when added to the PEMHCA contribution, totals 80% of the Kaiser
HMO premium for active employees who enroll in medical insurance for
Employee Only, Employee + 1 Dependent, or Employee + Family.

The District’s contribution towards medical insurance premiums is based
upon the CalPERS Kaiser HMO premium in 2015. This rate shall be
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adjusted annually based upon the Kaiser HMO premium.

The Deputy Chief is responsible for paying the difference between the
cost of his selected medical insurance premium and the established
Supplemental Benefit Allowance.

b. Section 125 Cafeteria Plan

The District maintains a cafeteria plan pursuant to Section 125 of the
Internal Revenue Code, for the purpose of providing employees with
access to various health benefits.

c. Medical Insurance Stipend

The District will provide a $700.00 per month stipend to a deferred
compensation plan for members who choose not to participate in the
District’s medical insurance program.

Members who choose not to participate in the District’s medical insurance
program are not eligible to receive any Supplemental Benefit Allowance as
described previously.

The District requires all members to have a medical insurance plan.
Members choosing this option will submit a waiver of Medical Insurance
Coverage form.

2. Medical Insurance for Retired Employees: District Employer Contribution for
Retiree Medical Insurance Benefits

The District has contracted with the California Public Employees Retirement
System (CalPERS) Health Benefits Program for the purpose of providing retired
employees and their eligible dependents with medical insurance benefits. For
employees retiring under a contract or other employment agreement with the
District while this provision is in place, said medical benefits shall be considered
vested for the duration of life for employees and their eligible dependents.
Employees must comply with all applicable rules and regulations of the CalPERS
Health Benefits Program and the Public Employees Medical and Hospital Care
Act (PEMHCA); or any other health benefits organization contracted by the
District to provide medical benefits.

The amount required by Government Code Section 22892 shall be the District
Employer Contribution for Retiree Medical Insurance Benefits. The District
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agrees to pay this contribution only to the extent mandated by law and only as
long as the District participates in the PEMHCA plan.

The District will provide a maximum retired employer contribution that is equal
to the minimum contribution required under PEMHCA.

Any contribution provided to a retired employee under this provision shall not
exceed the District Employer Contribution for Retiree Medical Insurance Benefit
as described previously. The District contribution to retired employee’s medical
coverage shall be required only to the extent required by law.

3. Supplemental Retiree Benefit Allowance

The District provides a Supplemental Retiree Benefit Allowance to retired
employees. Receipt of any Supplemental Retiree Benefit Allowance is in addition
to any employer contribution that is provided in the previous paragraphs.

The District pays a Supplemental Retiree Benefit Allowance, equal to the
difference between the PEMHCA minimurmn and the established percentage the
District pays towards a medical insurance plan premium, into a plan that does not
impact the retired employee’s tax liabilities.

Any Supplemental Retiree Benefit Allowance can only be used by an employee to
offset the cost of participation in District sponsored medical benefits.

Beginning January 1, 2010 the District will provide a Supplemental Retiree
Benefit Allowance based upon a vesting formula. Each employee shall fall into a
category below based on current years of service as of the date of adoption of the
contract or other agreement governing the employee’s employment with the
District.
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Supplemental Retiree Benefit Allowance Vesting

Current Years
of Service Vesting Base
as of
July 16, 2021
Oto5 55%
5t010 60%
10to 15 65%
15to 20 70%
20to 25 75%
2510 30 80%

Each employee shall accrue additional coverage at 0.75% for each year of service.
This accrual will be in addition to the vesting base percentage described above.
The sum of these two calculations shall be the total percentage of healthcare
premium that is paid for by the District covering family, employee and spouse or
single of the Kaiser HMO Premium to a maximum of 80% on January 1, 2011,
75% on April 1, 2023 and 70% on April 1, 2028.

The District has established a Retirement Health Savings (RHS) plan for the
Deputy Chief that will provide tax advantaged income to pay for retirement
medical insurance premiums. The District shall contribute a $100 per month
contribution to the mandatory $50.00 per month employee contribution for
employees under the age of 40 for a total combined contribution of $150 per
month. When current employees reach the age of 40, the employee contribution
shall increase to $75.00 per month and the District contribution will increase to
$125 per month for a total combined contribution of $200 per month. For
employees over the age of 40 at the time of the effective date of this Agreement,
the District shall contribute a $150 per month to the mandatory employee
contribution of $75.00 per month for a total of $225 per month.

G. Dental Insurance, All Tiers

The District shall pay 100% of the premium for dental coverage for the Deputy Chief and
his dependents.

a. Dental Insurance in Retirement: Retired members may purchase dental insurance
through the District for themselves and their eligible dependents. The retired
member pays 100% of the premium cost.

August 3, 2022



M.

Vision Insurance, All Tiers

The District shall pay 100% of the premium for vision coverage for the Deputy Chief and
his dependents.

a. Vision Insurance in Retirement: Retired members may purchase vision insurance
through the District for themselves and their dependents. The retired member
pays 100% of the premium cost.

Marin County Employee’s Retirement Association

The District shall not be responsible for any of the Deputy Chief employee portion of
retirement contributions to the Marin County Employee’s Retirement Association
(MCERA).

Life Insurance, All Tiers

The District will contribute twelve dollars ($12.00) per month toward life insurance
plan(s) and will deduct the remaining required premium from the Deputy Chief’s
paycheck. The Deputy Chief will be responsible for the full premium amount of
additional voluntary life insurance coverage through the District plan,

Employee Assistance Program (EAP)

The Deputy Chief may participate in any Employee Assistance Program offered to
District Employees. The current EAP program through the Managed Health Network
(MHN) offers employees and their dependents 9 counseling sessions per incident, per
year along with on-line services.

Continuing Professional Education
Continuing professional education for the Deputy Chief includes:

a. The Deputy Chief will be given up to two weeks per year to attend conferences or
classes that pertain to their area of responsibility; if funds are available.

b. The District will pay for attendance based on the District’s Travel Request and
Reimbursement Policy.

Educational Incentive Program

The educational incentive for Deputy Chief provides for an increase in retirement subvention
towards the members contribution. A member may obtain 1% for meeting criterion in
Categories 1 (to a maximum of 2%) and 2 (maximum of 1%), for a total overall maximum of

3%.
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Category 1 (Maximum 2%):

e Participation in an EOC command or General staff position
¢ Participation on the Marin County USAR team
e Participation on the Marin County HazMat tea,
o Budget Administration
o Program Administration
¢ Participation in the Marin County Fire Investigation team
e Participation on the North Bay Incident Management team (NBIMT)
¢ MCFCA Strike Team Leader
¢ Active assignment to an Incident Management Team
* Associates degree or greater
¢ Fire Officer Designee (FOD)
o EFO Applicant

Category 2 (Maximum 1%):

» State Fire Marshal Chief Officer Certification
o Chief Officer designee

e Fire Prevention 3

e Master Instructor

e Instructor |

e Instructor I1
e NWCG Certified Type 4 Incident Commander

0O, Excess Sick Leave - Retirement

A day-shift employee’s accumulated sick leave may be applied toward retirement up to a
cap of 2,080 hours.

P. Notice Incentive Program

Effective the date of the adoption of this agreement, the Novato Fire Protection District and
Deputy Chief agree:

In order to preserve valuable institutional knowledge and provide sufficient time for
knowledge transfer, the NFPD will offer an incentive of $1,000 to the Deputy Chief if they
provide three (3) months’ notice of pending resignation/retirement, of $2,000 for six (6)
months’ notice, payable at the time of separation from employment with the NFPD.

The Deputy Chief is eligible for this incentive if;
11
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They have been employed full-time for five (5) or more years with the NFPD

They have provided written, irrevocable notice of their resignation/retirement, including
effective date; and
They agree that during their final month of District employment, they will be available for

up to 40 hours to allow for job shadowing/transfer of command to the incoming Deputy
Chief.

ARTICLE VII - LEAVES

This section includes descriptions for the different type of leave programs available to the
Deputy Chief:

A,

Bereavement Leave

This leave is available to the Deputy Chief for the purpose of attending to family needs
that arise in connection with the death of a member of the Deputy Chief’s immediate
family. “Family” for bereavement leave includes: Spouse, domestic partners (as defined
by the State of California), mother, father, child, step-child, grandmother, grandfather,
sister, brother, brother-in-law, sister-in-law, spouse’s parents and spouse’s grandmother
and grandfather.

Catastrophic Leave

This leave is available to the Deputy Chief. Catastrophic Leave is for use after a
catastrophic illness or injury or a severe illness or injury which is unusual, unexpected, or
immediate in nature; and which is expected to preclude the Deputy Chief from returning
to work for an extended period of time, during which the Deputy Chief will exhaust all of
his accumulated leave balances. In order to request catastrophic leave the Deputy Chief
must have exhausted all of his accrued leave, including sick leave, compensatory time
off, and vacation time and received the approval of the Fire Chief to open a Personal
Catastrophic Leave account. If the Deputy Chief is incapacitated, his legally recognized
representative may request that the account be opened.

FMLA Leave

FMLA leave is available for an employee’s use under the following circumstances, as defined
by 29 USC § 2612, Government Code § 12945.1 and Government Code § 12945.2:

* The birth or placement of a child for adoption or foster care.

* To care for an immediate family member (spouse, child, parent, or legally

12
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registered domestic partner) with a serious health condition.
* When an employee is unable to work because of his/her own serious health
condition,

» To care for a spouse, son, daughter, parent or next of kin service member of
the United States Armed Forces, who has a serious injury or illness incurred in the
line of duty.

D. Floating Holidays
1. The Deputy Chief shall 16 hours of Floating Holiday time annually.
2. Floating Holiday leave must be used in 4 hour or greater increments.
3. If the Deputy Chief has a floating holiday hour balance of less than four (4)

hours, he may use the accrued hours in any increment up to the maximum of
his floating holiday hours.

E, General Sick Leave
1. The Deputy Chief shall accrue sick leave at a rate of 8.5 hours per month.
2, A day-shift employee’s accumulated sick leave may be applied toward retirement
up to a cap of 2,080 hours,
F. Sick Leave Incentive
1. The Deputy Chief shall receive the equivalent of 8.5 hours of pay for each quarter

of the year in which Sick Leave is not used.
2. FMLA leave shall not be considered as Sick Leave.

3. The 8.5 hours of pay shall be contributed into the Deputy Chief’s deferred
compensation account (457 plan).

G. Excess Sick Leave Contribution to Deferred Compensation (457 Plan)

1. Upon request the District will contribute to the Deputy Chief’s deferred
compensation account an amount equivalent to the hours in his sick leave bank
in excess of 500 hours.

2. The Deputy Chief must request this transfer of excess sick leave hours bythe
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first pay period in January.

3. [f the Deputy Chief has less than 500 hours he may not request a transfer; in
addition, no transfer of sick leave hours shall cause his sick leave bank to
contain less than 500 hours.

4. The transferred sick leave shall be calculated at 50% of the Deputy Chief’s
hourly rate.

H. Office Holidays

Paid holidays for the Deputy Chief will match those of all Day/Administrative office
members.

I. Vacation

1, The Deputy Chief shall receive Vacation Leave based upon his completed years
of service, following the District’s Vacation policy. For purposes of calculating
years of service, hire date is considered to be January 1 of the year an employee is
hired.

EXAMPLE: an employee hired on April 1, 2000 will have his/her years
of service calculated for vacation leave purposes with a hire date of
January 1, 2000.

2. Vacation leave must be used in 4 hour or greater increments.

3. If the Deputy Chief has a vacation hour balance of less than four (4) hours, he
may use the accrued hours in any increment up to the maximum of his accrued
vacation hours.

4. Vacation may not be accrued in excess of two times the Deputy Chief’s annual
accrual rate. The Deputy Chief will cease to accrue vacation once he has
accrued twice his annual vacation accrual until such time as his accrued
vacation is reduced below this limit.

J. Vacation Cash Out
The District may pay the Deputy Chief, at his request, up to 50% of his total accrued

vacation, not to exceed one year of vacation accrual. Cash out will only take place during
the last pay period of June.

August 3, 2022



ARTICLE VIHI - RETIREMENT
A. Tier 1 Retired Employees

1. Full time safety employees hired prior to December 31, 2012, shall be eligible for
retirement benefits through the Marin County Public Employee’s Retirement
Agency (MCERA) as follows:

a. 3% @ age 50
b.  Annual Cost of Living Adjustment not to exceed 4%
c. Highest 12 month period for determining final compensation for retirement

pay.
2. Retirement tier is determined upon entry into the MCERA retirement system.
3. Following 30 years of contributions of MCERA, employee contributions cease.

ARTICLE IX — DRIVER LICENSE REQUIREMENTS

The Deputy Chief is required to possess a valid California Driver License, Class C, and to
maintain CPR/AED certification.

ARTICLE X - MUTUAL AID AND OUT OF COUNTY RESPONSE

The Deputy Chief will be allowed to respond to a total of 21 days on an Out of County Mutual
Aid assignment annually, with prior approval of the Fire Chief. Additional responses must be
approved by the Fire Chief prior to accepting an assignment to an incident.

The Deputy Chief will be paid portal to portal for Out of County Mutual Aid assignments in
accordance with the CAL OES Approved Rate Letter on file.

ARTICLE Xi - EXISTING DISTRICT PERSONNEL RULES, POLICES
AND PROCEDURES

Unless changed by the express terms of this Agreement, all terms and conditions of employment
established by written District personnel rules, policies and procedures in effect at the time of
adoption of this Agreement shall remain in full force and effect unless and until changed in
accordance with State law.

ARTICLE XII - ADDITIONAL PROVISIONS

15
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A. Severability.

It is the desire of the parties that this Agreement be binding and enforceable to the
maximurmn extent permitted by law. Should any term or provision of this Agreement be
declared or determined by a final and binding arbitrator or by a court of law or other
tribunal of valid jurisdiction to be invalid or unenforceable in whole or in part, that
adjudication shall not affect the validity of the remainder of the Agreement, which shall
remain in force.

B. Modification, Amendment, Waiver.

No modification or amendment of any of the provisions of this Agreement shall be
effective unless approved in writing and signed by the Deputy Chief and the District.
The failure of the Deputy Chief or the District to enforce any of the provisions of this
Agreement shall in no way be construed as a waiver of such provisions and shall not
affect the right of either party thereafter to enforce each and every provision hereof in
accordance with its terms.

C. Governing Law.

This Agreement has been negotiated and entered into in the State of California and shall
be governed by, construed, and enforced in accordance with the laws of the State of
California.

D. Counterparts.

This Agreement may be executed by the parties in counterparts each of which shall be
deemed an original, but all of which together shall constitute one and the same
instrument. The parties specifically agree that signatures on this Agreement received by
facsimile or electronic transmission (i.e., a PDF version) shall be legally binding and that
each party is entitled and authorized to rely on the signatures transmitted by facsimile or
electronically of the other parties as if they were original signatures.

[ hereby accept all terms and conditions of the above Employment Agreement.

P VoY ¥ NN S Bhisl27

Deputy Fire Chief Gerald McCarthy Date
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Accepted by the Novato FipeProtection District
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Board %EEﬁt on behalf of the Novato Fire Protection District

August 3, 2022

st

Date

17






RESOLUTION NO. 2022-23

A RESOLUTION OF THE BOARD OF DIRECTORS OF THE
NOVATO FIRE PROTECTION DISTRICT DETERMINING
THE 2022/23 APPROPRIATIONS LIMIT

RESOLVED by the Board of Directors of the Novato Fire Protection District,
Marin County, California, that the Board, on the basis of appropriations limit
calculation which has been on file and available in the office of the Fire Chief, has
calculated the maximum limit applicable to the appropriation of tax proceeds for
the fiscal year 2022/23 to be the sum of Seventy Four Million Two Hundred Three
Thousand Four Hundred Seventy Eight Dollars ($74,203,478), and the basis of
said calculations are available and on file in the office of the Fire Chief of said
District, and that this resolution shall be posted by the Fire Chief at 95 Rowland
Way, Novato, California.

PASSED AND ADOPTED by the Board of Directors, Novato Fire Protection District,
on the 7th day of September 2022, by the following vote:

aves DA Tvana&d, Qoines, tadheld , Stiverman
NAYs: NJoni

fte Board




RESOLUTION NO. 2022-24

A RESOLUTION OF THE BOARD OF DIRECTORS OF
THE NOVATO FIRE PROTECTION DISTRICT PROCLAIMING A LOCAL EMERGENCY
PERSISTS, RATIFYING THE PROCLAMATION OF A STATE OF EMERGENCY BY
EXECUTIVE ORDER N-08-21, DATED JUNE 11, 2021, AND AUTHORIZING REMOTE
TELECONFERENCE MEETINGS OF THE LEGISLATIVE BODIES OF NOVATO FIRE
PROTECTION DISTRICT FOR THE PERIOD SEPTEMBER 7, 2022 - OCTOBER 5, 2022
PURSUANT TO BROWN ACT PROVISIONS.

WHEREAS, the NOVATO FIRE PROTECTION DISTRICT is committed to preserving and
nurturing public access and participation in meetings of the Board of Directors; and

WHEREAS, all meetings of NOVATO FIRE PROTECTION DISTRICT’s legislative bodies are
open and public, as required by the Ralph M. Brown Act (Cal. Gov. Code 54950 — 54963), so
that any member of the public may attend, participate, and watch the District legislative bodies
conduct their business; and

WHEREAS, the Brown Act, Government Code section 54953 (¢), makes provisions for remote
teleconferencing participation in meetings by members of a legislative body, without compliance
with the requirements of Government Code section 54953(b)(3), subject to the existence of
certain conditions; and

WHEREAS, a required condition is that a state of emergency is declared by the Governor
pursuant to Government Code section 8625, proclaiming the existence of conditions of disaster
or of extreme peril to the safety of persons and property within the state caused by conditions as
described in Government Code section 8558; and

WHEREAS, a proclamation is made when there is an actual incident, threat of disaster, or
extreme peril to the safety of persons and property within the jurisdictions that are within the
District’s boundaries, caused by natural, technological, or human-caused disasters; and

WHEREAS, it is further required that state or local officials have imposed or recommended
measures to promote social distancing, or, the legislative body meeting in person would present
imminent risks to the health and safety of attendees; and

WHEREAS, The Board of Directors previously adopted a Resolution, 2022-21, on August 10,
2022, finding that the requisite conditions exist for the legislative bodies of the NOVATO FIRE
PROTECTION DISTRICT to conduct remote teleconference meetings without compliance with
paragraph (3) of subdivision b of section 54953; and

WHEREAS, as a condition of extending the use of the provisions found in section 54953(e), the
Board of Directors must reconsider the circumstances of the state of emergency that exists in the
District, and the Board of Directors has done so; and

WHEREAS, emergency conditions persist in the District, specifically the continuation of Covid-
19 cases related to the Omicron Variants and certain provisions of COVID-19 related Executive
Orders currently remain necessary to continue to help California respond to, recover from, and
mitigate the impacts of the COVID-19 pandemic, including California's ongoing vaccination



programs, and the termination of certain provisions of COVID-19 related Executive Orders
during this stage of the emergency would compound the effects of the emergency and impede the
State's recovery by disrupting important governmental and social functions; and

WHEREAS, AB 361 allows for the continuation of teleconferenced meetings to ensure social
distancing, which will avoid the potential spread of the Delta and Omicron Variants among the
unvaccinated and the vaccinated; and

WHEREAS, the Board of Directors does hereby find that Covid-19 infections in Marin County
are continuing to surge among both vaccinated individuals and unvaccinated individuals, social
distancing continues to be recommended by the Centers for Disease Control and Marin County
Public Health Officers, and the high level of transmissibility of the Omicron Variants has caused,
and will continue to cause, conditions of peril to the safety of persons within the District that are
likely to be beyond the control of services, personnel, equipment, and facilities of the District,
and

WHEREAS, as a consequence of the persistence of the local emergency, the Board of Directors
does hereby find that the legislative bodies of NOVATO FIRE PROTECTION DISTRICT shall
conduct their meetings without compliance with paragraph (3) of subdivision (b) of Government
Code section 54953, as authorized by subdivision (e) of section 54953, and that such legislative
bodies shall comply with the requirements to provide the public with access to the meetings as
prescribed in paragraph (2) of subdivision (e) of section 54953; and

WHEREAS, the District will continue to use a Zoom platform, which does not require
registrations, provides a non-internet telephone only option, and has proven to adequately allow
for public participation and comment, to provide free access to the Board of Director meetings,

NOW, THEREFORE, THE BOARD OF DIRECTORS OF NOVATO FIRE PROTECTION
DISTRICT DOES HEREBY RESOLVE AS FOLLOWS:

Section 1. Recitals. The Recitals set forth above are true and correct and are
incorporated into this Resolution by this reference.

Section 2. Proclamation of Local Emergency. The Board hereby proclaims that it has
reconsidered the state of emergency, and finds that a local emergency now exists throughout the
District, and Marin County Health officers continue to recommend social distancing and
avoidance of in person meetings,

Section 3. Ratification of Governor’s Proclamation of a State of Emergency. The Board hereby
ratifies the Governor of the State of California’s Proclamation of State of Emergency, effective

as of its issuance date of June 11, 2021.

Section 4. Remote Teleconference Meetings. The Fire Chief and legislative bodies of NOVATO
FIRE PROTECTION DISTRICT are hereby authorized and directed to take all actions necessary
to carry out the intent and purpose of this Resolution including, conducting open and public
meetings in accordance with Government Code section 54953(e) and other applicable provisions
of the Brown Act.



Section 5. Effective Date of Resolution. This Resolution shall take effect immediately

upon its adoption and shall be effective until the earlier of (i) October 6, 2022, or such time the
Board of Directors adopts a subsequent resolution in accordance with Government Code section
54953(e)(3) to extend the time during which the legislative bodies of NOVATOQ FIRE
PROTECTION DISTRICT may continue to teleconference without compliance with paragraph
(3) of subdivision (b) of section 54953.

PASSED AND ADOPTED by the Board of Directors of NOVATO FIRE PROTECTION
DISTRICT, this 7th day of September 2022, by the following vote:

AYES: Dowls, @aones, Silverman, Hadhe A

NOES: N L
ABSENT: Franc\sL©

ABSTAIN: ZZ

President Lj Silverman

s ot

Clerk of the Board, Jeanwl\gv -




RESOLUTION NO. 2022-25

A RESOLUTION OF THE BOARD OF DIRECTORS OF
THE NOVATO FIRE PROTECTION DISTRICT
INTENT TO PARTICIPATE IN
THE GREAT CALIFORNIA SHAKEOUT
AND WORK TOWARD BECOMING A SAFER COMMUNITY

WHEREAS, the Novato Fire District recognizes that no community is immune from
natural hazards whether it be earthquake, wildfire, flood, winter storms, drought, heat wave,
or dam failure, and recognizes the importance enhancing its ability to withstand natural
hazards as well as the importance of reducing the human suffering, property damage,
interruption of public services and economic losses caused by those hazards; and

WHEREAS, major earthquakes pose a particular, significant, and ongoing threat to the
entire Novato region; and

WHEREAS, the Novato Fire District has a shared responsibility to promote earthquake
preparedness internally as well as with the public and plan appropriately for earthquake-
related disasters; and

WHEREAS, the protection of Novato Fire District employees will allow them to facilitate
the continuity of government and assist the public following a major earthquake event; and

WHEREAS, community resiliency to earthquakes and other disasters depends on the
preparedness levels of all stakeholders in the community - individuals, families, schools,
community organizations, faith-based organizations, non-profits, businesses, and
government; and

WHEREAS, by participating in The Great California Shake Out on October 20, 2022, the
Novato Fire District has the opportunity to join and support all Californians in strengthening
community and regional resiliency; and

WHEREAS, the Novato Fire District will conduct an earthquake drill, District building
cvacuations, and field exercises including a Windshield Survey, and work in unified
command with Novato Police Department, and

WHEREAS, by supporting The Great California Shake Out, the Novato Fire District can
utilize the information on www.ShakeOut.org/california to educate its residents regarding
actions to protect life and property, including mitigating structural and non-structural hazards
and participating in earthquake drills; and

WHEREAS, by registering at http://www.shakeout.org/california Novato Fire District
employees can participate in the ShakeOut "Drop, Cover and Hold On" earthquake drill on
October 20 at 10:20 a.m., and encourage the public, schools, businesses, and other community
stakeholders to also register.




NOW, THEREFORE BE IT RESOLVED THAT:

The Novato Fire District hereby approves participating in the Great California Shakeout
hereto by taking time to recognize and acknowledge the importance of preparing our city
for the purpose of building a safer community and reducing the loss of lives and property
from a major earthquake event by taking proactive steps today.

PASSED AND ADOPTED by the Board of Directors, Novato Fire Protection District, on the
5th day of October 2022 by the following vote:

avEs: Bruks, brandsio, Gones, tad bu&ld‘ Sutveiman
NoES: lone

ABSEE M«WZQ

Louis Silverman, President, Board of Directors

Attest:




RESOLUTION NO. 2022-26

RESOLUTION PROCLAIMING
NOVATO FIRE PROTECTION DISTRICT
PARTICIPATION IN FIRE PREVENTION WEEK,
OCTOBER 9-15, 2022

WHEREAS, the Novato Fire Protection District is committed to ensuring the safety and
security of all those living in and visiting the City of Novato and all its unincorporated areas;
and

WHEREAS, fire is a serious public safety concern both locally and nationally, and homes
are the locations where people are at greatest risk from fire; and

WHEREAS, home fires caused 2,580 civilian deaths in the United States in 2020, according
to the National Fire Protection Association (NFPA), and fire departments in the United States
responded to 356,500 home fires; and

WHEREAS, smoke alarms sense smoke well before you can, alerting you to danger in the
event of fire in which you may have as little as two minutes to escape safely; and

WHEREAS, working smoke alarms cut the risk of dying in reported home fires in half; and

WHEREAS, Novato residents should be sure everyone in the home understands the sounds
of the smoke alarms and knows how to respond; and

WHEREAS, Novato residents who have planned and practiced a home fire escape plan are
more prepared and will therefore be more likely to survive a fire; and

WHEREAS, Novato residents will make sure their smoke and carbon monoxide (CO)
alarms meet the needs of all their family members, including those with sensory or physical
disabilities; and

WHEREAS, Novato first responders are dedicated to reducing the occurrence of home fires
and home fire injuries through prevention and protection education; and

WHEREAS, Novato residents that are responsive to public education measures are better
able to take personal steps to increase their safety from fire, especially in their homes; and

WHEREAS, the 2022 Fire Prevention Week theme, “Fire won’t wait. Plan your escape”,
effectively serves to remind Novato residents it is important to have a home fire escape plan.



NOW, THEREFORE, BE IT RESOLVED THAT, the Board of Directors of the Novato
Fire Protection District hereby proclaim October 9-15, 2022, as Fire Prevention Week '
throughout this community. The Board of Directors urges all of Novato to plan and practice a
home fire escape for Fire Prevention Week 2022 and to support the many public safety
activities and efforts of California’s fire and emergency services.

This resolution was PASSED AND ADOPTED by the Board of Directors, Novato Fire
Protection District, on the 5" day of October 2022, by the following vote:

AYES: LAV, ancelsto, 60%@8 ; %L\df,fman

NAYS: 0ve
ABSENT: N0

4

Lj Sitverman, Presidefit, Board of Directors

Attest:

e %
anrie Villa, Clerk of the Board



RESOLUTION NO. 2022-27

A RESOLUTION OF THE BOARD OF DIRECTORS OF
THE NOVATO FIRE PROTECTION DISTRICT PROCLAIMING A LOCAL EMERGENCY
PERSISTS, RATIFYING THE PROCLAMATION OF A STATE OF EMERGENCY BY
EXECUTIVE ORDER N-08-21, DATED JUNE 11, 2021, AND AUTHORIZING REMOTE
TELECONFERENCE MEETINGS OF THE LEGISLATIVE BODIES OF NOVATO FIRE
PROTECTION DISTRICT FOR THE PERIOD OCTOBER 5, 2022 - NOVEMBER 4, 2022
PURSUANT TO BROWN ACT PROVISIONS.

WHEREAS, the NOVATO FIRE PROTECTION DISTRICT is committed to preserving and
nurturing public access and participation in meetings of the Board of Directors; and

WHEREAS, all meetings of NOVATO FIRE PROTECTION DISTRICT’s legislative bodies are
open and public, as required by the Ralph M. Brown Act (Cal. Gov. Code 54950 — 54963), so
that any member of the public may attend, participate, and watch the District legislative bodies
conduct their business; and

WHEREAS, the Brown Act, Government Code section 54953(e), makes provisions for remote
teleconferencing participation in meetings by members of a legislative body, without compliance
with the requirements of Government Code section 54953(b)(3), subject to the existence of
certain conditions; and

WHEREAS, a required condition is that a state of emergency is declared by the Governor
pursuant to Government Code section 8625, proclaiming the existence of conditions of disaster
or of extreme peril to the safety of persons and property within the state caused by conditions as
described in Government Code section 8558; and

WHEREAS, a proclamation is made when there is an actual incident, threat of disaster, or
extreme peril to the safety of persons and property within the jurisdictions that are within the
District’s boundaries, caused by natural, technological, or human-caused disasters; and

WHEREAS, it is further required that state or local officials have imposed or recommended
measures to promote social distancing, or, the legislative body meeting in person would present
imminent risks to the health and safety of attendees; and

WHEREAS, The Board of Directors previously adopted a Resolution, 2022-24, on September 7,
2022, finding that the requisite conditions exist for the legislative bodies of the NOVATO FIRE
PROTECTION DISTRICT to conduct remote teleconference meetings without compliance with
paragraph (3) of subdivision b of section 54953; and

WHEREAS, as a condition of extending the use of the provisions found in section 54953(e), the
Board of Directors must reconsider the circumstances of the state of emergency that exists in the
District, and the Board of Directors has done so; and

WHEREAS, emergency conditions persist in the District, specifically the continuation of Covid-
19 cases related to the Omicron Variants and certain provisions of COVID-19 related Executive
Orders currently remain necessary to continue to help California respond to, recover from, and
mitigate the impacts of the COVID-19 pandemic, including California's ongoing vaccination



programs, and the termination of certain provisions of COVID-19 related Executive Orders
during this stage of the emergency would compound the effects of the emergency and impede the
State's recovery by disrupting important governmental and social functions; and

WHEREAS, AB 361 allows for the continuation of teleconferenced meetings to ensure social
distancing, which will avoid the potential spread of the Delta and Omicron Variants among the
unvaccinated and the vaccinated; and

WHEREAS, the Board of Directors does hereby find that Covid-19 infections in Marin County
are continuing to surge among both vaccinated individuals and unvaccinated individuals, social
distancing continues to be recommended by the Centers for Disease Control and Marin County
Public Health Officers, and the high level of transmissibility of the Omicron Variants has caused,
and will continue to cause, conditions of peril to the safety of persons within the District that are
likely to be beyond the control of services, personnel, equipment, and facilities of the District,
and

WHEREAS, as a consequence of the persistence of the local emergency, the Board of Directors
does hereby find that the legislative bodies of NOVATO FIRE PROTECTION DISTRICT shall
conduct their meetings without compliance with paragraph (3) of subdivision (b) of Government
Code section 54953, as authorized by subdivision (e) of section 54953, and that such legislative
bodies shall comply with the requirements to provide the public with access to the meetings as
prescribed in paragraph (2) of subdivision (e) of section 54953; and

WHEREAS, the District will continue to use a Zoom platform, which does not require
registrations, provides a non-internet telephone only option, and has proven to adequately allow
for public participation and comment, to provide free access to the Board of Director meetings,

NOW, THEREFORE, THE BOARD OF DIRECTORS OF NOVATO FIRE PROTECTION
DISTRICT DOES HEREBY RESOLVE AS FOLLOWS:

Section 1. Recitals. The Recitals set forth above are true and correct and are
incorporated into this Resolution by this reference.

Section 2. Proclamation of Local Emergency. The Board hereby proclaims that it has
reconsidered the state of emergency, and finds that a local emergency now exists throughout the
District, and Marin County Health officers continue to recommend social distancing and
avoidance of in person meetings,

Section 3. Ratification of Governor’s Proclamation of a State of Emergency. The Board hereby
ratifies the Governor of the State of California’s Proclamation of State of Emergency, effective

as of its 1ssuance date of June 11, 2021.

Section 4. Remote Teleconference Meetings. The Fire Chief and legislative bodies of NOVATO
FIRE PROTECTION DISTRICT are hereby authorized and directed to take all actions necessary
to carry out the intent and purpose of this Resolution including, conducting open and public
meetings in accordance with Government Code section 54953(e) and other applicable provisions
of the Brown Act.



Section 5. Effective Date of Resolution. This Resolution shall take effect immediately

upon its adoption and shall be effective until the earlier of (i) November 4, 2022, or such time the
Board of Directors adopts a subsequent resolution in accordance with Government Code section
54953(e)(3) to extend the time during which the legislative bodies of NOVATO FIRE
PROTECTION DISTRICT may continue to teleconference without compliance with paragraph
(3) of subdivision (b) of section 54953.

PASSED AND ADOPTED by the Board of Directors of NOVATO FIRE PROTECTION
DISTRICT, this 5th day of October 2022, by the following vote:

aves. WIS« Frame sto. Gowes, dod juld, Slvernaan

NOES: yioie

ABSENT: (Adke
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Cle the Board, Jeanne Villa




RESOLUTION NO. 2022-28

A RESOLUTION OF THE BOARD OF DIRECTORS OF THE
NOVATO FIRE PROTECTION DISTRICT
DESIGNATING OCTOBER 2022 AS
NATIONAL BREAST CANCER AWARENESS MONTH

WHEREAS, the governing body of The Novato Fire Protection District expresses their support
in designating October 2022 as National Breast Cancer Awareness Month; and

WHEREAS, National Breast Cancer Awareness Month remains dedicated to increasing public
awareness about the importance of early detection, diagnosis, and treatment of breast cancer;
and

WHEREAS, many great strides have been made in breast cancer awareness and treatment, there
remains much to be accomplished; and

WHEREAS, cancer is one of the deadliest diseases, we need to come together to fight and more
of us need to step up and lead the way.

WHEREAS, Marin County has one of the highest incidence rates for breast cancer in California;
and

WHEREAS, Members of the Novato Fire District have been diagnosed with breast cancer; and

WHEREAS, taking advantage of early detection methods such as mammography and clinical
exams could help the breast cancer death rate decline; and

WHEREAS, the National Cancer Institute estimates in the United States in 2021, 281,550 new
cases of invasive breast cancer will be diagnosed in women in the U.S., as well as 49,290 new
cases of non-invasive (in situ) breast cancer; and

WHEREAS, 1 in 8 women will be diagnosed with breast cancer in her lifetime—that’s one
person every 12 minutes in the U.S. and,

WHEREAS, The two greatest risk factors of breast cancer are being female and getting older,
and,

WHEREAS, In 2021, it is estimated that 43,600 women and 530 men in the U.S. will die from
breast cancer, and

WHEREAS, the American Cancer Society searches tirelessly for a cure through vital research,
and has the mammoth task of educating our community and all Americans about the risks of
breast cancer and the National Breast Cancer Foundation mission is to save lives by increasing
awareness of breast cancer through education, providing diagnostic services for those in
need, and providing nurturing and support; and



WHEREAS, firefighters normally wear blue 365 days a year, but for a designated week in
October, we can wear pink giving an image of hope and encouragement to those who fear being
alone during their battle for life. Therefore, firefighters and staff will don pink showing men and
women that we stand in support during treatment and in finding a cure;

NOW THEREFORE BE IT RESOLVED that the governing body of The
Novato Fire Protection District

1. Designates October 2022 as National Breast Cancer Awareness
Month; and

2. Encourages all people of the United States to become more
informed and aware of breast cancer.

PASSED AND ADOPTED by the Board of Directors, Novato Fire Protection District,
on the 5th day of October 2022 by the following vote:

Ayes: BB.UIS. Wﬂgw, 60‘%@4 . ‘%-d b"(ﬁ[d’ %’Li Ve
Noes: V1are.
Absent: Vl_()/LL

Abstain:

Attest:

illa, Clerk of the Board



RESOLUTION NO. 2022-29

RESOLUTION TO OPPOSE INITIATIVE 21-0042A1

WHEREAS, an association representing California’s wealthiest corporations and developers is
spending millions to push a deceptive proposition aimed for the November 2024 statewide ballot;
and

WHEREAS, the proposed proposition, [nitiative 21-0042A1, has received the official title:
“LIMITS ABILITY OF VOTERS AND STATE AND LOCAL GOVERNMENTS TO RAISE
REVENUES FOR GOVERNMENT SERVICES. INITIATIVE CONSTITUTIONAL
AMENDMENT™; and

WHEREAS, the measure includes provisions that would make it more difficult for local voters to
pass measures needed to fund local services and infrastructure, and would limit voter input by
prohibiting local advisory measures where voters provide direction on how they want their local
tax dollars spent; and

WHEREAS, the measure exposes taxpayers to new costly litigation, limits the discretion and
flexibility of locally elected boards to respond to the needs of their communities, and injects
uncertainty into the financing and sustainability of critical infrastructure; and

WHEREAS, the measure severely restricts state and local officials’ ability to protect our
environment, public health and safety, and our neighborhoods against those who violate the law;
and

WHEREAS, the measure creates new constitutional loopholes that would allow corporations to
pay less than their fair share for the impacts they impose on our communities, including local
infrastructure, our environment, water quality, air quality, and natural resources; and

WHEREAS, the measure threatens billions of dollars currently dedicated to state and local
services, and could force cuts to services provided by local governments such as public schools,
fire and emergency response, law enforcement, public health, parks, libraries, affordable housing,
services to address homelessness, mental health services, and more; and

WHEREAS, the measure would also reduce funding for critical infrastructure like streets and
roads, public transportation, ports, drinking water, sanitation, utilities, and more.

THEREFORE, BE IT RESOLVED that the Novato Fire District opposes Initiative 21-0042A1;



BE IT FURTHER RESOLVED, that the Novato Fire District will join the No on Initiative 21-
0042A1 coalition, a growing coalition of public safety, labor, local government, infrastructure
advocates, and other organizations throughout the state.

We direct staff to email a copy of this adopted resolution to the California Special Districts
Association at advocacy@csda.net.

This resolution was PASSED AND ADOPTED by the Board of Directors, Novato Fire
Protection District, on the 5™ day of October 2022, by the following vote:

AYES: @,U{S Hnes o, Eowve, thj, G\ ervan
NAYS: Ve
ABSENT: \owe

(S
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Lj f&s{cnnan, President, Board of Directors

Attest:
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Je illa, Clerk of the Board



RESOLUTION NO. 2022-30

A RESOLUTION OF THE BOARD OF THE NOVATO FIRE PROTECTION DISTRICT
RATIFYING THE EMPLOYMENT AGREEMENT BETWEEN THE NOVATO FIRE
PROTECTION DISTRICT AND WILDFIRE MITIGATION SPECIALIST DANIEL RUSSO.

WHEREAS, Wildfire Mitigation Specialist Daniel Russo is a non-represented employee of
the Novato Fire Protection District and;

WHEREAS, Wildfire Mitigation Specialist Daniel Russo provides a valuable service to the
Novato Fire Protection District; and

WHEREAS, the Board of Directors finds the salary and benefits for the Wildfire Mitigation
Specialist Daniel Russo, as described in the Employment Agreement attached hereto as Exhibit
A, are necessary to maintain a competitive salary and benefits plan and effectively retain District
employees.

NOW, THEREFORE, BE IT PROCLAIMED that the President of the Board of Directors
is authorized to execute the Employment Agreement attached hereto as Exhibit A, and to bind
the District by his signature to the terms thereof.

PASSED AND ADOPTED by the Board of Directors of the Novato Fire Protection District, at a
meeting held on this 2nd day of November, 2022, by the following vote:

Ayes: %\,f},\) 601\/Lﬁ\i Wké{blﬁié( %-/ll\/ésfma.l/)

Noes: [\(ie.

Absent; F;/Zu/l LSO
Abstaim, AL

\— ‘"_'L/ / /

President L] Silverma\nhB_qg_rd Of Directors

Attest:

Py Lf/;{/////t” //%é‘

Clerk, Jeanne Villa

Resolution No. 2022-30
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A.

Employment Agreement

This Agreement is entered into by and between the NOVATO FIRE PROTECTION DISTRICT
(“District””) and Wildfire Mitigation Specialist Daniel Russo. This employment agreement will be
in effect November 16, 2022 through November 15, 2024. If either party chooses to terminate
employment, the employment agreement will be discontinued.

ARTICLE I - FULL UNDERSTANDING AND AGREEMENT

This Agreement will serve to memorialize the understanding of the parties regarding the Wildfire
Mitigation Specialist’s terms and conditions of employment with the District. No modification or
amendment of any of the provisions of this Agreement shall be effective unless approved in
writing and signed by both parties.

ARTICLE II - AT WILL EMPLOYMENT

The Wildfire Mitigation Specialist’s employment with the District shall be for a maximum limited
term of two (2) years. It is understood and agreed that the Wildfire Mitigation Specialist serves as

a at-will employee, meaning his employment with the District may be terminated by him or the
District at any time with or without cause, and cause is not required. No one other than the District’s
Board of Directors has the authority to alter this at-will employment arrangement, to enter into an
agreement or to make any agreement contrary to this at-will arrangement. Furthermore, any such
agreement must be in writing and must be signed by the Fire Chief and approved by the Board of
Directors.

ARTICLE III - SALARY
The Wildfire Mitigation Specialist’s salary shall be as follows, effective November 16, 2022.

Position Hourly Base Salary

Wildfire Mitigation Specialist $42.75/hour*
Effective 11/16/2022

*Includes 3% increase from previous agreement.
Marin Wildfire Prevention Authority Annual Cost of Living Adjustment (COLA)

If the Marin Wildfire Prevention Authority (MWPA) continues to provide an annual COLA equal to
the San Francisco Bay Area Consumer Price index (CPI) with an annual cap of 3%, then Wildfire
Mitigation Specialist Russo will receive an hourly base salary increase on November 16, 2023 equal
to the annual COLA amount approved by MWPA.

Acting Wildfire Mitigation Specialist Supervisor

Wildfire Mitigation Specialist Daniel Russo may serve as Acting Wildfire Mitigation Specialist
Supervisor. He will only serve in this capacity at the request of the Deputy Fire Marshal or Prevention
Battalion Chief, and for a specified time period. During the specified time period, his hourly rate will
increase by 8% over base pay.

ARTICLE 1V - BENEFITS
The Wildfire Mitigation Specialist is eligible for the following benefits:

Deferred Compensation (457 Plan) Contributions



The District will contribute up to $100.00 per month dollar for dollar match toward the Wildfire
Mitigation Specialist’s deferred compensation (457) plan, provided the Wildfire Mitigation
Specialist contributes at least $100.00 per month to his deferred compensation plan.

Overtime Pay

The Wildfire Mitigation Specialist shall be compensated at time and one-half for actual
hours worked for all overtime. Overtime must be approved in accordance with the terms
set forth in the Overtime Policy #1009.

C. Physical Fitness

The Wildfire Mitigation Specialist may use Physical Fitness time per the District physical
fitness policy.

D. Health Insurance - Medical

The District requires all employees to have a medical insurance plan. Employees
choosing to waive District sponsored medical coverage shall submit a Waiver of
Medical Insurance Coverage form.

The Wildfire Mitigation Specialist is eligible for the following medical plan contribution
schedule.

District Employer Contribution for Medical Insurance Benefits

On January 1, 2011 or the earliest allowable date, the District agrees to
contract with the California Public Employees Retirement System (CalPERS)
Health Benefits Program for the purpose of providing members and their
dependents with access to medical insurance benefits. Members must comply
with all applicable rules and regulations of the CalPERS Health Benefits
Program and the Public Employees Medical and Hospital Care Act
(PEMHCA).

The amount required by Government Code Section 22892 shall be the
District’s Employer Contribution for medical insurance benefits. This
contribution is required only to the extent mandated by law and only as long
as the District participates in the PEMHCA plan.

Beginning January 1, 2011, the District will provide a maximum employer
contribution that is equal to the minimum contribution required under the
PEMHCA.

Supplemental Benefit Allowance

The District agrees to provide a Supplemental Benefit Allowance to all fulltime
represented members eligible to participate in the District’s medical

insurance benefits. Receipt of any Supplemental Benefit Allowance shall be in
addition to the District Employer Contribution that is provided in the previous
paragraphs.

The Supplemental Benefit Allowance provided to a member shall be
determined based on a member’s participation level. Any Supplemental
Benefit Allowance can only be used by a member to offset the cost of



participation in District sponsored medical benefits that are available through
an IRS Section 125 cafeteria plan. Upon ratification of this agreement, the
District shall provide a Supplemental Benefit Allowance that when added to
the PEMHCA contribution, totals 80% of the Kaiser HMO premium for active
members who enroll in medical insurance for Member Only, Member + 1
Dependent, or Member + Family.

Members are responsible for paying the difference between the cost of their
selected medical insurance premium and the established Supplemental Benefit
Allowance.

E. Dental Insurance

The District shall pay 100% of the premium for dental coverage for the Wildfire Mitigation
Specialist and his dependents.

F. Vision Insurance

The District shall pay 100% of the premium for vision coverage for the Wildfire Mitigation
Specialist and his dependents.

G. Social Security

1. The District shall contribute to Social Security, per applicable Federal law

H. Life Insurance, All Tiers

The District will contribute twelve dollars ($12.00) per month toward life insurance plan(s)
and will deduct the remaining required premium from the Wildfire Mitigation Specialist’s
paycheck. The Wildfire Mitigation Specialist will be responsible for the full premium
amount of additional voluntary life insurance coverage through the District plan.

L. Disability - AFLAC Insurance, All Tiers

The District will contribute $150.00 per month to the base salary for disability insurance
for the Wildfire Mitigation Specialist.

J. Employee Assistance Program (EAP)

The Wildfire Mitigation Specialist may participate in any Employee Assistance Program
offered to District employees. The current EAP program through the Managed Health
Network (MHN) offers employees and their dependents 10 counseling sessions per incident,
per year along with on-line services.

K. One-Time Uniform Allowance

The Wildfire Mitigation Specialist will receive a one-time, $500 uniform allowance to be
paid in the November 30, 2022 payroll.

ARTICLE V - LEAVES

This section includes descriptions for the different type of leave programs available to the
Wildfire Mitigation Specialist.



Bereavement Leave

This leave is available to the Wildfire Mitigation Specialist for the purpose of attending to
family needs that arise in connection with the death of a member of the Wildfire Mitigation
Specialist’s immediate family. “Family” for bereavement leave includes: Spouse, domestic
partners (as defined by the State of California), mother, father, child, step-child,
grandmother, grandfather, sister, brother, brother-in-law, sister-in-law, spouse’s parents and
spouse’s grandmother and grandfather.

FMLA Leave

FMLA leave is available for employee use under the following circumstances, as defined by 29
USC § 2612, Government Code § 12945.1 and Government Code § 12945.2:

» The birth or placement of a child for adoption or foster care.

* To care for an immediate family member (spouse, child, parent, or legally
registered domestic partner} with a serious health condition.

»  When an employee is unable to work because of his/her own serious health condition.
+ To care for a spouse, son, daughter, parent or next of kin service member of the

United States Armed Forces, who has a serious injury or illness incurred in the line of
duty.

Floating Holidays

1. The Wildfire Mitigation Specialist shall receive 16 hours of Floating Holiday time
annually.

2. Floating Holiday leave must be used in 4 hour or greater increments.

3. If the Wildfire Mitigation Specialist has a floating holiday hour balance of less
than four (4) hours, she may use the accrued hours in any increment up to the
maximum of her accrued vacation hours.

General Sick Leave

1. The Wildfire Mitigation Specialist shall accrue sick leave at a rate of 8.5 hours per
month.
2. A day-shift employee’s accumulated sick leave will be capped at of 2,080 hours.

Sick Leave Incentive

1. The Wildfire Mitigation Specialist shall receive the equivalent of 8.5 hours of pay for
each quarter of the year in which Sick Leave is not used.

2. FMLA leave shall not be considered as Sick Leave.

3. The 8.5 hours of pay shall be contributed into the Wildfire Mitigation
Specialist’s deferred compensation account (457 plan).

Office Holidays



Paid holidays for day staff members are: New Years” Day, Martin Luther King’s Birthday,
Presidents Day, Memorial Day, July 4th, Labor Day, Veteran’s Day, Thanksgiving, Friday
following Thanksgiving, and Christmas; and a 4-hour (p.m.) holiday on weekday Christmas
EveDay.

Vacation

l. After one (1) year of service, the Wildfire Mitigation Specialist shall receive 102
hours of vacation leave.

2. Vacation leave must be used in 4 hour or greater increments.

3. [f the Wildfire Mitigation Specialist has a vacation hour balance of less than four
(4) hours, he may use the accrued hours in any increment up to the maximum of his
accrued vacation hours.

ARTICLE VI - DRIVER LICENSE REQUIREMENTS

The Wildfire Mitigation Specialist is required to possess and maintain a valid California Driver
License, Class C

ARTICLE VII- EXISTING DISTRICT PERSONNEL RULES, POLICES
AND PROCEDURES

Unless changed by the express terms of this Agreement, all terms and conditions of employment
established by written District personnel rules, policies and procedures in effect at the time of
adoption of this Agreement shall remain in full force and effect unless and until changed in
accordance with State law.

ARTICLE VIiI - ADDITIONAL PROVISIONS

A.

Severability.

It is the desire of the parties that this Agreement be binding and enforceable to the maximum
extent permitted by law. Should any term or provision of this Agreement be declared or
determined by a final and binding arbitrator or by a court of law or other tribunal of valid
jurisdiction to be invalid or unenforceable in whole or in part, that adjudication shall not
affect the validity of the remainder of the Agreement, which shall remain in force.

Modification, Amendment, Waiver.

No modification or amendment of any of the provisions of this Agreement shall be effective
unless approved in writing and signed by the Wildfire Mitigation Specialist and the District.
The failure of the Wildfire Mitigation Specialist or the District to enforce any of the
provisions of this Agreement shall in no way be construed as a waiver of such provisions and
shall not affect the right of either party thereafter to enforce each and every provision hereof
in accordance with its terms.

Governing Law.

This Agreement has been negotiated and entered into in the State of California and shall be



governed by, construed, and enforced in accordance with the laws of the State of California.

D. Counterparts.
This Agreement may be executed by the parties in counterparts each of which shall be deemed
an original, but all of which together shall constitute one and the same instrument. The parties
specifically agree that signatures on this Agreement received by facsimile or electronic
transmission (i.e., a PDF version) shall be legally binding and that each party is entitled and
authorized to rely on the signatures transmitted by facsimile or electronically of the other
parties as if they were original signatures.

[ hereby accept all terms and conditions of the above Employment Agreement.

4 222

Wildfire Mitigation Specialist Daniel Russo Date

Accepted by the Novato Fire Protection District

- e —

S il
Board President on behalf of the Novato Fire Protection District Date

S ) N-y-2z



RESOLUTION NO. 2022-31

A RESOLUTION OF THE BOARD OF DIRECTORS OF
THE NOVATO FIRE PROTECTION DISTRICT PROCLAIMING A LOCAL EMERGENCY
PERSISTS, RATIFYING THE PROCLAMATION OF A STATE OF EMERGENCY BY
EXECUTIVE ORDER N-08-21, DATED JUNE 11, 2021, AND AUTHORIZING REMOTE
TELECONFERENCE MEETINGS OF THE LEGISLATIVE BODIES OF NOVATO FIRE
PROTECTION DISTRICT FOR THE PERIOD NOVEMBER 2, 2022 - DECEMBER 1, 2022
PURSUANT TO BROWN ACT PROVISIONS.

WHEREAS, the NOVATO FIRE PROTECTION DISTRICT is committed to preserving and
nurturing public access and participation in meetings of the Board of Directors; and

WHEREAS, all meetings of NOVATO FIRE PROTECTION DISTRICTs legislative bodies are
open and public, as required by the Ralph M. Brown Act (Cal. Gov. Code 54950 — 54963), so
that any member of the public may attend, participate, and watch the District legislative bodies
conduct their business; and

WHEREAS, the Brown Act, Government Code section 54953(e), makes provisions for remote
teleconferencing participation in meetings by members of a legislative body, without compliance
with the requirements of Government Code section 54953(b)(3), subject to the existence of
certain conditions; and

WHEREAS, a required condition is that a state of emergency is declared by the Governor
pursuant to Government Code section 8625, proclaiming the existence of conditions of disaster
or of extreme peril to the safety of persons and property within the state caused by conditions as
described in Government Code section 8558; and

WHEREAS, a proclamation is made when there is an actual incident, threat of disaster, or
extreme peril to the safety of persons and property within the jurisdictions that are within the
District’s boundaries, caused by natural, technological, or human-caused disasters; and

WHEREAS, it is further required that state or local officials have imposed or recommended
measures to promote social distancing, or, the legislative body meeting in person would present
imminent risks to the health and safety of attendees; and

WHEREAS, The Board of Directors previously adopted a Resolution, 2022-27, on October 5,
2022, finding that the requisite conditions exist for the legislative bodies of the NOVATO FIRE
PROTECTION DISTRICT to conduct remote teleconference meetings without compliance with
paragraph (3) of subdivision b of section 54953; and

WHEREAS, as a condition of extending the use of the provisions found in section 54953(e), the
Board of Directors must reconsider the circumstances of the state of emergency that exists in the
District, and the Board of Directors has done so; and

WHEREAS, emergency conditions persist in the District, specifically the continuation of Covid-
19 cases related to the Omicron Variants and certain provisions of COVID-19 related Executive
Orders currently remain necessary to continue to help California respond to, recover from, and
mitigate the impacts of the COVID-19 pandemic, including California's ongoing vaccination



programs, and the termination of certain provisions of COVID-19 related Executive Orders
during this stage of the emergency would compound the effects of the emergency and impede the
State's recovery by disrupting important governmental and social functions; and

WHEREAS, AB 361 allows for the continuation of teleconferenced meetings to ensure social
distancing, which will avoid the potential spread of the Delta and Omicron Varnants among the
unvaccinated and the vaccinated; and

WHEREAS, the Board of Directors does hereby find that Covid-19 infections in Marin County
are continuing to surge among both vaccinated individuals and unvaccinated individuals, social
distancing continues to be recommended by the Centers for Disease Control and Marin County
Public Health Officers, and the high level of transmissibility of the Omicron Variants has caused,
and will continue to cause, conditions of peril to the safety of persons within the District that are
likely to be beyond the control of services, personnel, equipment, and facilities of the District,
and

WHEREAS, as a consequence of the persistence of the local emergency, the Board of Directors
does hereby find that the legislative bodies of NOVATO FIRE PROTECTION DISTRICT shall
conduct their meetings without compliance with paragraph (3) of subdivision (b) of Government
Code section 54953, as authorized by subdivision (e) of section 54953, and that such legislative
bodies shall comply with the requirements to provide the public with access to the meetings as
prescribed in paragraph (2) of subdivision (e) of section 54953; and

WHEREAS, the District will continue to use a Zoom platform, which does not require
registrations, provides a non-internet telephone only option, and has proven to adequately allow
for public participation and comment, to provide free access to the Board of Director meetings,

NOW, THEREFORE, THE BOARD OF DIRECTORS OF NOVATO FIRE PROTECTION
DISTRICT DOES HEREBY RESOLVE AS FOLLOWS:

Section 1. Recitals. The Recitals set forth above are true and correct and are
incorporated into this Resolution by this reference.

Section 2. Proclamation of Local Emergency. The Board hereby proclaims that it has
reconsidered the state of emergency, and finds that a local emergency now exists throughout the
District, and Marin County Health officers continue to recommend social distancing and
avoidance of in person meetings,

Section 3. Ratification of Governor’s Proclamation of a State of Emergency. The Board hereby
ratifies the Governor of the State of California’s Proclamation of State of Emergency, effective
as of its issuance date of June 11, 2021.

Section 4. Remote Teleconference Meetings. The Fire Chief and legislative bodies of NOVATO
FIRE PROTECTION DISTRICT are hereby authorized and directed to take all actions necessary
to carry out the intent and purpose of this Resolution including, conducting open and public
meetings in accordance with Government Code section 54953(e) and other applicable provisions
of the Brown Act.




Section 5. Effective Date of Resolution. This Resolution shall take effect immediately

upon its adoption and shall be effective until the earlier of (i} December 1, 2022, or such time the
Board of Directors adopts a subsequent resolution in accordance with Government Code section
54953(e)(3) to extend the time during which the legislative bodies of NOVATO FIRE
PROTECTION DISTRICT may continue to teleconference without compliance with paragraph
(3) of subdivision (b) of section 54953.

PASSED AND ADOPTED by the Board of Directors of NOVATO FIRE PROTECTION
DISTRICT, this 2nd day of November 2022, by the following vote:

AYES: Qa\,n%, Gowes., H/‘c(bt eld. BL\»’e/mam

NOES: VOvwe. |
ABSENT: a1 fdSEo
ABSTAIN:

0 g

Pfesident Lj Silverman

Attest:

7k of the Board, Jeanne Villa







RESOLUTION NO. 2022-32

A RESOLUTION OF THE BOARD OF THE NOVATO FIRE PROTECTION DISTRICT
RATIFYING THE EMPLOYMENT AGREEMENT BETWEEN THE NOVATO FIRE
PROTECTION DISTRICT AND WILDFIRE MITIGATION SPECIALIST SUPERVISOR YVETTE
BLOUNT.

WHEREAS, Wildfire Mitigation Specialist Supervisor Yvette Blount is a non-represented
employee of the Novato Fire Protection District and;

WHEREAS, Wildfire Mitigation Specialist Supervisor Yvette Blount provides a valuable
service to the Novato Fire Protection District; and

WHEREAS, the Board of Directors finds the salary and benefits for the Wildfire Mitigation
Specialist Supervisor Yvette Blount, as described in the Employment Agreement attached hereto
as Exhibit A, are necessary to maintain a competitive salary and benefits plan and effectively
retain District employees.

NOW, THEREFORE, BE IT PROCLAIMED that the President of the Board of Directors
is authorized to execute the Employment Agreement attached hereto as Exhibit A, and to bind
the District by his signature to the terms thereof.

PASSED AND ADOPTED by the Board of Directors of the Novato Fire Protection District, at a
meeting held on this 2nd day of November, 2022, by the following vote:

Ayes: (s ] '6‘91'/125, ‘H’E{d bLl‘Jd, 5’1\c/€/i44(u-'?

Noes: VOV

Absent: p(\Ma%to
Abstain: Oy

b

—
g ———

President Lj Silverman, Board Of Directors

Attest:

A [, j// A

ard Clérk, Jeanne Villa

Resolution No. 2022-32
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Employment Agreement

This Agreement is entered into by and between the NOVATO FIRE PROTECTION DISTRICT
(“District™) and Wildfire Mitigation Specialist Supervisor Yvette Blount. This employment
agreement will be in effect November 16, 2022 through November 15, 2024. If either party
chooses to terminate employment, the employment agreement will be discontinued.

ARTICLE I - FULL UNDERSTANDING AND AGREEMENT

This Agreement will serve to memorialize the understanding of the parties regarding the Wildfire
Mitigation Specialist Supervisor’s terms and conditions of employment with the District. No
modification or amendment of any of the provisions of this Agreement shall be effective unless
approved in writing and signed by both parties.

ARTICLE II - AT WILL EMPLOYMENT

The Wildfire Mitigation Specialist Supervisor’s employment with the District shall be for a
maximum limited term of two (2) years, and will be part-time, not to exceed 960 hours per calendar
year. It is understood and agreed that the Wildfire Mitigation Specialist Supervisor serves as a at-
will employee, meaning her employment with the District may be terminated by her or the District at
any time with or without cause, and cause is not required. No one other than the District’s Board of
Directors has the authority to alter this at-will employment arrangement, to enter into an agreement or
to make any agreement contrary to this at-will arrangement. Furthermore, any such agreement must
be in writing and must be signed by the Fire Chief and approved by the Board of Directors.

ARTICLE HI - PAY RATE
The Wildfire Mitigation Specialist Supervisor’s pay shall be as follows, effective November 16, 2022

Position Pay Rate

Wildfire Mitigation Specialist Supervisor Not to exceed $62,073.60 annually*
Effective 11/16/2022

*Includes a 3% increase from previous agreement.

Marin Wildfire Prevention Authority Annual Cost of Living Adjustment (COLA)
If the Marin Wildfire Prevention Authority (MWPA) continues to provide an annual COLA equal to
the San Francisco Bay Area Consumer Price index (CPI) with an annual cap of 3%, then Wildfire

Mitigation Specialist Supervisor Blount will receive an hourly base salary increase on November 16,
2023 equal to the annual COLA amount approved by MWPA.

Overtime

The Wildfire Mitigation Specialist Supervisor may earn overtime when working more than 40 hours
per week, in accordance with the Overtime Policy.

Disability — AFLAC Insurance

The District will contribute $150.00 per month to the base salary for disability insurance for the
Wildfire Mitigation Specialist Supervisor.



One-Time Uniform Allowance

The Wildfire Mitigation Specialist Supervisor will receive a one-time, $500 uniform allowance to be
paid in the November 30, 2022 payroll.

ARTICLE 1V - LEAVES

This section includes descriptions for the different type of leave programs available to the
Wildfire Mitigation Specialist Supervisor.

A. General Sick Leave

1. The Wildfire Mitigation Specialist Supervisor shall accrue sick leave at a rate one (1)
hour for every thirty (30) hours worked, in accordance with State law.

2. Sick leave will be accrued to a maximum of 24 hours annually, and may be carried
over to the following year, with a maximum total accrual of 48 hours.

3. Any sick leave accrued by the Wildfire Mitigation Specialist Supervisor shall not be
cashed out upon separation from employment.

B. Floating Holiday

The Wildfire Mitigation Specialist Supervisor will receive one (1) floating holiday per
calendar year. Any floating holiday not used in the calendar year may not be carried over to
the next year.

ARTICLE V - DRIVER LICENSE REQUIREMENTS

The Wildfire Mitigation Specialist Supervisor is required to possess and maintain a valid California
Driver License, Class C

ARTICLE VI- EXISTING DISTRICT PERSONNEL RULES, POLICES AND
PROCEDURES

Unless changed by the express terms of this Agreement, all terms and conditions of employment
established by written District personnel rules, policies and procedures in effect at the time of
adoption of this Agreement shall remain in full force and effect unless and until changed in
accordance with State law.

ARTICLE VII - ADDITIONAL PROVISIONS
A. Severability.

It is the desire of the parties that this Agreement be binding and enforceable to the maximum
extent permitted by law. Should any term or provision of this Agreement be declared or
determined by a final and binding arbitrator or by a court of law or other tribunal of valid
jurisdiction to be invalid or unenforceable in whole or in part, that adjudication shall not
affect the validity of the remainder of the Agreement, which shall remain in force.

B. Modification, Amendment, Waiver.



No modification or amendment of any of the provisions of this Agreement shall be effective
unless approved in writing and signed by the Wildfire Mitigation Specialist and the District.
The failure of the Wildfire Mitigation Specialist or the District to enforce any of the
provisions of this Agreement shall in no way be construed as a waiver of such provisions and
shall not affect the right of either party thereafter to enforce each and every provision hereof
in accordance with its terms.

C. Governing Law.

This Agreement has been negotiated and entered into in the State of California and shall be
governed by, construed, and enforced in accordance with the laws of the State of California.

D. Counterparts.
This Agreement may be executed by the parties in counterparts each of which shall be deemed
an original, but all of which together shall constitute one and the same instrument. The parties
specifically agree that signatures on this Agreement received by facsimile or electronic
transmission (i.e., a PDF version) shall be legally binding and that each party is entitled and
authorized to rely on the signatures transmitted by facsimile or electronically of the other
parties as if they were original signatures.

I hereby accept all terms and conditions of the above Employment Agreement.

Wildfire Mitigation Specialist Supervisor Yvette Blount Date

Accepted by the Novato Fire Protection District

(‘91 Qi ';'*gt | B // g//éa

Boar_d President on behalf of the Novato Fire Protection District Date






RESOLUTION NO. 2022-33

A RESOLUTION OF THE BOARD OF DIRECTORS OF
THE NOVATO FIRE PROTECTION DISTRICT PROCLAIMING A LOCAL EMERGENCY
PERSISTS, RATIFYING THE PROCLAMATION OF A STATE OF EMERGENCY BY
EXECUTIVE ORDER N-08-21, DATED JUNE 11, 2021, AND AUTHORIZING REMOTE
TELECONFERENCE MEETINGS OF THE LEGISLATIVE BODIES OF NOVATO FIRE
PROTECTION DISTRICT FOR THE PERIOD NOVEMBER 16, 2022 - DECEMBER 15,
2022 PURSUANT TO BROWN ACT PROVISIONS.

WHEREAS, the NOVATO FIRE PROTECTION DISTRICT is committed to preserving and
nurturing public access and participation in meetings of the Board of Directors; and

WHEREAS, all meetings of NOVATO FIRE PROTECTION DISTRICT’s legislative bodies are
open and public, as required by the Ralph M. Brown Act (Cal. Gov. Code 54950 — 54963), so
that any member of the public may attend, participate, and watch the District legislative bodies
conduct their business; and

WHEREAS, the Brown Act, Government Code section 54953(e), makes provisions for remote
teleconferencing participation in meetings by members of a legislative body, without compliance
with the requirements of Government Code section 54953(b)(3), subject to the existence of
certain conditions; and

WHEREAS, a required condition is that a state of emergency is declared by the Governor
pursuant to Government Code section 8625, proclaiming the existence of conditions of disaster
or of extreme peril to the safety of persons and property within the state caused by conditions as
described in Government Code section 8558; and

WHEREAS, a proclamation is made when there is an actual incident, threat of disaster, or
extreme peril to the safety of persons and property within the jurisdictions that are within the
District’s boundaries, caused by natural, technological, or human-caused disasters; and

WHEREAS, it is further required that state or local officials have imposed or recommended
measures to promote social distancing, or, the legislative body meeting in person would present
imminent risks to the health and safety of attendees; and

WHEREAS, The Board of Directors previously adopted a Resolution, 2022-33, on November
16, 2022, finding that the requisite conditions exist for the legislative bodies of the NOVATO
FIRE PROTECTION DISTRICT to conduct remote teleconference meetings without compliance
with paragraph (3) of subdivision b of section 54953; and

WHEREAS, as a condition of extending the use of the provisions found in section 54953(e), the
Board of Directors must reconsider the circumstances of the state of emergency that exists in the
District, and the Board of Directors has done so; and

WHEREAS, emergency conditions persist in the District, specifically the continuation of Covid-
19 cases related to the Omicron Variants and certain provisions of COVID-19 related Executive
Orders currently remain necessary to continue to help California respond to, recover from, and
mitigate the impacts of the COVID-19 pandemic, including California's ongoing vaccination



programs, and the termination of certain provisions of COVID-19 related Executive Orders
during this stage of the emergency would compound the effects of the emergency and impede the
State's recovery by disrupting important governmental and social functions; and

WHEREAS, AB 361 allows for the continuation of teleconferenced meetings to ensure social
distancing, which will avoid the potential spread of the Delta and Omicron Variants among the
unvaccinated and the vaccinated; and

WHEREAS, the Board of Directors does hereby find that Covid-19 infections in Marin County
are continuing to surge among both vaccinated individuals and unvaccinated individuals, social
distancing continues to be recommended by the Centers for Disease Control and Marin County
Public Health Officers, and the high level of transmissibility of the Omicron Variants has caused,
and will continue to cause, conditions of peril to the safety of persons within the District that are
likely to be beyond the control of services, personnel, equipment, and facilities of the District,
and

WHEREAS, as a consequence of the persistence of the local emergency, the Board of Directors
does hereby find that the legislative bodies of NOVATO FIRE PROTECTION DISTRICT shall
conduct their meetings without compliance with paragraph (3) of subdivision (b) of Government
Code section 54953, as authorized by subdivision (e) of section 54953, and that such legislative
bodies shall comply with the requirements to provide the public with access to the meetings as
prescribed in paragraph (2) of subdivision (e) of section 54953; and

WHEREAS, the District will continue to use a Zoom platform, which does not require
registrations, provides a non-internet telephone only option, and has proven to adequately allow
for public participation and comment, to provide free access to the Board of Director meetings,

NOW, THEREFORE, THE BOARD OF DIRECTORS OF NOVATO FIRE PROTECTION
DISTRICT DOES HEREBY RESOLVE AS FOLLOWS:

Section 1. Recitals. The Recitals set forth above are true and correct and are
incorporated into this Resolution by this reference.

Section 2, Proclamation of Local Emergency. The Board hereby proclaims that it has
reconsidered the state of emergency, and finds that a local emergency now exists throughout the
District, and Marin County Health officers continue to recommend social distancing and
avoidance of in person meetings,

Section 3. Ratification of Governor’s Proclamation of a State of Emergency. The Board hereby
ratifies the Governor of the State of California’s Proclamation of State of Emergency, effective
as of its issuance date of June 11, 2021.

Section 4. Remote Teleconference Meetings. The Fire Chief and legislative bodies of NOVATO
FIRE PROTECTION DISTRICT are hereby authorized and directed to take all actions necessary
to carry out the intent and purpose of this Resolution including, conducting open and public
meetings in accordance with Government Code section 54953(e) and other applicable provisions
of the Brown Act.




Section 5. Effective Date of Resolution. This Resolution shall take effect immediately

upon its adoption and shall be effective until the earlier of (i) December 15, 2022, or such time
the Board of Directors adopts a subsequent resolution in accordance with Government Code
section 54953(e)(3) to extend the time during which the legislative bodies of NOVATO FIRE
PROTECTION DISTRICT may continue to teleconference without compliance with paragraph
(3) of subdivision (b) of section 54953.

PASSED AND ADOPTED by the Board of Directors of NOVATO FIRE PROTECTION
DISTRICT, this 16th day of November 2022, by the following vote:

AYES:
NOES:
ABSENT:
ABSTAIN:

A

Prestdent Lj Silverman

Attest: ‘ _
(\Lﬁﬂwmf %

Clerk of the Board, Jeanne Villa




RESOLUTION NO. 2022-34

A RESOLUTION OF THE BOARD OF DIRECTORS OF
THE NOVATO FIRE PROTECTION DISTRICT PROCLAIMING A LOCAL EMERGENCY
PERSISTS, RATIFYING THE PROCLAMATION OF A STATE OF EMERGENCY BY
EXECUTIVE ORDER N-08-21, DATED JUNE 11, 2021, AND AUTHORIZING REMOTE
TELECONFERENCE MEETINGS OF THE LEGISLATIVE BODIES OF NOVATO FIRE
PROTECTION DISTRICT FOR THE PERIOD DECEMBER 8, 2022 - DECEMBER 31, 2022
PURSUANT TO BROWN ACT PROVISIONS.

WHEREAS, the NOVATO FIRE PROTECTION DISTRICT is committed to preserving and
nurturing public access and participation in meetings of the Board of Directors; and

WHEREAS, all meetings of NOVATO FIRE PROTECTION DISTRICT’s legislative bodies are
open and public, as required by the Ralph M. Brown Act (Cal. Gov. Code 54950 — 54963), so
that any member of the public may attend, participate, and watch the District legislative bodies
conduct their business; and

WHEREAS, the Brown Act, Government Code section 54953(e), makes provisions for remote
teleconferencing participation in meetings by members of a legislative body, without compliance
with the requirements of Government Code section 54953(b)(3), subject to the existence of
certain conditions; and

WHEREAS, a required condition is that a state of emergency is declared by the Governor
pursuant to Government Code section 8625, proclaiming the existence of conditions of disaster
or of extreme peril to the safety of persons and property within the state caused by conditions as
described in Government Code section 8§558; and

WHEREAS, a proclamation is made when there is an actual incident, threat of disaster, or
extreme peril to the safety of persons and property within the jurisdictions that are within thé
District’s boundaries, caused by natural, technological, or human-caused disasters; and

WHEREAS, it is further required that state or local officials have imposed or recommended
measures to promote social distancing, or, the legislative body meeting in person would present
imminent risks to the health and safety of attendees; and

WHEREAS, The Board of Directors previously adopted a Resolution, 2022-33, on November
16, 2022, finding that the requisite conditions exist for the legislative bodies of the NOVATO
FIRE PROTECTION DISTRICT to conduct remote teleconference meetings without compliance
with paragraph (3) of subdivision b of section 54953; and

WHEREAS, as a condition of extending the use of the provisions found in section 54953(e); the
Board of Directors must reconsider the circumstances of the state of emergency that exists in the
District, and the Board of Directors has done so; and

WHEREAS, emergency conditions persist in the District, specifically the continuation of Covid-
19 cases related to the Omicron Variants and certain provisions of COVID-19 related Executive
Orders currently remain necessary to continue to help California respond to, recover from, and
mitigate the impacts of the COVID-19 pandemic, including California's ongoing vaccination



programs, and the termination of certain provisions of COVID-19 related Executive Orders
during this stage of the emergency would compound the effects of the emergency and impede the
State's recovery by disrupting important governmental and social functions; and

WHEREAS, AB 361 aliows for the continuation of teleconferenced meetings to ensure social
distancing, which will avoid the potential spread of the Delta and Omicron Variants among the
unvaccinated and the vaccinated; and

WHEREAS, the Board of Directors does hereby find that Covid-19 infections in Marin County
are continuing to surge among both vaccinated individuals and unvaccinated individuals, social
distancing continues to be recommended by the Centers for Disease Control and Marin County
Public Health Officers, and the high level of transmissibility of the Omicron Variants has caused,
and will continue to cause, conditions of peril to the safety of persons within the District that are
likely to be beyond the control of services, personnel, equipment, and facilities of the District,
and

WHEREAS, as a consequence of the persistence of the local emergency, the Board of Directors
does hereby find that the legislative bodies of NOVATO FIRE PROTECTION DISTRICT shall
conduct their meetings without compliance with paragraph (3) of subdivision (b) of Government
Code section 54953, as authorized by subdivision (e) of section 54953, and that such legislative
bodies shall comply with the requirements to provide the public with access to the meetings as
prescribed in paragraph (2) of subdivision (e) of section 54953; and

WHEREAS, the District will continue to use a Zoom platform, which does not require
registrations, provides a non-internet telephone only option, and has proven to adequately allow
for public participation and comment, to provide free access to the Board of Director meetings,

NOW, THEREFORE, THE BOARD OF DIRECTORS OF NOVATO FIRE PROTECTION
DISTRICT DOES HEREBY RESOLVE AS FOLLOWS:

Section 1. Recitals. The Recitals set forth above are true and correct and are
incorporated into this Resolution by this reference.

Section 2. Proclamation of Local Emergency. The Board hereby proclaims that it has
reconsidered the state of emergency, and finds that a local emergency now exists throughout the
District, and Marin County Health officers continue to recommend social distancing and
avoidance of in person meetings,

Section 3. Ratification of Governor’s Proclamation of a State of Emergency. The Board hereby
ratifies the Governor of the State of California’s Proclamation of State of Emergency, effective
as of its issuance date of June 11, 2021.

Section 4. Remote Teleconference Meetings. The Fire Chief and legislative bodies of NOVATO
FIRE PROTECTION DISTRICT are hereby authorized and directed to take all actions necessary
to carry out the intent and purpose of this Resolution including, conducting open and public
meetings in accordance with Government Code section 54953(e) and other applicable provisions
of the Brown Act.



Section 5. Effective Date of Resolution. This Resolution shall take effect immediately

upon its adoption and shall be effective until the earlier of (i) December 31, 2022, or such time
the Board of Directors adopts a subsequent resolution in accordance with Government Code
section 54953(e)(3) to extend the time during which the legislative bodies of NOVATO FIRE
PROTECTION DISTRICT may continue to teleconference without compliance with paragraph
(3) of subdivision (b) of section 54953.

PASSED AND ADOPTED by the Board of Directors of NOVATO FIRE PROTECTION
DISTRICT, this 8th day of December 2022, by the following vote:

AYES: WUYIS, 60\:’“35, WSLM, Silygronan

NOES: ¢lehne
ABSENT: Wuivllisdo

ABSTAIN: Ycye—

President Lj Silverm

Attest:

of the Board, Jeanne Villa




RESOLUTION NO. 2022-35

A RESOLUTION OF THE BOARD OF DIRECTORS OF THE
NOVATO FIRE PROTECTION DISTRICT
ADOPTING AN UPDATED CONSOLIDATED RECORDS RETENTION SCHEDULE
AND AUTHORIZING THE DESTRUCTION OF CERTAIN RECORDS

WHEREAS, the State of California and Federal Government have specified time periods
for which public records are required to be retained; and

WHEREAS, it is necessary for the efficient operation of the Novato Fire Protection
District (“District™) to follow a procedure for the retention of certain and vital District documents
and other records; and

WHEREAS, the basic statutory requirements regarding District records retention are set
forth in various sections of the California Government Code; and

WHEREAS, the systematic destruction of records that are no longer required expedites
the filing and retrieval of documents needed for current operations; and

WHEREAS, California Government Code §60200, ef seq., authorizes the legislative body
of the District to authorize the destruction of certain documents without retaining copies, and
authorizes the destruction of documents not expressly required by law to be maintained if such
destruction complies with conditions specified in Government Code §60203; and

WHEREAS, by adoption of District Resclution No. 2019-2, adopted March 6, 2019, the
District adopted a Records and Reports Retention Policy that complies with Guidelines provided
by the Secretary of State pursuant to Section 12236 of the California Government Code, which is
set forth under the Novato Fire District Policy Manual, Policy 800, Records Management (“the
Retention Policy™); and

WHEREAS, Section “800.8" of the Novato Fire District Policy Manual provides general
administrative guidelines for the destruction of specified records; and

WHEREAS, Appendix A of the Retention Policy comprises a list of categories of records
and a record retention schedule; and

WHEREAS, the District wishes to update Appendix A of the Retention Policy to reflect
new retention periods for various classes of records as reflected on Exhibit “A” to this
Resolution, and to expressly authorize the destruction of records if such destruction complies
with the updated records retention schedule adopted as Exhibit A to this Resolution, the standard
protocol established by Section “800.8” of the Novato Fire District Policy Manual, and has been
approved by the relevant Division Head on forms approved as Exhibit B to this Resolution, with
a corresponding Certificate of Destruction to be kept in the permanent file; and
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RESOLUTION NQ. 2022-35

A RESOLUTION OF THE BOARD OF DIRECTORS OF THE
NOVATO FIRE PROTECTION DISTRICT
ADOPTING AN UPDATED CONSOLIDATED RECORDS RETENTION SCHEDULE
AND AUTHORIZING THE DESTRUCTION OF CERTAIN RECORDS

WHEREAS, it is understood that no records will be destroyed if they affect the title to
real property or liens thereon, are court records, or are the original minutes, ordinances or
resolutions of the legislative body of the Novato Fire Protection District or any Novato Fire
Board of Directors or Commission; and

WHEREAS, it is understood that the District Counsel will be consulted concerning
specific records retention requirements when there is a District record for which no reference in
the Novato Fire Records Retention Schedule seems to apply.

NOW THEREFORE BE IT RESOLVED as follows:

1. Approval of retention schedule. The Novato Fire Protection Board of Directors hereby
amends the Retention Policy by repealing Appendix A in its entirety, and by adopting a
new Appendix A, “Consolidated Records Retention Schedule,” attached hereto as
Exhibit A.

2. Approval of Destruction of Documents: In accordance with the requirements of
California Government Code subdivision 60201(b)(2), the Novato Fire Protection Board
of Directors hereby authorizes the destruction of any record not expressly required by law
to be filed and preserved as long as such destruction complies with the “Consolidated
Records Retention Schedule™ attached hereto as Exhibit A, the standard protocol
established by Section “800.8” of the Novato Fire District Policy Manual, and has been
approved by the relevant Division Head on forms attached hereto and hereby approved as
Exhibit B to this Resolution.

3. The Administrative Services Manager shall certify to the adoption of this Resolution.

4. This resolution shall take effect immediately upon adoption.

PASSED AND ADOPTED by the Board of Directors, Novato Fire Protection District, on the
8th day of December 2022, by the following vote:

aves: s, Gowes, tedpeld, Silveviman
NOES: //M’}é
i) 2(5L0

<

D ABSENT;
— < %
President
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RESOLUTION NO. 2022-36

A RESOLUTION OF THE BOARD OF THE NOVATO FIRE PROTECTION DISTRICT
RATIFYING THE EMPLOYMENT AGREEMENT BETWEEN THE NOVATO FIRE
PROTECTION DISTRICT AND ADMINISTRATIVE SERVICES MANAGER JENNIFER
CRAYNE.

WHEREAS, Administrative Services Manager Jennifer Crayne is a non-represented
employee of the Novato Fire Protection District and;

WHEREAS, Administrative Services Manager Jennifer Crayne provides a valuable
service to the Novato Fire Protection District; and

WHEREAS, the Board of Directors finds the salary and benefits for the Administrative
Services Manager Jennifer Crayne, as described in the Employment Agreement attached hereto
as Exhibit A, are necessary to maintain a competitive salary and benefits plan and effectively
retain District employees.

NOW, THEREFORE, BE IT PROCLAIMED that the President of the Board of Directors
is authorized to execute the Employment Agreement attached hereto as Exhibit A, and to bind
the District by his signature to the terms thereof.

PASSED AND ADOPTED by the Board of Directors of the Novato Fire Protection District, at a
meeting held on this 8" day of December, 2022, by the following vote:

Ayes: @,{/{S‘ 60-"435\ W}S’l&u %(V@/’ icet

Noes: N\Dwe,
Absent: FVZLAELSCO

President Lj Silverman, Board Of Directors

Attest:

oard Clerk, Jeanne Villa

Resolution No. 2022-36



Employment Agreement
Between
Novato Fire Protection District
And
Administrative Services Manager

Jennifer Crayne

November 9, 2022
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Employment Agreement

This Agreement is entered into by and between the NOVATO FIRE PROTECTION DISTRICT
(“District”) and the Administrative Services Manager (“ASM”). This employment agreement will
be in effect December 12, 2022 through June 30, 2025. If either party chooses to terminate
employment, the employment agreement will be discontinued.

ARTICLE | = FULL UNDERSTANDING AND AGREEMENT

This Agreement will serve to memorialize the understanding of the parties regarding the ASM”s
terms and conditions of employment with the District. No modification or amendment of any of
the provisions of this Agreement shall be effective unless approved in writing and signed by
both parties.

ARTICLE 11 — FOR CAUSE EMPLOYMENT

The ASM’s employment with the District shall not be for any particular term and she will be
subject to all applicable District personnel rules and regulations pertaining to performance and
discipline. In this regard, it is understood that the ASM serves as a “for cause” employee,
meaning their employment with the District may be terminated by the District for reasons and
in the procedural manner provided by the District personnel rules.

ARTCILE lll - TERMINATION OF AGREEMENT

As provided above, the ASM shall be separated from employment with the District and the
terms and conditions of employment of this Agreement terminated only for cause in
accordance with District personnel rules, policies and procedures regarding employee
performance and discipline.

ARTICLE IV — SALARY

Effective December 12, 2022, the Novato Fire Protection District (District) and Administrative
Services Manager (ASM) agree:

Position Monthly Base Salary

Effective 12/12/2022 $14,106.27

Effective July 1, 2023 = 2% increase to individual employee base salary. However, if the
property tax estimate realized by the NFPD (based on County of Marin Net Property Tax
Revenue for the NFPD) as of June 2023 is more than 2% above the previous year's property tax
revenue, then for each full percentage increase in property tax the NFPD realizes over 2%, the



ASM will receive a .5% additional increase in their annual base salary capped at a maximum
possible additional increase of 1%.

Effective July 1, 2024 = 2% increase to individual employee base salary. However, if the
property tax estimate realized by the NFPD (based on County of Marin Net Property Tax
Revenue for the NFPD) as of June 2024 is more than 2% above the previous year’s property tax
revenue, then for each full percentage increase in property tax the NFPD realizes over 2%, the
ASM will receive a .5% additional increase in their annual base salary capped at a maximum
possible additional increase of 1%.

ARTICLE V — BENEFITS

The Administrative Services Manager is eligible for the following benefits:

A. Deferred Compensation (457 Plan} Contributions

The District will contribute up to $150.00 per month dollar for dollar match toward the
ASM’s deferred compensation (457) plan, provided the ASM contributes at least $150.00
per month to their deferred compensation plan.

B. Overtime Pay

The ASM shall only be eligible for overtime pay at one and a half time actual hours worked
in the event of an Emergency Operations Center (EOC) activation, during which time the
ASM is required to staff the EOC. This time may be taken as overtime or Compensatory
Time (CTO), both are non-pensionable pay items.

C. Compensatory Time Pay

1. The ASM will receive 40 hours of Compensatory Time Off (CTO), into their CTO bank.

2. The ASM will receive 40 hours of CTO annually into their CTO bank on January 1, 2023,
January 1, 2024, and January 1, 2025.

3. Overtime Pay may be accrued as Compensatory Time (CTO On) at time and one- half for
actual hours worked.

4. CTO On may be accrued up to a maximum of 96 hours. CTO On hours in excess of 96

shall be cashed out.

CTO On time older than one year shall be cashed out.

Compensatory Time (CTO} is non-pensionable.

7. CTO Off time may be used in minimum increments of 1 hour.

o »

D. Physical Fitness
The ASM may use Physical Fitness time per the District physical fitness policy.

E. Health Insurance - Medical
The District requires all employees to have a medical insurance plan. Employees choosing to

waive District sponsored medical coverage shall submit a Waiver of Medical Insurance
Coverage form.



The ASM is eligible to continue on the following medical plan contribution schedule, specific
to their appropriate tier based upon the hiring dates below.

1. Medical Insurance: District Employer Contribution for Medical Insurance Benefits

The District has contracted with the California Public Employees Retirement System
(CalPERS) Health Benefits Program for the purpose of providing the ASM and their
dependents with access to medical insurance benefits. The ASM must comply with all
applicable rules and regulations of the CalPERS Health Benefits Program and the Public
Employees Medical and Hospital Care Act (PEMHCA).

The amount required by Government Code Section 22892 shall be the District’s Employer
Contribution for medical insurance benefits. The District agrees to pay this contribution only
to the extent mandated by law and only as long as the District participates in the PEMHCA
plan.

The District shall provide a maximum employer contribution that is equal to the minimum
contribution required under the PEMHCA.

a. Supplemental Benefit Allowance

The District provides a Supplemental Benefit Allowance to all full-time employees eligible to
participate in the District’s medical insurance benefits. Receipt of any Supplemental Benefit
Allowance shall be in addition to the District Employer Contribution that is provided in the
previous paragraphs.

The Supplemental Benefit Allowance provided to an employee shall be determined based
on an employee’s participation level. Any Supplemental Benefit Allowance can only be used
by an employee to offset the cost of participation in District sponsored medical benefits
that are available through an IRS Section 125 cafeteria plan. Upon the effective date of this
Agreement, the District shall provide a Supplemental Benefit Allowance that when added to
the PEMHCA contribution, totals 80% of the Kaiser HMO premium for active employees
who enroll in medical insurance for Employee Only, Employee + 1 Dependent, or Employee
+ Family.

The District’s contribution towards medical insurance premiums is based upon the CalPERS
Kaiser HMO premium in 2015. This rate shall be adjusted annually based upon the Kaiser
HMO premium.

The ASM is responsible for paying the difference between the cost of their selected medical
insurance premium and the established Supplemental Benefit Allowance.



b. Section 125 Cafeteria Plan
The District maintains a cafeteria plan pursuant to Section 125 of the Internal Revenue
Code, for the purpose of providing employees with access to various health benefits.

Medical Insurance for Retired Employees: District Employer Contribution for Retiree
Medical Insurance Benefits

2. Members hired on or after January 1, 2015 may purchase medical insurance
through the District in retirement and the District will pay the minimum
contribution required under the PEMHCA law.

For members hired after January 1, 2015 the District shall establish a Retirement Health
Savings (RHS) plan that will provide tax advantaged income to pay for retirement medical
insurance premiums. The District shall contribute a $100 per month contribution to the
mandatory $50.00 per month member contribution for members under the age of 40 for a
total combined contribution of $150 per month. When current members reach the age of
40, the member contribution shall increase to $75.00 per month and the District
contribution will increase to $125 per month for a total combined contribution of $200 per
month. For members over the age of 40 at the time of this MOU ratification, the District
shall contribute a $150 per month to the mandatory member contribution of $75.00 per
month for a total of $225 per month.

F. Dental Insurance, All Tiers
The District shall pay 100% of the premium for dental coverage for the ASM and their
dependents.

a. Dental Insurance in Retirement: Retired members may purchase dental
insurance through the District for themselves and their eligible dependents. The
retired member pays 100% of the premium cost.

G. Vision Insurance, All Tiers
The District shall pay 100% of the premium for vision coverage for the ASM and their
dependents.

a. Vision Insurance in Retirement: Retired members may purchase vision insurance
through the District for themselves and their eligible dependents. The retired
member pays 100% of the premium cost.

H. Marin County Employee’s Retirement Association
The ASM shall be responsible for 100% of their retirement contribution to the Marin
County Employee’s Retirement Association (MCERA).



L. Life insurance, All Tiers

The District will contribute twelve dollars {($12.00) per month toward life insurance plan(s)
and will deduct the remaining required premium from the ASM paycheck. The ASM will be
responsible for the full premium amount of additional voluntary life insurance coverage
through the District plan.

J. Disability - AFLAC Insurance, All Tiers
The District will contribute $150.00 per month to the base salary for disability insurance for
the ASM.

K. Employee Assistance Program (EAP)

The ASM may participate in any Employee Assistance Program offered to District
employees. The current EAP program through the Managed Health Network (MHN} offers
employees and their dependents nine (9} counseling sessions per incident, per year along
with on-line services.

L. Educational Incentive contributions to 457 Plan

1. The ASM may earn a maximum of 3% of their base salary from educational incentives
for one of the items listed below.

a. Bachelor’'s Degree - 2%
b. Master’'s Degree — 3%

2. Education incentive payments may not be used as a form of retirement subvention.

3. The Educational Incentive amount shall be deposited into the ASM’s deferred
compensation plan.

4. The Administrative Service Manager must have an active District sponsored 457 plan
account to be eligible to receive the Educational Incentive pay.

5. The Educational Incentive amount earned shall not be pensionable.

M. Excess Sick Leave - Retirement
A day-shift employee’s accumulated sick leave may be applied toward retirementup to a
cap of 2,080 hours.

N. Notice Incentive Program

in order to preserve valuable institutional knowledge and provide sufficient time for
knowledge transfer, the NFPD will offer an incentive of $1,000 to the ASM if they provide
three (3) months notice of pending resignation/retirement, of $2,000 for six (6} months
notice, payable at the time of separation from employment with the NFPD.



The ASM is eligible for this incentive if:

¢ They have been employed full-time for five (5) or more years with the NFPD

* They have provided written, irrevocable notice of their resignation/retirement, including
effective date; and

* They agree that during their final month of District employment, they will remain in a
regular working state through their stated date of separation from employment, and
take no more than five (5) days of pre-approved accrued time off, which shall not be
taken in the final two weeks of employment.

ARTICLE VI — LEAVES

This section includes descriptions for the different type of leave programs available to the
Administrative Services Manager.

A. Bereavement Leave
This leave is available to the ASM for the purpose of attending to family needs that arise in

connection with the death of a member of the ASM’s immediate family. “Family” for
bereavement leave includes: Spouse, domestic partners (as defined by the State of California),
mother, father, child, step-child, grandmother, grandfather, sister, brother, brother-in-law,
sister-in-law, spouse’s parents and spouse’s grandmother and grandfather.

B. Catastrophic Leave

This leave is available to the ASM. Catastrophic Leave is for use after a catastrophic illness or
injury or a severe illness or injury which is unusual, unexpected, or immediate in nature; and
which is expected to preclude the ASM from returning to work for an extended period of time,
during which Administrative Services Manger will exhaust all of their accumulated leave
balances. In order to request catastrophic leave, the ASM must have exhausted all of their
accrued leave, including sick leave, compensatory time off, and vacation time and received the
approval of the Fire Chief to open a Personal Catastrophic Leave account. If the ASM is
incapacitated, their legally recognized representative may request that the account be opened.

C. FMLA Leave

* FMLA leave is available for employee use under the following circumstances, as defined
by 29 USC § 2612, Government Code § 12945.1 and Government Code § 12945.2:
The birth or placement of a child for adoption or foster care.

¢ To care for an immediate family member (spouse, child, parent, or legally registered
domestic partner) with a serious health condition.

s When an employee is unable to work because of his/her own serious health condition.

* To care for a spouse, son, daughter, parent or next of kin service member of the United
States Armed Forces, who has a serious injury or illness incurred in the line of duty.



D.
2.
3.
E.

Floating Holidays
The ASM shall receive 16 hours of Floating Holiday time annually.
Floating Holiday leave must be used in 4 hour or greater increments.
If the ASM has a fioating holiday hour balance of less than four (4) hours, she may
use the accrued hours in any increment up to the maximum of their accrued
vacation hours.

General Sick Leave

The ASM shall accrue sick leave at a rate of 8.5 hours per month.

A day-shift employee’s accumulated sick leave may be applied toward retirement up to a cap of

2,080 hours.
F. Sick Leave Incentive

1. The ASM shall receive the equivalent of 8.5 hours of pay for each quarter of the year in
which Sick Leave is not used.

2. FMLA leave shall not be considered as Sick Leave.

3. The 8.5 hours of pay shall be contributed into the ASM’s deferred compensation
account {457 plan).

G. Excess Sick Leave Contribution to Deferred Compensation (457 Plan)

1. Upon request the District will contribute to the ASM deferred compensation account an
amount equivalent to the hours in their sick leave bank in excess of 500 hours.

2. The ASM must request this transfer of excess sick leave hours by the first pay period in
January.

3. If the ASM has less than 500 hours, they may not request a transfer; in addition, no
transfer of sick leave hours shall cause their sick leave bank to contain less than 500
hours.

4. The transferred sick leave shall be calculated at 50% of the ASM’s hourly rate.

H. Office Holidays

Paid holidays for management and administrative support staff members are: New Years’ Day,
Martin Luther King’s Birthday, Presidents Day, Memorial Day, July 4th, Labor Day, Veteran’s
Day, Thanksgiving, Friday following Thanksgiving, Christmas Eve and Christmas.

Vacation

The ASM shall start receiving Vacation Leave based accruals based upon the rate of five
(5) years of service, which is 153 hours annually. Effective January 1, 2023, the ASM will
have 153 hours of vacation deposited into their vacation bank. Future vacation will be
accrued throughout the year for use the following year. For purposes of calculating
years of service, the hire date is considered to be January 1 of the year an employee is
hired.

EXAMPLE: an employee hired on April 1, 2000 will have his/her years of service
calculated for vacation leave purposes with a hire date of January 1, 2000.



2. Vacation leave must be used in 4 hour or greater increments.

3. If the ASM has a vacation hour balance of less than four (4) hours, she may use the
accrued hours in any increment up to the maximum of their accrued vacation hours.

4. Vacation may not be accrued in excess of two times the ASM’s annual accrual rate. The
ASM will cease to accrue vacation once she has accrued twice their annual vacation
accrual until such time as their accrued vacation is reduced below this limit.

J. Vacation Cash Out
The District may pay the ASM, at their request, up to 50% of their total accrued vacation, up
to one year of accrual. Cash out will only take place during the last pay period of June.

ARTICLE VII -RETIREMENT

Full time employees shall be eligible for retirement benefits through the Marin County Public
Employee’s Retirement Agency (MCERA).

ARTICLE VIIl — DRIVER LICENSE REQUIREMENTS

The ASM is required to possess a valid California Driver License, Class C.

ARTICLE IX — EXISTING DISTRICT PERSONNEL RULES, POLICIES, AND
PROCEDURES

Unless changed by the express terms of this Agreement, all terms and conditions of
employment established by written District personnel rules, policies and procedures in effect
at the time of adoption of this Agreement shall remain in full force and effect unless and until
changed in accordance with State law.

ARTICLE X— ADDITIONAL PROVISIONS

A. Severability

It is the desire of the parties that this Agreement be binding and enforceable to the maximum
extent permitted by law. Should any term or provision of this Agreement be declared or
determined by a final and binding arbitrator or by a court of law or other tribunal of valid
jurisdiction to be invalid or unenforceable in whole or in part, that adjudication shall not affect
the validity of the remainder of the Agreement, which shall remain in force.

B. Modification, Amendment, Waiver

No modification or amendment of any of the provisions of this Agreement shall be effective
unless approved in writing and signed by the ASM and the District. The failure of the ASM or
the District to enforce any of the provisions of this Agreement shall in no way be construed as a
waiver of such provisions and shall not affect the right of either party thereafter to enforce
each and every provision hereof in accordance with its terms.

C. Governing Law
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This Agreement has been negotiated and entered into in the State of California and shall be
governed by, construed, and enforced in accordance with the laws of the State of California.

D. Counterparts

This Agreement may be executed by the parties in counterparts each of which shall be deemed
an original, but all of which together shall constitute one and the same instrument. The parties

specifically agree that signatures on this Agreement received by facsimile or electronic
transmission (i.e., a PDF version) shall be legally binding and that each party is entitled and
authorized to rely on the signatures transmitted by facsimile or electronically of the other
parties as if they were original signatures.

| hereby accept all terms and conditions of the above Employment Agreement.

'I Date

/Z/ bl /Zéag

Board President on behalf of the Novato Fire Protection District Date
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